
 

 Monday, June 5, 2017
5:30 PM

CITY COUNCIL AGENDA
I. Call to Order

1. Roll Call

2. Pledge of Allegiance

II. Appearance of Citizens

Policy relative to Appearance of Citizens: 

A 15 minute time period is provided for citizens to appear and express their views
before the City Council. Each citizen who appears will be limited to 3 minutes. No
immediate response will be given by City Council or City staff members. Citizens
are to give their documents to the Police Officer for distribution to the Council.

III. Approval of Minutes

Approval of Minutes of May 15, 2017 City Council Meeting

IV. Unfinished Business

V. New Business

1. Proclamations and Recognitions
2. Resolution Authorizing City Manager to Execute Contract Extension with

JL Hubbard Insurance and Bonds for Employee Benefit Insurance Broker
and Advisory Services

3. Ordinance Authorizing Collective Bargaining Agreement for Pay and
Benefits - AFSCME Council 31 and Local 268, General Service
Employees

4. Ordinance Granting Non-Conforming Use Permit Expansion of Non-
Conforming Contractors and Builders Use 3350 West Marietta Street

5. Resolution Authorizing Annual Service Agreement with Superion, LLC -
OSSI - Decatur Police Department

6. Resolution Authorizing Intergovernmental Agreement Establishing the
Central Illinois Regional Dispatch Center

7. Resolution Authorizing Termination of Contractual Agreement with ETSB
8. Resolution Accepting the Bid and Authorizing the Execution of a Contract

with Entler Excavating Company, Inc. for 2017 Miscellaneous Sanitary &
Storm Sewer Improvement Project, City Project 2017-09

9. Resolution Approving the Expenditure of City Funds to Purchase Fiber
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Build Services for Phase 2 of the City Fiber Project from the Illinois
Department of Innovation & Technology

10. Ordinance Rezoning Property R-3 Single Family Residence District to B-1
Neighborhood Shopping District 1210 South Jasper Street

11. Ordinance Amending Zoning Ordinance Section XII. B-2 Commercial
District

12. Ordinance Amending Zoning Ordinance Section XXV. Signage
13. Ordinance Rezoning Property R-1 Single Family Residence District to M-1

Intense Commercial/Light Industrial District 3900 Block of County Fair
Drive

14. Consent Calendar: Items listed under the Consent Calendar are considered
to be routine and will be enacted by one motion and one vote. If separate
action is desired on any item, it will be removed from the Consent Calendar
and considered separately.

A. Receiving and Filing of Minutes of Boards and Commissions
B. Ordinance Amending City Code Chapter 67.1 Floodplain Protection

Provisions
C. Resolution Ascertaining Prevailing Rate of Wages for Construction of

Public Works by Contract
D. Resolution Authorizing Agreement for Lobbying Services Curry and

Associates L.L.C.
E. Resolution Approving and Determining the Need for Confidentiality of

Minutes of Closed Meetings
F. Resolution Authorizing Application and Execution of Technical

Assistance Grant Contract with the Illinois Department of
Transportation for Section 5305 State Planning and Research
(Technical Services) Grant.

G. Resolution Authorizing the Execution of a Change Order Cummins
Crosspoint

VI. Other Business

VII. Adjournment
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CITY COUNCIL MINUTES 

Monday, May 15, 2017 

 

 

On Monday, May 1, 2017, the City Council of the City of Decatur, Illinois, met in 

Regular Meeting at 5:30 p.m., in the Council Chambers, One Gary K. Anderson Plaza, Decatur, 

Illinois.   

 

Mayor Julie Moore Wolfe presided, together with her being Councilmen Bill Faber, Lisa 

Gregory, David Horn, Charles Kuhle, Pat McDaniel and Dana Ray. Seven members present. 

Mayor Julie Moore Wolfe declared a quorum present. 

 

Assistant City Manager Billy Tyus attended the meeting in City Manager Tim Gleason’s 

absence. 

 

Mayor Julie Moore Wolfe led the Pledge of Allegiance to the Flag. 

 

This being the time for Appearance of Citizens, the following citizens appeared: 

 

 President Jim Heatherton of ABATE of Illinois Freedom by Choice spoke about the 

importance of raising motorcycle safety and awareness.  Mr. Heatherton provided the Council 

with a report from the Illinois Department of Transportation on motorcycle crash statistics. Mr. 

Heatherton would like for Decatur to set an example for motorcycle awareness and safety and 

start saving lives. 

 

 Melody Arnold representing Friends of Lincoln Trail Homestead State Park and 

Memorial read a statement regarding their mission, goals, and upcoming events.  

 

 Jim Oettel shared his concerns regarding people mowing and blowing their grass on to 

the roadways. Mr. Oettle also commented on the proposal to harvest timber. Mr. Oettle stated the 

City needs to look at the resources they have here and capitalize on them. Think about how much 

the City is spending to take silt out of the lake. There is going to be run off into the lake from the 

land where the trees are harvested. He asked Council to think about the long term consequences 

of their decision.  

 

The minutes of the April 26, 2017 Special City Council meeting and May 1, 2017 City 

Council meeting were presented.  Councilman Pat McDaniel moved the minutes be approved as 

written; seconded by Councilwoman Dana Ray, and on call of the roll, Councilmen Bill Faber, 

Lisa Gregory, Pat McDaniel, Dana Ray and Mayor Julie Moore Wolfe voted aye. Councilman 

David Horn stated he was not present at the April 26, 2017 meeting and abstained; Councilman 

Charles Kuhle abstained. Five ayes and two abstentions. Mayor Julie Moore Wolfe declared the 

motion carried.  

  

This being the time set aside for Unfinished Business and there being none, Mayor Julie 

Moore Wolfe called for New Business. 
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Proclamations and Recognitions: 

 

Macon County Sheriff Lt. Tony Brown read a Proclamation proclaiming May 2017 as 

Community Action Awareness Month in recognition of the hard work and dedication of all 

community action agencies. 

 

Assistant City Manager Billy Tyus read a statement prepared by City Manager Tim 

Gleason in recognition of Assistant City Manager Jerry Bauer’s retirement at the end of May 

after almost 38 years of service to the City.  Mayor Julie Moore Wolfe also thanked Jerry Bauer, 

on behalf of the Council, for his dedication to the community.  

 

 R2017-65 Resolution Authorizing Reciprocal Agreement on Exchange of Information 

between the City of Decatur and the State of Illinois, Department of Revenue pursuant to Illinois 

Retailers’ Occupation Tax Act, Service Occupation Tax Act, Use Tax Act and the Service Use 

Tax Act, was presented. 

 

 Councilwoman Dana Ray moved the Resolution do pass; seconded by Councilman Pat 

McDaniel. 

 

 Assistant City Manager Billy Tyus answered Council member’s questions regarding the 

purpose of the confidentiality of the report. 

 

 Upon call of the roll, Councilmen Bill Faber, Lisa Gregory, David Horn, Charles Kuhle, 

Pat McDaniel, Dana Ray and Mayor Julie Moore Wolfe voted aye. Mayor Julie Moore Wolfe 

declared the motion carried. 

 

 R2017-66 Resolution Accepting the Bid of Jackson Ford, Inc., Decatur, IL, for the 

Purchase of One (1) 2017 Ford F-250 ¾ Ton Pick-Up Truck with Life Gate, was presented. 

 

 Councilwoman Dana Ray moved the Resolution do pass; seconded by Councilman Pat 

McDaniel. 

 

 Councilman Charles Kuhle asked why more businesses in town didn’t bid on the 

vehicles. Public Works Director Rick Marley said over the years the City has received bids from 

all manufacturers and all makes.  He didn’t know of any reasons for why the City didn’t receive 

more bids.  

 

 Upon call of the roll, Councilmen Bill Faber, Lisa Gregory, David Horn, Charles Kuhle, 

Pat McDaniel, Dana Ray and Mayor Julie Moore Wolfe voted aye. Mayor Julie Moore Wolfe 

declared the motion carried. 

 

 R2017-67 Resolution Accepting the Bid of Jackson Ford, Inc., Decatur, IL, for the 

Purchase of Two (2) 2017 Ford F-250 ¾ Ton Pick-Up Trucks with Plow, was presented. 
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 Councilwoman Dana Ray moved the Resolution do pass; seconded by Councilman Pat 

McDaniel. 

 

 Upon call of the roll, Councilmen Bill Faber, Lisa Gregory, David Horn, Charles Kuhle, 

Pat McDaniel, Dana Ray and Mayor Julie Moore Wolfe voted aye. Mayor Julie Moore Wolfe 

declared the motion carried. 

 

 R20107-68 Resolution Accepting the Bid of Jackson Ford, Inc., Decatur, IL, for the 

Purchase of Two (2) 2017 Ford F-150 ½ Ton Extended Cab Pick-Up Trucks, was presented. 

 

 Councilwoman Dana Ray moved the Resolution do pass; seconded by Councilman Pat 

McDaniel. 

 

 Upon call of the roll, Councilmen Bill Faber, Lisa Gregory, David Horn, Charles Kuhle, 

Pat McDaniel, Dana Ray and Mayor Julie Moore Wolfe voted aye. Mayor Julie Moore Wolfe 

declared the motion carried. 

 

 R2017-69 Resolution Authorizing an Agreement for the Removal of Certain Trees – 

Critchelow Logging Company, was presented. 

 

 Councilwoman Dana Ray moved the Resolution do pass; seconded by Councilman Pat 

McDaniel. 

 

 Mr. Critchelow and Assistant City Manager Billy Tyus responded to Council member’s 

questions regarding the harvesting of trees at the proposed location. Councilman David Horn 

shared that harvesting up to 114 trees for short term profit while risking the immediate loss of 

nest and nestling birds, as well as degrading hardwood forest, is not in best interest of the City. 

Councilman Bill Faber stated he would embark on logging projects if there was a compelling 

need to do so.  

 

 Judy Parish said it takes mature trees to produce our oxygen.  In a City, it is especially 

important to have something making our oxygen. 

  

 Upon call of the roll, Councilmen Lisa Gregory, Charles Kuhle, Pat McDaniel, Dana Ray 

and Mayor Julie Moore Wolfe voted aye. Councilman Bill Faber and David Horn voted nay. 

Five ayes and two nays. Mayor Julie Moore Wolfe declared the motion carried. 

 

Mayor Julie Moore Wolfe called for Consent Calendar Items A through F and asked if 

any Council member wished to have an item removed from Consent Calendar. Councilman 

Charles Kuhle removed Items B and E. The Clerk read Items A, C, D and F:  

 

A. Receiving and Filing of Minutes of Boards and Commissions 

C. R2017-70 Resolution Approving Appointment – Historical and Architectural Sites 

Commission 

D.      R2017-71 Resolution Approving Reappointments – DCDF Board 
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F.    R2017-72 Resolution Regarding Temporary Closing of State Rights-of-Way – 

Community Events – Firecracker Road Run 

 

Councilwoman Dana Ray moved Items A, C, D, and F be approved by Omnibus Vote; 

seconded by Councilman Pat McDaniel, and on call of the roll, Councilmen Bill Faber, Lisa 

Gregory, David Horn, Charles Kuhle, Pat McDaniel, Dana Ray and Mayor Julie Moore Wolfe 

voted aye. Mayor Julie Moore Wolfe declared the motion carried. 

 

R2017-73 Resolution Authorizing the Execution of a Contract with HSHS Medical 

Group, Inc. for Occupational Health Services, was presented. 

 

 Councilwoman Dana Ray moved the Resolution do pass; seconded by Councilman Pat 

McDaniel. 

 

 Councilman Charles Kuhle asked if these types of items are put out for bid.  Assistant 

City Manager Billy Tyus stated no, but the City does regularly work with a number of different 

providers to provide these types of services.  

 

 Mayor Julie Moore Wolfe stated she would be abstaining from the vote because of her 

employer. 

 

 Upon call of the roll, Councilmen Bill Faber, Lisa Gregory, David Horn, Charles Kuhle, 

Pat McDaniel and Dana Ray voted aye. Mayor Julie Moore Wolfe abstained. Six ayes and one 

abstention. Mayor Julie Moore Wolfe declared the motion carried. 

 

2017-23 Ordinance Authorizing Consumption of Alcoholic Liquor on Public Rights-of-

Way – Decatur Celebration, Inc. – French Fried 5K & Street Party, was presented. 

 

 Councilwoman Dana Ray moved the Ordinance do pass; seconded by Councilman Pat 

McDaniel. 

 

 Councilman Charles Kuhle asked if part of downtown was going to be closed for this 

event.  City Clerk Debbie Bright stated West Main, West William and West North would be 

closed.  Councilman Charles Kuhle asked if this would impact the merchants downtown. Mayor 

Julie Moore Wolfe stated this was the second year for the race.  

 John Phillips stated this is the second year and nobody was asked last year about closing 

the roads.  Last year they just closed off the roads. It would be helpful if the Decatur Celebration 

did some asking. They sat up at 3:00 p.m. on Friday last year, but he has been told the Decatur 

Celebration would do it different this year.  

 Councilman Pat McDaniel stated he has been told that when there are events downtown 

over the weekend the streets are closed down the night before. 

 John Phillips stated if they would close down the road the morning of the race for a 

couple of hours they would deal with it.  Assistant City Manager Billy Tyus said they will have a 

conversation with Decatur Celebration to make sure there is outreach and routing of traffic prior 

to this happening. 
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 Upon call of the roll, Councilmen Bill Faber, Lisa Gregory, David Horn, Charles Kuhle, 

Pat McDaniel, Dana Ray and Mayor Julie Moore Wolfe voted aye. Mayor Julie Moore Wolfe 

declared the motion carried. 

 

Mayor Julie Moore Wolfe called for Other Business. Councilman Pat McDaniel stated he 

would like to know the age of the people involved in the motorcycle accidents. He also stated the 

City needs to start doing some enforcement of people blowing their grass clipping out into the 

roadways. Councilman Bill Faber requested statistics on how many citations have been issued in 

the past five years for distracted driving in the community.  

 

Moore Wolfe called to Recess to Study Session for the Treasurer’s Financial Report. 

 

Councilwoman Dana Ray moved to recess to Study Session; seconded by Councilman 

Pat McDaniel. 

 

Upon call of the roll, Councilmen Bill Faber, Lisa Gregory, David Horn, Charles Kuhle, 

Pat McDaniel, Dana Ray and Mayor Julie Moore Wolfe voted aye. Mayor Julie Moore Wolfe 

declared the motion carried. 

 

Finance Director Gregg Zientara gave the monthly Finance report and responded to 

Council member’s questions regarding property taxes and sales taxes. 

 

Mayor Julie Moore Wolfe called to Recess to Closed Executive Session under Section 2. 

Open Meetings (c) (2) Collective Negotiating Matters Between the Public Body and its 

Employees or Their Representatives, or Deliberations Concerning Salary Schedules for One or 

More Classes of Employees and (c) (6) the Setting of a Price for Sale or Lease of Property 

Owned by the Public Body. 

 

Councilman Pat McDaniel moved to recess to Closed Executive Session; seconded by 

Councilwoman Dana Ray. 

 

Upon call of the roll, Councilmen Bill Faber, Lisa Gregory, David Horn, Charles Kuhle, 

Pat McDaniel, Dana Ray and Mayor Julie Moore Wolfe voted aye. Mayor Julie Moore Wolfe 

declared the motion carried. 

 

Council returned to the regular Council meeting following Closed Executive Session. 

 

Councilman Pat McDaniel moved the regular Council meeting be adjourned; seconded 

by Councilwoman Dana Ray. All were in favor by voicing no objections. Mayor Julie Moore 

Wolfe declared the Council meeting adjourned at 7:10 p.m. 

 

Approved ___________________ 

Debra G. Bright 

City Clerk 
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Financial Management

DATE: 5/8/2017

MEMO: Letter to the Decatur City Council Financial Management Department Letter
#2017-04

TO: Honorable Mayor Moore Wolfe and City Council Members

FROM: Tim Gleason, City Manager
 Gregg D. Zientara, City Treasurer & Director of Finance

SUBJECT:  Resolution Authorizing City Manager to Execute Contract Extension with JL
Hubbard Insurance and Bonds for Employee Benefit Insurance Broker and Advisory
Services 
 

SUMMARY RECOMMENDATION:  
It is recommended that the City Council approve the attached resolution authorizing the City
Manager to execute a two year contract extension with JL Hubbard Insurance and Bonds,
whereas, JL Hubbard will continue to provide the city with broker and advisory services on
employee benefit matters, including healthcare, dental, vision, life insurance, disability
insurance, and others.

 

BACKGROUND:  
In early 2015, in preparation of the healthcare benefit broker and advisory contract
termination between the City and AJ Gallagher/Behnke & Company) on December 31, 2015,
the city engaged in a request for proposal process. A committee was formed to review,
evaluate and to make a recommendation to the city council of the broker / advisor to be
selected. The committee was comprised of Councilman Larry Foster, Assistant City
Manager Jerry Bauer, Risk Manager Scott Clark and City Treasurer and Director of Finance
Gregg Zientara.
 
JL Hubbard Insurance and Bonds was unanimously recommended by the committee, which
was received and approved by the City Council, with JL Hubbard Insurance and Bonds
commencing services as the broker and advisor to the city in employee benefit insurance
matters effective June 1, 2015.
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The contract provided for a two year term covering the period June 1, 2015 to May 31, 2017,
with the provision for period extension exercised at the option of the city.
 
The city now desires to affect a contract extension of two (2) years for the period June 1,
2017 to May 31, 2019, with the option to further extend the agreement by an additional two
(2) year period to be determined at a later date and exercised at the option of the city.
 
Additional Commentary
 
The two year relationship between JL Hubbard Insurance and Bonds and the City of Decatur
has been successful and has, from a city point of view, surpassed our original expectations.
 
The city engaged JL Hubbard at a time when the city was seeking advisory services that
could assist and guide the city through a re-engineering process that included the
development of a plan to review, rationalize, consolidate and leverage employee benefit
coverage offerings to seek insurance coverage that provided the maximum of benefits to city
employees, at a minimum cost to the city. In addition, the city desired the development and
implementation of a “Wellness” program, intended to provide city employees with increased
healthcare opportunities in an environment that encouraged participation, leading to improved
employee health awareness and eventual outcomes.
 
Key results achieved by the city since the engagement with JL Hubbard, include, but are not
limited to:

Consolidation of broker / advisor services into one provider allowing the leveraging of
offerings to secure maximum coverage at leveraged price points
Implementation of new dental / vision offerings to employees, with same coverage, at
less cost
Guided the city in the creation of the “wellness program”
Guided the city in the creation of the City’s first and second “annual health fairs” for
city employees, retirees, library employees
Automation of the city’s annual benefit enrollment process to move from a “manual
paper process” to a “internet based electronic process”, improving the efficiency of the
process
Continued guidance to the city as we move forward in the re-engineering of new and
improved employee benefit programs and offerings to city employees, retirees and
connected parties

 

POTENTIAL OBJECTIONS:  There are no known objections to this resolution. 

INPUT FROM OTHER SOURCES:  
No input from other sources.
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STAFF REFERENCE:  Tim Gleason, City Manager Gregg D. Zientara, City Treasurer &
Director of Finance 

BUDGET/TIME IMPLICATIONS:  
The annual broker and advisory fee is as follows:
 
Period Annual fee  
June 1, 2017 to May 31,
2018

$ 41,200 3% increase from prior period

June 1, 2018 to May 31,
2019

$ 42,436 3% increase from prior period

Extension options   
June 1, 2019 to May 31,
2020

$ 43,709 3% increase from prior period

June 1, 2020 to May 31,
2021

$ 45,020 3% increase from prior period

 
The June 1, 2017 to May 31, 2018 fee proposal is included in the City’s 2017 budget.

 

ATTACHMENTS:
Description Type
Resolution Resolution Letter
Service agreement Backup Material
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RESOLUTION NO.  R2017- 

 

RESOLUTION AUTHORIZING CITY MANAGER TO EXECUTE CONTRACT 

EXTENSION WITH JL HUBBARD INSURANCE AND BONDS FOR EMPLOYEE 

BENEFIT INSURANCE BROKER AND ADVISORY SERVICES 

 

 

 BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF DECATUR, 

ILLINOIS: 

 

 Section 1.  That the agreement presented to the City Council herewith between the City 

of Decatur Illinois, and JL Hubbard Insurance and Bonds, be, and the same is hereby, received, 

placed on file, and approved.   

 

 Section 2.  That the City Manager, is hereby, authorized and directed to sign said 

agreement in substantially the same form as presented on behalf of the City of Decatur, Illinois.                                

 

 PRESENTED and ADOPTED this 5
th

 day of June, 2017. 

 

 

      ______________________________________ 

       JULIE MOORE WOLFE, MAYOR 

 

 

ATTEST: 

 

_____________________________________ 

                      CITY CLERK 
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May 8, 2017 
 
  
 
City of Decatur 
1 Gary K. Anderson Plaza 
City of Decatur, IL 62523 
 
Dear Mr. Zientara, 
 
Pursuant to our discussion, please consider this document as an extension of our original Letter 
of Understanding dated April 13, 2015 for the services provided to the City of Decatur by JL 
Hubbard Insurance and Bonds Agency.  Our services will include but not be limited to the 
following as per the Request for Proposal “Scope of Services”: 
 
 Initial meeting to discuss the goals of the City of Decatur and philosophy surrounding your 

employee benefits 
 Review of current benefit structure 
 Collection and review of paid claim data 
 Compile and present a full claims analysis to the City of Decatur.  This includes, but is not 

limited to the following information: 
 Cost per employee with comparisons to national data; 
 Health care utilization information (paid claim dollars by inpatient services, outpatient 

services, prescription drugs, physician office visits, routine services, chiropractic 
services, therapies, etc); 

 Claims by diagnosis (categories derived by ICD-9 codes to target illnesses within your 
member population); 

 Eligibility demographics; and 
 Prescription drug analysis. 

 Analyze current plan of benefits for recommendation of changes relative to cost 
containment, industry norms, wellness initiatives and areas of importance to the City of 
Decatur 

 Ongoing administrative functions; 
 Quarterly reporting with claims analysis to identify key issues and trends 
 Employee claims issue resolution as needed 
 Employee education meetings as needed 

 
 Annual and Periodic Reporting 
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 Provide year-end review on the performance of the group self-insurance plan including 

summary of plan costs, costs per plan, benefits paid per type of service, etc and include 
discussion of trends of the plans 

 
 Provide as agreed upon periodic financial review of the group self-insurance including 

actual vs. budget, aggregate and stop loss review, utilization review, contributions by 
employer, employee and retiree, and projected costs 

 
 Communications and Assistance 
 
 Attend regular and special meetings (some with as little as 2 days notice) as requested 

including City Council Meetings, contract negotiations, and with City staff 
 
 Provide customer service to staff, employees and retirees to resolve provider issues 

including billing, claims and vendor service   
 
 Recommend and assist City staff in developing improved communications with 

employees and retirees 
 
 Assist or conduct employee educational meetings on benefit coverage and trends 

including providing benefit information to employees and retirees 
 
 Assist with regular, open and new employee enrollment process including attending 

employee meetings, developing enrollment materials and verifying enrollment accuracy 
 
 Compliance & Resources 
 
 Evaluate and review plan designs to assist and ensure plans are in compliance to state 

and federal regulations 
 
 Review and evaluate benefit plan documents, summary plan descriptions, contacts, 

required communications to employees and regulatory agencies as requested     
 
 Provide samples of suggested language for required communications to employees and 

regulatory agencies 
 
 Conduct periodic meetings and provide materials discussing practical implementation of 

the Patient Protection Affordable Care Act and related State of Illinois requirements 
 

 Assist, review and evaluate compliance procedures for other programs such as COBRA 
and HIPAA 
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 Marketing and Selection 

 
 Develop strategy to identify goals for the solicitation and selection of TPA, stop-loss 

insurance and related products and services 
 

 Solicit qualified TPA’s and represent the City in negotiations on issues related to 
costs, service, and contract terms and conditions  

 
 Analyze and compare proposals for cost competitiveness, compliance to City needs, 

and value 
 

 Evaluate proposals for service responsiveness, capabilities and performance record 
 

 Develop recommendations to City that includes complete analysis for each proposal 
and identification of variations or differences in the proposals 

 
 Recommendation will include complete discussion of why the recommended TPA 

and stop-loss insurance is the best value for the City 
 

 After City approval of TPA and related products, complete everything necessary to 
ensure smooth transition to new benefit period 

 
 
 Planning and Strategies     

 
 Provide ongoing analysis of plan designs, cost containment strategies and cost 

sharing alternatives 
 

 Review plan costs trends and develop strategies to minimize impact of future 
requirements of regulations  

 
 Review and provide impact of current wellness programs 

 
 Outline and describe additional wellness initiatives and assist with the development 

and implementation of the wellness programs 
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The intent of this Letter of Understanding is that of a working document for the Scope of 
Services requested.  It will vary periodically as mutually agreed based on the needs of the City 
of Decatur benefit plans at the time. 
 
The effective date of this extension will be an annual option of the City of Decatur beginning 
June 1, 2017 and ending June 1, 2020 as provided in our response to the original Request for 
Proposal issued by the City of Decatur and accepted by the City April 22, 2015.  JL Hubbard 
Insurance and Bonds Agency will continue services for the original annual agreed fee of $40,000 
with an annual increase of 3% at the beginning of each option year elected.  This is payable in 
quarterly installments of $10,300.00 at the beginning of each quarter for the option year June 
1, 2017 through May 30, 2018.  It is further noted that this compensation is the only 
compensation we will receive related to your medical account.  We will not accept any 
additional compensation from any source. 
 
Our consulting fee for this project includes not only my time, but the time and experience of 
our entire staff.  Amy Whiting-McCoy and Stephanie Jackson will be the dedicated Account 
Executives that will coordinate all aspects of this project.   
 
I am confident you will find our services of value and look forward to a long-term partnership 
with you and the City of Decatur.  Please execute this Letter of Understanding with your 
signature below. 
 
Sincerely, 

    _________________________________________ 
Rick Semonis, CLU     City Manager 
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City Clerk

DATE: 5/30/2017

MEMO: 2017-12

TO: Honorable Mayor Julie Moore Wolfe and City Council

FROM: Tim Gleason, City Manager

SUBJECT:  2017 AFSCME Local 268 Collective Bargaining Agreement 

SUMMARY RECOMMENDATION:  Staff recommends that City Council approve the
attached ordinance regarding the 2017-2020 AFSCME Local 268 labor agreement with the
City of Decatur.
 

BACKGROUND:  
The general service employees’ labor agreement with the City expired on April 30, 2017 and
for a number of months the parties have undertaken traditional bargaining to reach a
successor agreement.  The terms of that agreement were ratified by Union membership on
May 30, 2017 and Staff recommends that this agreement be approved by Council. 
 
Terms of the contract include residency within City limits for the first 5 years of employment
for new hires; annual across-the-board wage increases of 1.75% for the first 8 months of the
contract, 2.25% per year for each of the next two years, and 2.0% the final year; annual
employee health insurance premium contribution changes that equal the overall percentage
premium change each year, to a maximum of 8.5% per year; participation in the City's 4-tier
health insurance plan in 2018; a Medicare supplement alternative for new retirees; random
drug testing for all bargaining unit employees; additional vacation days for employees with
more than 25 years of service; an incentive pay schedule increase; limitation on the use of
compensatory time to 80 hours per year per employee; an increase of 24 hours
in "undocumented" sick leave use; a limitation of 12 months for non-duty related leave; and
various other changes in language.

 

POTENTIAL OBJECTIONS:  There are no known objectors to this agreement. 

INPUT FROM OTHER SOURCES:  None. 

STAFF REFERENCE:  Questions regarding the agreement should be directed to Tim
Gleason, City Manager, at 424-2801 or tgleason@decaturil.gov. 
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BUDGET/TIME IMPLICATIONS:  This is a three year, eight month agreement
expiring December 31, 2020.  Budgeting for it will span the current and next three fiscal
years.
 

ATTACHMENTS:
Description Type
Ordinance Approving CBA Ordinance
AFSCME CBA 2017-2020 Backup Material
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ORDINANCE NO. __________________ 

 

 

ORDINANCE AUTHORIZING COLLECTIVE BARGAINING AGREEMENT 

PAY AND BENEFITS 

– A.F.S.C.M.E. COUNCIL 31 AND LOCAL 268, GENERAL SERVICE EMPLOYEES – 
 

 

 

 BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY OF DECATUR, 

ILLINOIS: 

 

 Section 1.  That the Collective Bargaining Agreement presented to the Council herewith 

between the City of Decatur and A.F.S.C.M.E. Council 31 and Local 268, for General Services 

Employees’ salaries and benefits effective May 1, 2017, through December 31, 2020 be, and it is 

hereby, received, placed on file and approved. 

 

 Section 2.  That the City Manager and City Clerk be, and they are hereby, authorized and 

directed to sign, seal, and attest said Collective Bargaining Agreement on behalf of the City. 

 

 PRESENTED, PASSED, APPROVED AND RECORDED this 5
th

 day of June 2017. 

 

 

 

 

 

       ____________________________________ 

            JULIE MOORE WOLFE, MAYOR 

 

 

 

 

 

 

ATTEST: 

 

 

 

_______________________________ 

DEBRA G. BRIGHT, CITY CLERK 
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COLLECTIVE BARGAINING AGREEMENT 
 
 

between 
 
 

A. F. S. C. M. E. LOCAL 268 
 
 

and the  
 
 

CITY OF DECATUR, ILLINOIS 
 
 
 
 
 
 
 

May 1, 2017 
 

through 

 
December 31, 2020 
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AGREEMENT 
 

A.F.S.C.M.E. LOCAL 268 
 

CITY OF DECATUR, ILLINOIS 
 

May 1, 2017 to December 31, 2020 
 

 This Agreement has been made and entered into by and between the City of Decatur, 
Illinois (hereinafter referred to as the "City"), and the American Federation of State, County and 
Municipal Employees, AFL-CIO, Council 31 for and on behalf of Local 268 (hereinafter referred 
to as the "Union"). 
 
 

PREAMBLE 
 

 In order to establish harmonious employment relations through a mutual process, to pro-
vide fair and equitable treatment to all employees, to achieve full recognition for the value of 
employees and the vital and necessary work they perform, to specify wages, hours, benefits, and 
working conditions, and to provide for the prompt and equitable resolution of disputes, the parties 
agree as follows. 
 

 
ARTICLE I 

 
GENERAL 

 
 Section 1. This Agreement is entered into for the purpose of promoting harmonious rela-
tions between the City and the Union, the establishment of an equitable and peaceful procedure 
for the resolution of differences, and to promote the morale, rights, privileges and well-being of 
the employees of the city. 
 
 Section 2. The employees of the City shall regard themselves as employees of the public 
and are to be governed by the highest ideals of honesty and integrity in all their public conduct 
and in their personal conduct insofar as the same might reflect upon them or their representation 
as public employees in order that they may merit the respect and confidence of the public which 
employs them and which they serve. 
 
 Section 3. The City recognizes the Union as the sole and exclusive bargaining repre-
sentative for the purposes of establishing wages, hours and conditions of employment for all reg-
ular, full-time employees in the classifications listed in Exhibit A. 
 
 Section 4. The classifications or job titles listed in Exhibit A are for descriptive purposes 
only. Their use is neither an indication nor a guarantee that these classifications or titles will con-
tinue to be utilized by the City. 
 
 Section 5. A regular, full-time employee is an employee who is not a probationary em-
ployee, and who works a regular duty week of forty hours or more, excluding temporary or sea-
sonal employees, and also excluding those employees whose services are performed as part of 
an unemployment work-relief or work training program assisted or financed in whole or in part by 
any Federal agency or an agency of the State of Illinois. 
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 Section 6. Temporary Employees - Nothing contained herein shall preclude the City 
from hiring temporary employees due to leave, illness or other extraordinary circumstance, or as 
seasonal employees.  Such temporary employees shall not be entitled to any of the benefits out-
lined herein, except statutory benefits as provided by law.  The City will not engage temporary 
employees in bargaining unit positions for more than 1,000 hours per calendar year.  This limita-
tion can be extended in individual situations by mutual consent of the City and the Union. 
 

 
ARTICLE 2 

 
PLACE OF RESIDENCE 

 
 Section 1. Persons appointed to positions in the classified service shall reside within Ma-
con County or within fifteen (15) miles of the corporate limits of the City of Decatur.  All employees 
hired after the date of execution of this collective bargaining agreement shall be required to reside 
within the corporate limits of the City of Decatur for the first five (5) years of employment, and 
within the corporate limits of Macon County or within fifteen (15) miles of the corporate limits of 
the City of Decatur thereafter.  Upon original appointment, an appointee may reside outside said 
limits but shall be required as a condition of continued employment to comply with said residency 
requirement no later than ninety (90) days after the completion of said appointee's probationary 
period.   
 

 
ARTICLE 3 

 
UNION SECURITY 

 
 Section 1. The City agrees to deduct from the pay of those employees who individually 
request it any and all of the following:  union membership dues, assessments or fees, 
P.E.O.P.L.E. contributions, union sponsored health and welfare plan contributions, Earthmovers 
Credit Union contributions and deposits for all other Credit Unions and banks within the City of 
Decatur for which at least 10 employees have shown an interest in using.  Upon written authori-
zation by an employee filed with the Director of Finance thereof, the City shall deduct from wages 
or salary of such employee such sums as are certified by the Treasurer of the Union or the em-
ployee, which sum so deducted shall be delivered to Council 31 or the Earthmovers Credit Union, 
or other Credit Unions or banks on or before the 15th day of the month next succeeding the month 
in which such deductions are made.  If any employee does not have a check coming to him, or 
such check is not large enough to satisfy said deductions, no deduction shall be made from the 
wages or salary of such employee for that month. 
 
 Section 2.  The City shall deduct from the wages or salary of each employee in any clas-
sification listed in Exhibit A to this Agreement who is not subject to the wage deduction described 
in Section 1 of this Article, and at the same time such deduction is made, an amount certified to 
the City by the Union as the fair share of each such employee of the Union's cost relating to the 
collective bargaining process, contract administration and pursuing matters affecting wages, 
hours and conditions of employment, ("fair share deduction"), but such amount shall not exceed 
the amount of dues uniformly required of members and deducted pursuant to said Section 1 of 
this Article. Such amount deducted as provided herein shall be delivered to Council 31 on or 
before the 15th day of the month next succeeding the month in which said amount was deducted; 
provided that, said amount may be paid to a non-religious charitable organization mutually agreed 
upon by the employee and the Union, as provided by law. 
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 Section 3. (a) Although it is agreed that union membership is not a mandatory condition 
of employment for any employee covered by this Agreement, any employee covered by this 
Agreement employed before June 1, 1989, except as provided in sub-paragraph (b) hereof, who 
has become a Union member or becomes a Union member at any time during the term of this 
Agreement, shall, as a condition of continued employment, continue to pay to the Union those 
dues or fees regularly charged members of the Union in good standing for the life of this Agree-
ment (except as otherwise provided herein for yearly withdrawal of membership). The failure of 
an employee who has become a member and who does not withdraw membership during the 
withdrawal periods stated herein to continue to pay such dues and fees shall obligate the City, 
upon written notice from the union to such effect, to discharge the employee if Union membership 
was available to the employee on the same terms and conditions generally available to all other 
members. 
 
 (b) An employee hired after May 1, 1989, and covered by this Agreement who, after com-
pleting thirty (30) calendar days of employment voluntarily joins the Union, shall be subject to the 
same terms of continued membership as employees in Section 3 (a) above. 
 
 (c) Every employee who is a member of the Union shall have the right to withdraw from 
membership during the last thirty (30) days before each annual anniversary date of this Agree-
ment. An employee who has properly withdrawn membership as provided herein shall not be 
subject to the provisions of Section 3 (a). 
 
 Section 4. The Union shall indemnify the City and any department of the City and hold it 
harmless against any and all claims, demands, suits or other forms of liability that may arise out 
of, or by reason of, any action taken by the City or any department of the City for the purpose of 
complying with the provisions of this Article. 
 

 
ARTICLE 4 

 
INTERRUPTION OF DUTY 

 
 Section 1. While this Agreement is in effect it is understood that there shall be no strike, 
lock out, slow down, unauthorized absenteeism or interruption of duty or other interference with 
the efficient operation of the city service. 
 
 

ARTICLE 5 
 

HOURS OF DUTY 
 

 Section 1. The regular hours of duty each day shall be consecutive except that they may 
be interrupted by a lunch period and even if so interrupted, such lunch period shall be disregarded 
in considering whether or not such hours are consecutive. 
 
 Employees shall neither be permitted nor mandated to work more than sixteen (16) con-
secutive hours.  Employees who work sixteen (16) consecutive hours shall be provided a mini-
mum eight (8) hour off-duty rest period immediately thereafter.  This provision supersedes all 
other provisions of the Collective Bargaining Agreement relating to hours of duty and overtime.  
This provision may be temporarily suspended by mutual agreement between the City and the 
Union for good cause. 
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 Section 2. (a) The normal duty week may consist of five (5) consecutive eight (8) hour 
duty days Monday through Friday inclusive, or, with the consent of the department director and 
the employee or employees involved, four (4) ten (10) hour duty days during the period Monday 
through Friday, except for employees in continuous operations, parking enforcement officers, per-
sons assigned to the Information Technology (IT) Department, and persons assigned to the tran-
scribing unit in the Police Department. Employees in continuous operations in the Water Produc-
tion Division shall have a duty week consisting of five (5) consecutive eight (8) hour days followed 
by at least two (2) consecutive days off; such employees may elect to utilize an accumulated 
holiday or vacation day when a third consecutive day off is scheduled. 
 
 (b) The City may establish new shifts, within the limitations provided in this Section. Em-
ployees within job classifications in the affected department which have been assigned to a new 
shift shall be permitted to volunteer for such assignment to any new shift. Such employee requests 
shall be honored in order by seniority; such opportunity to volunteer for assignment to such new 
shift shall be offered to employees not less frequently than once per fiscal year, and more senior 
employees may bump less senior employees there from. The City shall assign employees to a 
new shift after all eligible employees have had an opportunity to volunteer for assignment thereto. 
When a new shift has been so established and staffed, as herein provided, the City may transfer 
employees of the same classification between and among all shifts within the affected department 
if it finds that any shift, as staffed, does not contain sufficient seniority among the employees 
thereof to operate in the best interests of the City; provided that, the City may not so transfer any 
employee from a new shift until all employees in the same classification and on the same new 
shift, with less seniority, have been transferred. The City cannot create new shifts solely to avoid 
payment of overtime. 
 
 Section 3. Except during periods when snow and ice control shifts are in operation, em-
ployees shall be scheduled to serve on a regular duty shift which has a regular starting and quitting 
time. 
 
 Section 4. (a) A snow and ice control shift is a scheduled duty day in excess of eight (8) 
hours called for the purpose of snow or ice control during periods of heavy or expected heavy 
snowfall or ice accumulations. 
 
 (b) A snow and ice control shift may be ordered by the Municipal Services Manager or 
his/her designee when, in his opinion, snow or ice is accumulating, has accumulated or is ex-
pected to accumulate on the public streets at such depths or at such a rate that around-the-clock 
snow or ice control operations are necessary until the public streets are clear and the period of 
accumulation is ended. 
 
 (c) The City shall not use or call snow and ice control shifts for the purpose of avoiding or 
circumventing payment for overtime. 
 
 (d) Three lists of employees shall be established with preference being determined by 
seniority, during the month of November to be designated A, B and FM shifts for the purposes of 
snow and ice control shifts and ordinary snow and ice control overtime. Employees of like posi-
tions on the A and B lists shall be allowed to trade positions on said lists during the year subject 
to the approval of the Department Director, which approval shall not be unreasonably withheld. 
 
 (e) For purposes of snow and ice control, the following two shifts are recognized: 11:00 
a.m. to 11:00 p.m., and 11:00 p.m. to 11:00 a.m.  The first shift of employees called to duty for a 
snow and ice control shift, whether it be the 11:00 a.m. to 11:00 p.m. shift or the 11:00 p.m. to 
11:00 a.m. shift, shall be given the opportunity to work all regularly scheduled hours during the 

Page 24 of 334



7 

duty day on which the snow and ice control shift was worked as well as the hours required for the 
snow and ice control shift. 
 
 (f) If the snow and ice control shifts have been canceled prior to or during the second shift 
of employees called to duty during the first 24 hours of said shifts, whether it be the 11:00 a.m. to 
11:00 p.m. shift or the 11:00 p.m. to 11:00 a.m. shift, said second shift of employees shall work a 
minimum of eight hours and be given the opportunity to work no more than twelve hours. On the 
last snow and ice control shift, the employee may request to leave after eight (8) hours. Permis-
sion shall be granted based on operational necessity. 
 
 (g) Employees may be called to report to duty for a snow and ice control shift within two 
hours of the regularly scheduled starting time of said shift. Employees may be held over for up to 
two hours at the end of a snow and ice control shift if the snow and ice control shifts have been 
canceled prior to the end of such shift but additional snow and ice control is needed or desired. 
 
 (h) Employees shall be called for voluntary or emergency snow and ice control overtime, 
as opposed to snow and ice control shifts, in the order of seniority as they appear on lists A and 
B established herein according to the time during which the necessity for reporting for overtime 
duty arises. The City may call an employee to report to duty for voluntary or emergency snow and 
ice control overtime within two hours of the regularly scheduled starting time of the A or B list to 
which such employee belongs. The City may not work any employee in excess of two hours 
beyond the regular quitting time of said employee's A or B list. 
 
 (i) An employee shall be told when being called for overtime for snow and ice control 
purposes whether such is for voluntary or emergency overtime or whether a snow and ice control 
shift has been called. 
 
 (j) Scheduling of Fleet Maintenance personnel for snow and ice control shifts shall be as 
follows: 
 
 Fleet Maintenance personnel (except the Parts Person/Dispatcher) shall be called for 
shifts per Article 5, Sections 4 (a) through (i) above, with the following exceptions.  Fleet Mainte-
nance personnel shall be called for overtime on a rotating basis, a minimum of 2 mechanics per 
shift, except that no employee shall be made to work more than sixteen (16) hours including 
his/her regular shift when the regular duty day falls within the overtime period.  If the Parts Per-
son/Dispatcher is unavailable, mechanics will be permitted to obtain parts directly from the parts 
room, provided they document the parts obtained and the equipment on which the parts are used. 
 
The Parts Person/Dispatcher shall be permitted to select, during the month of November, the 
snow and ice control shift, either 11:00 am to 11:00 p.m. or 11:00 p.m. to 11:00 a.m., he/she 
prefers to work for the duration of the snow and ice control season.  If no preference is expressed, 
the Fleet Supervisor shall make a shift assignment for the Parts Person/Dispatcher. 
 
 (k) During a twelve hour shift, available mechanics will be distributed between the two 
twelve hour shifts. 
 
 Section 5. Duty schedules showing the employee's respective shifts, duty days, rate of 
pay and hours shall be posted in each departmental office. 
 
 Section 6. Employees engaged in continuous operations are those employees engaged 
in an operation for which there is regularly scheduled employment 24 hours each day of the week. 
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Hours of duty of employees in classified service assigned to continuous operations shall be es-
tablished so that the average weekly duty hours in any year, other than hours during which such 
employees are necessarily summoned to or kept on duty, shall not exceed 40 hours. 
 
 Section 7.  Employees shall be granted a lunch period during each duty shift as near as 
practicable at the middle thereof which said lunch period shall not exceed one hour. 
 
 Section 8. (a) The City and the Union agree that the regular hours of duty for the Municipal 
Services Division positions listed in Exhibit B from the Tuesday following Memorial Day through 
the Friday before Labor Day shall be from 6:30 a.m. to 3:00 p.m.  Regular hours of duty for the 
Water Services Division positions listed in Exhibit B from the Tuesday following Memorial Day 
through the Friday before Labor Day shall be 7:00 a.m. to 3:30 p.m. 
 
 (b) With regard to employees whose position was scheduled to work a regular duty day of 
8:00 a.m. to 5:00 p.m. as of May 1, 1991, the City may, with the employee's consent, reschedule 
such employee provided that said hours of duty do not commence prior to 7:00 a.m. nor terminate 
later than 7:00 p.m. 
 
 (c) With regard to employees whose position was scheduled to work a regular duty day of 
eight consecutive hours, with 1/2 hour of paid time for lunch, as of May 1, 1991, the City may 
reschedule such employee such that said employee is required to work 8 1/2 consecutive hours, 
with 1/2 hour unpaid for lunch.  
 
 (d)  An employee may be held over beyond the quitting time of his/her regular shift to 
complete task(s) currently in progress.  An employee working in non-emergency situations and 
held over beyond the quitting time of his/her regular shift will be allowed a reasonable absence to 
attend to personal business provided that reasonable accommodations can be made. Employees 
returning to work under this section are not considered to be called back. 
 

 
ARTICLE 6 

 
SALARIES AND WAGES 

 
 Section 1. The annual rate of pay for each step and grade of the pay plan as set out in 
Exhibit C for the respective classified positions as listed under Article 1 shall be effective May 1, 
2017, and shall represent a one and three quarter percent (1.75%) increase over wages paid for 
contract year 2016-2017. 
  
 Section 2. (a) The annual rate of pay for each step and grade of the pay plan for the 
respective classified positions in effect January 1, 2018, shall be as per Exhibit D, and shall rep-
resent a two and one quarter percent (2.25%) increase over wages paid as of May 1, 2017. 
 
 (b) The annual rate of pay for each step and grade of the pay plan for the respective 
classified positions in effect January 1, 2019, shall be as per Exhibit E, and shall represent a two 
and one quarter percent (2.25%) increase over wages paid as of January 1, 2018. 
 
 (c) The annual rate of pay for each step and grade of the pay plan for the respective 
classified positions in effect January 1, 2020, shall be as per Exhibit F, and shall represent a two 
percent (2.0%) increase over wages paid as of January 1, 2019. 
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 (d) Employees who retired between May 1, 2017 and the date this agreement is fully ex-
ecuted will receive the same wage increases offered to current AFSCME employees on the same 
effective dates, for the period during which they were employed, through the date of their sepa-
ration from the City. 
 
 Section 3.  Any regular, full-time employee hired shall commence service at the lowest 
grade provided in the schedule of pay grades for such classification.  Advancement from a lower 
grade to a higher grade for grades A through F shall be based upon attainment of at least a fully 
acceptable rating on the employee's performance evaluation.  Advancement from steps P1 and 
P2 shall not be made prior to three (3) months services in such steps, P2 to A shall be made no 
later than 6 months from service in such step, and advancement from all other steps shall not be 
made prior to one (1) year's service in each of such steps.  In no case shall advancement from 
any step for any employee who has completed his/her probationary period be withheld for more 
than one (1) year from the earliest possible date for such advancement. 
 
 Section 4.  When an employee is temporarily assigned to generally perform the duties of 
a classified position which is assigned a higher wage or salary in said pay plan than the classified 
position regularly occupied by said employee, such employee for the time he/she is so temporarily 
assigned shall be paid the wage or salary of the position to which such employee is temporarily 
assigned.  Further this provision shall not apply if the duties so performed are in connection with 
the training program such employee is engaged in. When an employee has been assigned as 
herein described for a period in excess of 120 total days, within the term of this Agreement, the 
Human Resources Department shall examine the situation and report to the City Manager as to 
whether said position or positions should be reclassified. 
 
 Section 5.  The City may offer employees the option of participation in a "cafeteria plan," 
as permitted by Section 125 of the Internal Revenue Code. Participation by any employee shall 
be on a voluntary basis. 
 
 Section 6.  (a) Effective May 1, 2000, all employees who have been employed for five (5) 
or more years will be eligible for Incentive Pay.  Incentive Pay will be calculated on the basis of 
credits accumulated according to the following schedule: 
 

Employees with 25 to 59 credits $150/yr. 
Employees with 60 to 89 credits $300/yr. 
Employees with 90 to 119 credits $450/yr. 
Employees with 120 to 149 credits $600/yr. 
Employees with 150 to 179 credits $750/yr. 
Employees with 180 or more credits  $900/yr. 

 
 Types of Credit - Credits will be earned in accordance with the following schedule: 
 

For each year of service  5 credits/yr. 

For the number of continuous years from the present 
with no preventable job injury(ies) 

 
1 credit/yr. 

For the number of continuous years from the present 
with no preventable vehicle accident(s) 

 
1 credit/yr. 

For the number of continuous years from the present 
with no absences per year 

 
1 credit/yr. 

For the number of continuous years from the present 
with no disciplinary action(s) 

 
1 credit/yr. 
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For each credit earned toward a baccalaureate or 
graduate degree at an accredited college or university  

 
1 credit 

For each new certification earned for a job-related skill 
(not involving CEUs or college credits) 

 
1 credit 

For each continuing educational unit (CEU) earned for 
a job-related skill 

 
1 credit 

 
 Payment - Incentive Pay will be determined semiannually and will be paid pro rata bi-
weekly. 
 
 Suspension of Payment - In the event of an employee’s leave of absence for either a duty-
related or non-duty-related injury, illness or disability, Incentive Pay shall continue to be earned 
by the employee, but payment shall be suspended after day thirty (30) of the leave, for the duration 
of the leave, for the purpose of facilitating the employee’s receipt of Illinois Municipal Retirement 
Fund (IMRF) disability benefits; i.e. continuation of service credits, pension protection, and eligi-
bility for death benefits.  All incentive payments earned while the employee is on a qualified leave 
of absence shall be payable upon the employee’s return to duty, on the following regular bi-weekly 
payroll cycle.  In the event the employee is not released to return to duty, the accrued incentive 
pay shall be disbursed with the employee’s final pay. 
 
 For the period of May 1, 2017 through December 31, 2017, Incentive Pay will be calculated 
on the basis of credits accumulated according to the following schedule: 
 

Employees with 25 to 59 credits $100/yr.  
Employees with 60 to 89 credits $200/yr.  
Employees with 90 to 119 credits $300/yr.  
Employees with 120 to 149 credits $400/yr.  
Employees with 150 to 179 credits $500/yr.  
Employees with 180 or more credits  $600/yr.  

 
 (b) A premium will be paid annually at the end of the fiscal year per the following schedule 
to any employee who maintains and uses for the City’s benefit the following certification(s) for any 
portions of that fiscal year:  
 
   Certified Pesticide Applicator - $300 
   Certified Pesticide Operator - $150 
   IEPA Certified Drinking Water Supply Operator – Class D - $300 
 
The premium for the period of May 1, 2017 through December 31, 2017 shall be as follows: 
 
   Certified Pesticide Applicator - $200 
   Certified Pesticide Operator - $100 
   IEPA Certified Drinking Water Supply Operator – Class D - $200 
 
The premium for the water supply operator license applies only to employees in the Water Distri-
bution Section and to Engineering Technicians in the Engineering Division of the Public Works 
Department. 
  
 Section 7. For purposes of administering this agreement, a crew in the Public Works De-
partment is defined as two employees working as a group, one of which is a Crew Chief, or three 
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or more employees working together as a group, one of which is either a Crew Chief or an em-
ployee receiving out of classification pay as a Crew Chief.  For this section, the term “employee” 
includes seasonal and temporary employees. 
 
 Section 8. Upon implementation of the Emergency Communications Specialist classi-
fication, the date for subsequent annual performance evaluation shall be the anniversary date of 
the employee's appointment to City service or of the employee's appointment to County service.  
The date for annual evaluations shall be adjusted upon the employee's appointment to a higher 
skill level and shall thereafter be the anniversary date of the employee's appointment to the higher 
skill level. 
 
 

ARTICLE 7 
 

OVERTIME 
 
 Section 1. (a) Those employees paid on an hourly basis shall be paid one and one-half 
times the respective employee's regular hourly rate for all authorized hours worked over forty in 
any work week. Upon agreement between the employee and his/her supervisor, an employee 
shall be eligible to receive compensatory time off at the rate of time and one-half for all authorized 
overtime hours worked rather than pay.  If such leave is not taken during the fiscal year, as re-
quired herein, the employee shall be compensated for such overtime during the first full pay period 
of the following fiscal year, by separate direct payroll deposit. Use of earned compensatory time 
shall be limited to no more than eighty (80) hours per employee in any fiscal year.  Overtime hours 
worked beyond that shall be paid at the overtime rate, and not eligible for conversion to compen-
satory time.  Overtime will not be based on time worked in excess of the normal 8 hour shift, but 
only on hours in excess of 40 per work period.  Approved earned compensatory time, sick leave, 
vacation, holiday, funeral and emergency leave of which the employee is paid will be counted 
toward the 40 paid duty hours per week. The work period begins Monday and ends Sunday.  For 
the period of June 15, 2017, through December 31, 2017, use of earned compensatory time shall 
be limited to no more than fifty six (56) hours per employee. 
 
 (b) Overtime shall be scheduled by seniority lists in each section(s) of each division(s) of 
each department before requesting other sections, divisions or departments fill vacant overtime 
slots, except for special events or community emergencies.   
 
 (c)  For the purpose of scheduling overtime for special events, to include the Decatur 
Celebration, the City shall prepare a call-in-list (“list”) of employees who are able to work the 
overtime necessary to clean the areas of such events.  This list shall be made up of employees 
from: 
 
 Department   Division   Section 
  
 Public Works  Municipal Services  Streets & Sewers, Forestry, Traffic 
 Public Works  Water Services    Water Distribution 
 Public Works  Water Production   Lake 

 
 The City and the Union further agree that employees shall be listed in the order of their 
hire-in seniority without respect to Department, Division or Section.  The following job classifica-
tions shall be eligible for special events overtime: 
 
 Crew Chief  Equipment Operator  Water Meter Installer 
 Water Meter Repairer   Service Worker    Water Meter Reader 
 Water Service Worker 
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 (d). For the purpose of scheduling overtime for snow and ice control on City streets, the 
City shall prepare a call-in-list (“list”) of employees who are able to work the overtime necessary.  
This list shall be made up of employees from: 
 
 Department   Division   Section 
  
 Public Works  Municipal Services  Streets & Sewers, Forestry, Traffic 
 Public Works  Water Production   Lake 

 
 The City and the Union further agree that employees shall be listed in the order of their 
hire-in seniority without respect to Department, Division or Section.  The following job classifica-
tions shall be eligible for snow and ice control overtime.  A commercial driver’s license (CDL) is 
required for all persons assigned to this overtime. 
 
 Crew Chief  Service Worker    Equipment Operator 
 Water Service Worker 

 
Should the City be unable to get adequate personnel to handle a snow and ice emergency by 
using personnel from the above mentioned divisions, the City will then seek to fulfill its need for 
additional personnel from the employees of the Water Distribution Section. 
 
 Section 2. An employee recalled to duty, as distinguished from an employee held over 
beyond the quitting time of his regular shift, shall receive overtime pay for the time actually served 
but for not less than a minimum of two hours; provided, however, that such two hour minimum 
shall not apply if the time said employee is to report for recall duty is within one hour or less of the 
commencing time of such employee's regular shift. 
 
 Section 3. Overtime duty shall be voluntary and an employee who declines overtime shall 
not be discriminated against, provided that overtime duty required because of an emergency, or 
mandatory training, shall not be voluntary but will be served by the employee when directed. 
 

(a) All employees represented by the bargaining unit who are subject to call for emergen-
cies to provide essential services are required to have personal telephones as a condition of 
employment. 

 
 (b) Department directors will designate the job classifications within each department for 
which personal telephones for emergency calls will be required.  A copy of the designations will 
be filed with the Human Resources Department.  “Personal telephones” include home telephones 
and personally owned cellular telephones. 

 
(c) All employees represented by the bargaining unit in designated classifications will pro-

vide personal telephone numbers to the department director and the Human Resources Depart-
ment.  Failure to comply with this requirement will be grounds for disciplinary action. 

 
(d) Each employee represented by the bargaining unit will provide to the City a telephone 

number for his/her personal telephone for the purpose of call-ins.  Each employee may provide 
to the City an additional telephone number, to be used in like manner.  Telephone numbers so 
provided will be maintained in service 24 hours per day, 7 days per week. 

 
(e) All departments will verify with employees, at least annually, that the telephone 

numbers provided are actually in service. 
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(f) All off-duty employees represented by the bargaining unit in designated classifications 
shall respond to telephone calls from their supervisors made for the purpose of recalling 
employees to work for snow and ice control overtime as described herein.  Calls outside of regular 
work hours from Public Works Department supervisors during the period of November 1 through 
the following March 31 shall be made when necessary, for the purpose of recalling employees to 
work for snow and ice control overtime.  Employees shall be permitted two (2) instances of not 
responding to such calls without penalty during this period.  Non-response to subsequent calls 
shall be considered “substandard work” and shall be grounds for disciplinary action, in accordance 
with current policies and the AFSCME Collective Bargaining Agreement. 

 
(g) Employees represented by the bargaining unit may make prior arrangements with their 

supervisors for occasional planned absences from work, which could preclude response to call-
ins.  In such instances, employees shall be exempt from discipline, as well as for sick-leave in 
instances where medical documentation, as defined by contract, is provided.   

 

(h) The City will call those employees represented by the bargaining unit in designated 
classifications that are on vacation, and such employees may voluntarily accept work 
assignments.  

 

(i) The City will provide to all affected employees a list of all telephone numbers from 
which the City may call.   

 

 (j) If employees provide the City two (2) telephone numbers at which they can be 
reached, the City will call both telephone numbers when attempting to contact employees, and 
will leave a message at each number called, provided there is an answering machine, voice mail, 
or other means available for doing so. 
 
 Section 4. Overtime for position classifications to which overtime is assigned other than 
continuous operations for water production and by persons assigned to the Information Technol-
ogy (IT) Department will be served by seniority on a rotating basis. Lists will be established based 
on seniority and overtime will be assigned to the most senior person on the list. For purposes of 
voluntary overtime only, an employee may request in writing to be omitted from the overtime list. 
Such employee may subsequently be reinstated to such list by request in writing. The supervisor 
will attempt to contact each person on the list in succession. If they cannot be contacted, refuse 
overtime duty or cannot report for duty, they will be passed and the next person contacted. This 
procedure will be used until the list is expired and then overtime assignment will rotate to the 
bottom name on the list, working upward. 
 
 Those specific tasks involving overtime for which only specific individuals are qualified will 
be assigned to only those individuals according to seniority lists established as herein described. 
The determination of the qualifications of an employee for a specific task will be made by the 
employee's department director based on said employee's experience and observed capabilities.  
In cases where all employees in the position classification are qualified all such employees will 
be placed on the list. 
 
 For purposes of opening blocked sewers, two lists of employees qualified for and desiring 
such overtime may be established, one such list consisting solely of qualified Crew Chiefs and 
Equipment Operators to act as lead persons, and the other list to consist solely of qualified Service 
Workers to act as helpers. In the event that fewer than five (5) names are on the helper list, 
qualified Service Workers who have passed their six (6) month probationary period, and have the 
lowest seniority, shall be directed to be on said list, but only so many as will bring the total number 
of names on said list to five (5).  In the event that fewer than five (5) names are on the lead person 
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list, qualified Equipment Operators with the lowest seniority may be placed on said list but only 
so many Equipment Operators as will bring the total number of names on said list to five (5). Any 
Equipment Operator who works overtime as a lead worker for the purpose of opening blocked 
sewers shall be paid premium pay amounting to ninety cents (.90) per hour for each hour said 
overtime is worked. Such premium pay will not be paid if a foreman or supervisor is on duty for 
the period such foreman or supervisor is on duty. The Director of Public Works will determine the 
qualifications of employees for placement on either list, and seniority will be departmental senior-
ity. The most senior employee on each list will remain at the top of such list for one week then 
rotate to the bottom while the next most senior employee occupies the top of such list for one 
week, and so forth. During the week that an employee is first on such list, such employee will be 
in on-call status pursuant to Departmental regulations and will be required to accept all sewer 
blockage overtime assigned during said period, except for reasons of illness or for other good 
cause shown. If additional employees are needed for said sewer calls, such employees shall be 
called in the order that they appear on said lists. Upon approval of the MSC Manager or designee, 
an employee may arrange for another employee (from the lead person or helper seniority list, but 
if none available from the applicable list, then any qualified employee of the Municipal Services Divi-

sion) to cover for portions of their duty week, such arrangement being without consideration for 

seniority.  Such approval by the MSC Manager shall not be unreasonably withheld.  
 
 Section 5. (a) Except as expressly otherwise provided in this Agreement, overtime shall 
be subject to department rules and regulations. 
 
 (b) For the purposes of this article, a regular full time qualified employee, in the position 
classification in which overtime is needed, shall be offered overtime before a temporary employee 
is offered same. 
 
 Section 6. There shall be no duplication or pyramiding in the computation of overtime or 
other premium wages, and nothing in this Agreement shall require the payment of overtime or 
other premium pay more than once for the same hours worked. 
 
 Section 7.  The City and the Union agree that: 
 
 (a)  Maximum Hours Worked.  Emergency Communication Specialists will be limited to 
working a maximum of sixteen (16) hours (regular and overtime) per twenty-four hour period.  
Emergency Communication Specialists will be paid double-time for hours worked beyond twelve 
(12) consecutive hours regardless of the provisions of Article 7, Section 1.  
 
 (b)  Scheduled Overtime Procedures.  Scheduled overtime for Emergency Communi-
cation Specialists will be determined as follows: 
 
 (1)  The Supervisor or his/her designated representative(s) will determine the overtime 
requirements of the Communications Center for the following month and provide those require-
ments to the employees of the Communications Center along with the Communications Center 
seniority list.  The overtime list will identify if specific qualifications are required to sign-up for an 
overtime slot, based on the staffing needs of the Communication Center.  The monthly selection 
process will begin with the most senior Emergency Communication Specialist and proceed 
through the Communications Center seniority list in order. 
 
 (2)  A tentative schedule will be posted at the earliest date, but not later than the 10th of 
the month unless the 10th falls on a weekend, at which the tentative schedule will be posted on 
the Monday following the 10th. The sign-up will begin on the 15th of the month unless the 15th 
falls on a weekend. If the 15th is on a Saturday, the sign-up will begin on the preceding Friday.  If 
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the 15th falls on a Sunday, it will begin on the following Monday. No vacation and/or holiday 
requests will be accepted for inclusion in this schedule and be eligible for mandates if necessary, 
after 7:00 AM of the day the sign-up is scheduled to begin. 
 
 (3)  Overtime sign up will be conducted via three “rounds.”  Round one and round two will 
be by seniority.  Round three will be on a first-come first-served basis as defined below. 
 
 (4)  Each ECS may sign up on each of the three rounds for a number of 4 hour overtime 
slots as determined by the total number of overtime slots available based on the following table: 
 
   1-50 slots   = 2 choices per round 
   51-75 slots  = 3 choices per round 
   76-100 slots      = 4 choices per round 
   101-125 slots     = 5 choices per round 
   126 or more slots = 6 choices per round 
 
 (5)  The overtime sign-up list will be posted for the Emergency Communication Specialists 
to sign-up for blocks of overtime in order of seniority.  If the overtime list falls to a person when 
they are not scheduled to work or is on leave (paid or unpaid) on the next two successive shifts, 
it will be the obligation of that person to have provided a list of their overtime requests on an 
approved form to be attached to the sign-up.  No employee will be passed if they are scheduled 
to work either of the next two successive shifts.  An Emergency Communication Specialist may 
leave a list of as many slots as they desire, listed in the order of preference to be recorded on the 
sign up sheet in that order as vacant slots exist at the time of sign-up.  No employee may volunteer 
for a 16 hour consecutive shift during round one and round two of the sign-up procedure. The 
submission of such a list will be considered authorization for any Emergency Communication 
Specialist or the supervisor to fill in their over time request slots when the person prior to them on 
the list has completed their sign-up.   This list will be in effect for both round one and round two 
of the overtime sign-up as specified by the employee on their form. 
 
 (6)  In the event an employee has not left a list as defined in Section 7(b)(5), the sign-up 
shall pass to the next person on the seniority list.  Upon returning to work, said employee may 
select from those openings still available up to the maximum number of slots available to said 
employee.  In the event an employee voluntarily did not exercise their seniority rights by signing 
up for slots when it was their turn, they may select from any available slots at a later time.  How-
ever, said employee may not change or alter any slots previously selected by another employee. 
 
 (7)  Upon completion of the first round of sign-ups, the second round will begin immedi-
ately, again starting at the top of the seniority roster.  Round three will begin immediately after the 
last person has completed their sign-up for round two, closing rounds one and two to any addi-
tional sign-up as outlined in Section 7(b)(6). 
 
 (8)  Round three will be an open sign-up period with no seniority preferences.  As required 
to complete a schedule prior to the end of the month, mandates will be issued in a timely manner 
as necessary regardless of the completion of overtime sign-up.  The communication commander 
or his designee shall post a notice in the Communication Center giving notice at least 72 hours in 
advance as to when the final schedule will be completed and when mandates will be calculated. 
 
 (c)  Scheduled Overtime Mandates.  Any scheduled overtime not selected by the volun-
tary sign-up, will be assigned on the following basis: 
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 (1)  The first four (4) hour block of any shift will be assigned to the most junior employee 
having the training and certification for the level required, who is scheduled to work on the pre-
ceding shift.  
 
 (2)  The next mandatory overtime assignment on the same shift will go to the next junior 
employee having the training and certification for the level required, who is scheduled to work the 
preceding shift, moving up the shift seniority list on a rotational basis. If any employee is not 
scheduled to work the preceding shift, their name will be passed.  
 
 (3)  The second four (4) hour block of any shift will be assigned to the most junior employee 
having the training and certification for the level required, who is scheduled to work on the suc-
ceeding shift.  
 
 (4)  The next mandatory overtime assignment on the same shift will go to the next junior 
employee, having the training and certification for the level required, who is scheduled to work 
the succeeding shift, moving up the shift seniority list on a rotational basis. If an employee is not 
scheduled to work the succeeding shift, their name will be passed. 
 
 (5)  For the purposes of scheduled overtime, an employee will be exempt from mandated 
overtime from the time they complete their last scheduled shift prior to a day off, vacation day, 
scheduled holiday or other scheduled leave until the beginning of their first scheduled shift follow-
ing such day off unless no qualified bargaining unit employee is available to work the scheduled 
overtime. The provisions of this Section 7(c)(5) will not be applicable if the mandate would cause 
the only other eligible bargaining unit employee(s) eligible for mandate to work in excess of 12 
hours. 
 
 (6)  In the event the mandate for a scheduled overtime would cause the person to work in 
excess of 12 hours, the mandate would pass to the next junior person.  In the event no other 
person was eligible for the mandate, the mandate would return to the original person. 
 
 (7)  In the event the need for overtime for the proposed monthly schedule is identified after 
the posting of the overtime list, but during any of the three rounds, that overtime will be posted for 
voluntary sign-up in the round that is in progress.  If following the voluntary sign-up process the 
overtime still remains, it will be mandated following the procedures of scheduled overtime. 
 
 (d)  Nonscheduled Overtime Procedures.  Nonscheduled overtime shall mean any over-
time which was not eligible for the sign-up procedure above. 
 
 (1)  In the event overtime becomes available, for a known period of time, after the com-
pletion of a schedule, the voluntary sign-up procedures as outlined below for nonscheduled over-
time will be followed.  Employees who wish to not be contacted for overtime while off duty may 
submit in writing a request to be placed on a “no call” list.  Employees on such list who are off 
duty will not be contacted and offered any overtime. Upon request, employees may have their 
names removed from the “no call” list.   
 
 (2)  In the event a mandate is required, the scheduled overtime procedures for mandates 
will be followed providing there is adequate time to notify employees of a succeeding shift of the 
mandate while at work.  In the event the person on the succeeding shift to be mandated cannot 
be notified at work, the mandate will pass to the next person.  In the event no eligible employee 
from the succeeding shift can be notified of the mandate, the mandate will fall back on the pre-
ceding shift following the unscheduled mandate provisions below. 
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 (3)  For the purpose of unscheduled overtime, an employee will be exempt from mandated 
overtime from the time they complete their last scheduled shift prior to a day off, vacation day, 
scheduled holiday or other scheduled leave until the beginning of their first scheduled shift follow-
ing such day off unless no qualified bargaining unit employee is available to work the scheduled 
overtime. The provisions of this Section 7(d)(3) will not be applicable if the mandate would cause 
the only other eligible bargaining unit employee(s) eligible for mandate to work in excess of 12 
hours. 
 
 (4)  When overtime is required on a nonscheduled basis, the Supervisor or his/her desig-
nated representative will use the following procedure. 
 
 (A)  He/she will attempt to contact each employee on the applicable shift seniority list in 
succession starting with the next employee following the last person who was either contacted or 
was attempted to be contacted for the previous overtime assignment. If any employee on the 
affected shift is already scheduled to work, is on vacation, holiday, sick leave, etc., they will not 
be contacted and their name will be passed and the process will continue with the next employee. 
If any employee cannot be contacted, refuses overtime duty or cannot report for duty, their name 
will be passed and the next person contacted. 
 
 (B)  This procedure will be utilized until either the position is filled or the list is exhausted 
and then such overtime assignment will be split into two four (4) hour assignments. The first four 
(4) hour assignment will be offered to employees who are scheduled to work the preceding shift 
and the second four (4) hour assignment will be offered to employees who are scheduled to work 
the succeeding shift. The assignment will be made by attempting to contact each employee on 
the applicable shift seniority list(s) in succession starting with the next employee following the last 
person who was either contacted or was attempted to be contacted for the previous overtime 
assignment. 
 
 (C)  If an employee is not scheduled to work on the preceding or succeeding shifts, is on 
vacation, holiday, sick leave, etc., they will not be contacted and their name will be passed and 
the process will continue with the next employee. If any employee cannot be contacted, refuses 
overtime duty or cannot report for duty, their name will be passed and the next person contacted. 
 
 Employees who are willing to be contacted to be offered unscheduled overtime slots shall 
submit in writing a request to be placed on a list or to have their name removed from said list.  
Employees on such list, not assigned to the affected shift, who are on scheduled leave other than 
sick time may be contacted and offered any overtime slot not filled per Sections 7(d)(1) and 
7(d)(2).  Employees who do not place their name on this list will not be contacted if they are on 
vacation or holiday.  Employees on such list are not eligible to work a shift for which they are 
being paid leave time. 
 
 (D)  If the second four hour block of the overtime assignment has been filled by the volun-
teer procedures, only the first four hour block of overtime will be mandated utilizing the following 
procedures.   If however, the second four hour block of the overtime assignment has not been 
filled by volunteer procedures, then the entire 8 hours will be subject to mandate utilizing the 
following procedures. 
 
 The mandate will fall on the next junior employee, having the training and certification for 
the level required, moving up the shift seniority list on a rotational basis, who has worked no more 
than 8 consecutive hours.  If all bargaining unit employees, having the training and certification 
for the level required, have worked more than 8 consecutive hours, the mandate will fall to the 
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first eligible employee on a rotational basis, for whom the mandate will not cause them to work 
more than 16 consecutive hours. 
 
 (E)  In order to facilitate this process, any employee who has knowledge that they will not 
be able to report to work for a scheduled shift or overtime assignment will notify the Communica-
tion Center at least four (4) hours prior to the beginning of the scheduled shift or overtime assign-
ment.  In the event that timely notification is not received by the supervisor, the supervisor will 
attempt to follow all procedures outlined, however, it is recognized that the operations of the cen-
ter require immediate staffing, and it will be at the discretion of the supervisor on how to best fill 
the position. 
 
 (e)  Probationary Employees - Overtime.  Probationary employees will not be included 
in the “scheduled overtime” selection process.  Probationary employees may, at the sole discre-
tion of the supervisor, be used for an overtime assignment if there are no volunteers. 
 
 (f)  Cancellation of Overtime.  Management has the right to cancel any overtime which 
is later determined not to be needed and shall make notification of such cancellation to the af-
fected employee(s) in a timely manner via written notice at work.  Such cancellation will not alter 
or change the seniority procedures that were utilized in the overtime sign-up or mandatory as-
signment for that canceled overtime or any overtime following that canceled overtime. 
 
 (g)  Communication Training Officer Pay.  Any Emergency Communication Specialist 
having been trained and certified as a Communication Training Officer (CTO) and actively per-
forming the duties of a CTO shall receive an amount equal to one (1) hour’s pay at time and one 
half for each day the officer performs the duties of a Communication Training Officer in lieu of any 
previously defined pay enhancement for the duties of Communication Training Officer.  For the 
purpose of this section, performing the duties of a CTO shall be defined as having performed 
training for a period of not less than six (6) hours and having completed a Daily Observation 
Report that is acceptable following the guidelines of the training program. 
 
In the event a CTO trains for more than three (3) hours but not more than six (6) hours, they will 
be paid an amount equal to one-half hour’s pay at time and one half for performing the duties of 
a Communication Training Officer in lieu of any previously defined pay enhancement for the duties 
of Communication Training Officer upon completion of a Daily Observation Report that is accepta-
ble following the guidelines of the training program. 
 
 Overtime pay for CTO duties is in addition to any overtime pay earned pursuant to other 
provisions of the contract. Overtime in addition to the hour specified here will not be paid for the 
completion of the DOR nor will this overtime payment be counted toward the calculation of double 
overtime. 
 
 Section 8. If a list is established, by express contractual provision or otherwise, which 
provides that an employee whose name has rotated to the top of such list shall accept all overtime 
assignments for a specific week, such employee may notify his or her supervisor that he or she 
does not wish to accept such overtime assignments for that week. In such case, the City shall 
contact the next employee on such list - that is, the employee scheduled to accept overtime as-
signments for the following week - and request that such employee accept overtime assignments 
for the subject week. The City shall proceed in this manner until an employee agrees to accept 
such overtime assignments for said week. The employee originally scheduled for said week shall 
forfeit his or her right to work overtime assignments that week; the employee who accepts such 
assignments shall remain entitled to work all overtime assignments for the week for which he or 
she was originally scheduled. If all employees refuse to accept such assignments, overtime for 
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that week will be assigned as provided elsewhere herein in the absence of overtime lists estab-
lished on a weekly basis. 
 
 Section 9. Employees assigned to telephone other employees for the purpose of request-
ing or ordering said other employees to report for overtime duty, and who are required to make 
such telephone calls during other than regularly-assigned duty hours, shall be paid Five Dollars 
($5.00) for each such incident of overtime regardless of the number of employees required to 
work. 
 
 Section 10. The City and the Union agree that: 
 
 (a) No Information Technology (IT) Department employee will be required to be placed in 
"on call" status. 
 
 (b) Once each quarter, IT Department bargaining unit employees will be afforded an op-
portunity to volunteer to be placed on a roster for "on call" status and to carry a pager.  IT Depart-
ment bargaining unit employees who elect not to so volunteer will not be eligible for any scheduled 
overtime for the duration of the quarter in question. 
 
 (c) Employees who volunteer for "on call" status, but who fail to respond to a page or call 
during such status, will not be subject to discipline; provided that, such employee has notified his 
or her immediate supervisor of any change in status prior to having been called for duty. 
 
 

ARTICLE 8 
 

SENIORITY 
 
 Section 1. Except as defined elsewhere in the contract, seniority shall, for the purposes 
of the agreement, be defined as an employee's continuous length of service since the date of 
acceptance with the City in a position covered by this agreement.  Seniority for full-time employ-
ees is determined by their ranking on the Civil Service register when more than one individual 
begins employment in a classification on the same day. 
 
 Section 2. A classified employee who takes a non-classified position shall have his/her 
classified seniority stop. Effective three months after this Agreement is signed no non-classified 
employee shall have bumping rights to a classified position once they have completed a three 
month period in the non-classified position. If the non-classified employee returns to the classified 
service, his/her seniority will continue less the time spent in the non-classified position. 
 
 Section 3.  Seniority of Emergency Communications Specialists assigned to the Emer-
gency Communications Center shall be determined according to the skill level an employee is 
appointed to with Emergency Communications Specialists, Level I being the least senior and 
Emergency Communications Specialists, Level III being the most senior. 
 
 Section 4.  Seniority within each skill level of Emergency Communications Specialists 
assigned to the Emergency Communications Center shall be determined by the date that an em-
ployee is appointed to that particular skill level.  In the event more than one employee was ap-
pointed to the same skill level on the same date, the employee with the longest continuous length 
of service since the date of acceptance with the City in a position covered by this agreement or 
since the date of acceptance with Macon County in the dispatcher position shall be deemed to 
have seniority. 
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ARTICLE 9 
 

VACANCIES, PROMOTIONS, TRANSFERS AND ASSIGNMENTS 
 
 Section 1. Vacancies in the classified service of the City shall be filled and promotions in 
said service made according to city ordinance, the rules of the Civil Service Commission and the 
Civil Service Laws of the State of Illinois for Cities as modified herein.  Vacancies shall be filled 
from the following sources, in order from first to last, unless superseded by express agreement 
between the parties:  
 

1. reinstatement registers (other than for those seeking reinstatement after resignation),  
2. employees’ transfer requests (per Section 9 of this Article),  
3. employees’ responses to transfer opportunities,  
4. promotional registers,  
5. reinstatement registers for those seeking reinstatement after resignation, and  
6. eligible (entry level) registers.   

 
On the reinstatement registers, the group of employees or any employee reduced in rank, re-
moved from the classified service, or furloughed without pay shall rank above the group of people 
or any person seeking reinstatement after a leave of absence from the classified service.  Among 
a particular group of people seeking reinstatement for the same reason, order on the reinstate-
ment register shall be determined on the basis of seniority. 
  
 Section 2. Vacancies in classifications covered by this agreement shall be posted on all 
bulletin boards for a period of ten (10) working days. Any bargaining unit employee may apply for 
a position; however, they must be qualified and eligible in order to be considered for selection. 
  
 Section 3. Vacancies shall be filled based upon an individual's qualifications, experience, 
knowledge, skills and ability to perform the work in question without additional training. Determi-
nation of said criteria shall be made by a combination of written, practical and oral examination 
as determined by the Civil Service Commission. Said process shall generate a percentile score. 
Applicants shall be ranked according to their scores. All applicants attaining a score of seventy 
percent (70%) or more shall be considered eligible for the position. Upon request by the applicant, 
one-half (1/2) seniority point shall be given for each year of seniority to a maximum of 10 points. 
The sum of the percentile score and the seniority points shall determine an applicant's final posi-
tion on the Civil Service register. 
 
 Section 4. In the event no bargaining unit employees apply or are qualified to perform the 
work in question, the City may select an external applicant. 
 
 Section 5. The City shall notify the Union of any proposed changes in the rules of the Civil 
Service Commission not less than thirty (30) days prior to the consideration and adoption of said 
change by the Commission. The City shall furnish the president of the union for use by the union 
and those in classified positions for which it is the bargaining unit a compilation of the position 
descriptions in use by the City and the Civil Service Commission of the city. When such descrip-
tions are changed, a copy of the changes shall be furnished to said president.  
 
 Section 6. Employees taking Civil Service promotional examinations shall have the right 
to review their answers and scores on all portions of such exams. 
 
 Section 7. No vacancy will be filled while any classified employee in the same or previ-
ously certified title is on a layoff status. 
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 Section 8. As used in this agreement, a transfer shall be considered to be a permanent 
assignment of an employee to the same position classification in a department or division or sec-
tion other than the one in which the employee is serving at the time the transfer takes effect. 
 
 Section 9. An employee requesting a transfer shall notify his/her supervisor, department 
director and the Human Resources Department in writing on a form provided by Human Re-
sources.  The form shall be Human Resources Department Form 2-1-62, and may be altered 
upon union/management agreement.  Such requests for transfers shall expire on December 31 
of the year in which they are submitted and must be renewed by the employee if transfer is still 
desired thereafter. 
 
 Section 10. If a vacancy exists, an employee may transfer from one department or division 
or section to another within such employee's current classification, with the approval of the em-
ployee's department director. Transfers will be made on the basis of seniority. Requests for trans-
fer must be for reasons other than the elimination of jobs. In no case shall bumping occur because 
of a transfer.  For purposes of this section, a vacancy is defined as a circumstance in which a 
Request for Personnel has been approved by the City Manager.   
 
 Section 11. Any employee transferred must successfully complete a three (3) month pro-
bationary period before the transfer is final. An employee who does not complete the probationary 
period shall be returned to his/her original department or division. During the probationary period 
an employee will, upon request, be returned to his/her original department or division. 
 
 Section 12. The City may temporarily assign an employee to perform the duties of another 
classification within any department or division. The City will attempt to make such assignments 
to employees in the next lower classification in the promotional order in which the temporary as-
signment occurs. The most senior, qualified employee in the position classification being tempo-
rarily assigned will be asked if he/she wants the assignment. If the first employee does not want 
the assignment, the City will then go to the next most senior qualified person. The procedure will 
continue until an employee accepts the assignment. If no employee wants to accept the assign-
ment, it will then be assigned to the least senior qualified employee in the position classification. 
 
 Section 13. Employees assigned in accordance with Section 12 above, shall be paid in 
accordance with the provisions of Article 6, Section 4. 
 
 Section 14.  (a)  Persons who have been members of the armed forces of the United 
States or who, while citizens of the United States, were members of the armed forces of allies of 
the United States in time of hostilities with a foreign country shall receive preference for promotion 
to positions in the classified service in the manner provided in 65 ILCS 5/10-1-16, and as such 
statutory provision is hereafter amended or re-codified.  Such preference shall be in addition to 
that otherwise provided therein and not in lieu thereof. 
 
 (b)  For purposes of this section, "time of hostilities with a foreign country" shall mean any 
period of time in the past, present, or future during which a declaration of war by the United States 
Congress has been or is in effect or during which an emergency condition has been or is in effect 
that is recognized by the issuance of a Presidential proclamation or a Presidential executive order 
and in which the armed forces expeditionary medal or other campaign service medals are 
awarded according to Presidential order. 
 
 Section 15:  Any employee who moves from one bargaining unit position to another shall 
relinquish his or her current position.  Such employee shall retain his or her seniority rights to 
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bump back to the previously held position within the City during the probationary period.  The 
anniversary date will remain the same for all other purposes. 
 

 
ARTICLE 10 

 
REDUCTION IN PERSONNEL 

 
 Section 1. The City at its discretion, shall determine whether furloughs are necessary. 
Although not limited to the following, the City may furlough any employee, whenever such action 
is made necessary by reason of a shortage of work or funds, the abolition of a position, or because 
of changes in organizational structure. Such reduction shall be within the position classifications 
of the department affected by the reduction in force. No employees shall be furloughed while there 
are temporary or probationary employees serving in the same job classification within the affected 
department. 
 
 Section 2. In the event a furlough is necessary, such a reduction shall be based on sen-
iority and the employee's ability to perform the remaining work available within the employee's 
position classification without additional training provided that all employees affected had an equal 
opportunity for training. When two or more employees have relatively equal experience or skill, 
ability and qualifications to do the work without further training, the employee with the least sen-
iority will be furloughed first. If the senior employee is furloughed, the City will have the burden to 
prove the less senior employee was more qualified. 
 
 Section 3. An employee furloughed from his/her position classification will have the right 
to bump an employee with less seniority and in any department in the same position classification 
or any previously certified position classification provided that the employee can perform the work 
without additional training.  A person who elects to bump to a position classification with a lower 
pay grade or range in lieu of being furloughed will receive the rate of pay for that position classi-
fication. 
 
 Section 4. If any position vacated by a reduction in force is filled, the last person fur-
loughed or reduced to a lower position classification or range shall be the first person restored in 
such position. 
 
 

ARTICLE 11 
 

DISCIPLINE AND DISCHARGE 
 
 Section 1. Upon just cause connected with or reflecting upon the public service, a bar-
gaining unit employee may be administratively disciplined by an oral reprimand, a written repri-
mand, suspension or discharge. A copy of such shall be forwarded to the Chief Steward.  Oral 
reprimands older than one (1) year will not be used against an employee for disciplinary purposes.  
The Employer shall provide timely notification to the Union President when an employee is placed 
on administrative leave during investigation of any incident giving cause for discipline. 
 
 (a) The Union and the Employer agree that discipline shall be issued no later than ten (10) 
days following the verification of the completion of the Employer’s investigation of the incident 
giving cause for the discipline.  By mutual written agreement the parties may extend the ten (10) 
day limit an additional ten (10) days.  The Employer shall provide timely notification to the Union 
President of the completion of the investigation. 

Page 40 of 334



23 

 
 Section 2. Reprimand shall be done in such manner as not to embarrass the employee 
before other employees or the public. 
 
 Section 3. Suspensions and discharges from the classified service shall be in accordance 
with the rules of the Civil Service Commission and the State Law with regard to Civil Service for 
Cities, except as provided by Article 20 hereof. 
 
 Section 4. (a) Prior to the imposition of any suspension subject to the grievance and ar-
bitration procedures established by this agreement, the Department Director and a supervisor or 
designee shall meet with the employee sought to be suspended and a union representative. Such 
meeting shall be limited to informing the employee of the nature of the charges resulting in the 
suspension and an opportunity for the employee to address, explain or refute the charges. No 
witnesses or other extraneous evidence will be permitted at such meeting. Said meeting may be 
postponed by the employee, but only due to the unavailability of a union representative and not 
beyond the end of the second business day following that on which the meeting was originally 
scheduled; if at that time the employee is still unwilling to meet without a union representative, 
the suspension may be imposed without the necessity for such meeting. 
 
 (b) The meeting otherwise required by the provisions hereof may be waived by concur-
rence of the Department Director, the employee and the Union. 
 
 Section 5. (a) In the event an employee's Commercial Driver's License (CDL) is revoked, 
suspended or canceled for any reason other than a positive confirmatory test for drugs or alcohol, 
the employee will have up to 30 days in which to regain the CDL. An employee will be reassigned 
to a non-driving position or a position not requiring a CDL during the 30 day period. Any approved 
reassignment will be to the next lower pay step in the salary range of the temporarily reassigned 
position. 
 
 (b) If an employee is unable to regain his/her CDL by the end of the 30 day period, the 
employee may be placed on leave for the next thirty (30) days with time charged, as available, to 
accrued vacation leave or unscheduled holiday and any remaining time being a leave of absence 
without pay. 
 
 (c) If an employee is unable to regain his/her CDL by the end of a 60 day period, the 
employee shall be considered to have resigned with no right to any appeal or hearing thereon 
before the Civil service Commission or any arbitrator. Each separation is reviewed case-by-case 
with the final decision regarding separation being made by the Department Director. An employee 
separated from employment with the city for the loss of CDL driving privileges may apply for re-
employment after regaining his/her CDL. If this occurs within one year of separation the employee 
shall be placed at the top of the Civil Service Register for their prior position and be offered the 
next available opening. 
 
 (d) A lifetime disqualification from holding a CDL will result in an employee's separation. 
 
 (e). The City shall pay the difference between regular and CDL licenses and all required 
endorsements.   
 
 (f). Employees required to acquire or renew a CDL license will be scheduled to do so by 
the City during normal business hours and paid their normal wages for that time.  
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ARTICLE 12 
 

VACATIONS 
 
 Section 1. The length of annual vacations for employees in the classified service shall be 
as follows: 
 
 a) After completion of one year continuous service uninterrupted by resignation or 

discharge, ten duty days; 
 
 b) After completion of seven years continuous service uninterrupted by resignation or 

discharge, fifteen duty days;  
 
 c) After completion of fourteen years continuous service uninterrupted by resignation 

or discharge, twenty duty days; and 
 
 d)  After completion of twenty years continuous service uninterrupted by resignation 

or discharge, twenty five duty days (effective May 1, 2005). 
 
 e)  After completion of twenty five years continuous service uninterrupted by resigna-

tion or discharge, one additional duty day per year, to a maximum of thirty (30) 
duty days (effective May 1, 2017). 

 
 Section 2. Between November 1 and November 30 of each calendar year, employees 
may submit in writing to their supervisor their preferences for vacation for the following calendar 
year, provided an employee may not submit more than three (3) preferences. Such request may 
include vacation through December 31 of the following calendar year. In establishing vacation 
schedules, the City shall consider both the employee's preference and operating needs. Where 
the City is unable to grant and schedule vacation preferences for all employees within a position 
classification within a department, employees within the position classification shall be granted 
such preferred vacation period on the basis of seniority. An employee who has been granted 
his/her first preference shall not be granted another preference request if such would require 
denial of the first preference of a less senior employee. An employee's preference shall be defined 
as a specific block of time uninterrupted by work days.  Scheduling of such vacations for Emer-
gency Communications personnel shall be undertaken per the above procedure, through the use 
of the calendar system specified in Police Department Emergency Communications Division ad-
ministrative policy for this purpose. 
 
 Employees who file their preference by November 30 shall be notified of the vacation 
schedules by December 15 of that calendar year. 
 
 Employees who choose not to file their preference for the following calendar year by No-
vember 30 shall have those non-preference vacation requests returned to them approved or de-
nied as soon as possible, but in no event later than two days after the request was submitted to 
the supervisor, provided that no employee's approved vacation preference is allowed to be 
bumped by another employee on the basis of seniority.  Non-preference vacation requests shall 
not be processed for the following calendar year until all preference vacations have been offered 
and scheduled. 
 
 Non-preference vacation requests for Emergency Communications Specialists shall also 
be subject to the additional terms included in Article 13, Section 4 (a) of this collective bargaining 
agreement. 
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 Section 3. Eligibility for vacations shall be based upon the anniversary date of employee.  
Selection of a particular vacation period shall be based upon seniority, as provided in Article 8, 
and in accordance with departmental rules and the efficient operations of the department.  Police 
officers' vacations shall not interfere with vacations of employees.  Emergency Communications 
supervisors' vacations shall not interfere with the preferences for vacation of any employee when 
submitted by that employee between November 1 and November 30, as provided in Section 2 
hereof. 
 
 Section 4. Earned vacation time should be taken by the employee within 12 months from 
the date that the same accrues and should not be accumulated and carried from one 12 month 
period to the next except with the recommendation of the employee's department director and 
approval of the City Manager.  
 
 Section 5. Employees assigned to police dispatching operations whose regularly sched-
uled work week is more than five consecutive days shall accrue and use vacation in work weeks 
rather than work days. The length of annual vacations for such employees shall be as follows: 
 
 a)  After completion of one year of continuous service uninterrupted by resignation or 

discharge, two weeks; 
 
 b)  After completion of seven years of continuous service uninterrupted by resignation 

or discharge, three weeks;  
 
 c)  After completion of fourteen years of continuous service uninterrupted by resigna-

tion or discharge, four weeks; and 
 
 d)  After completion of twenty years continuous service uninterrupted by resignation 

or discharge, five weeks (effective May 1, 2005). 
 

 
ARTICLE 13 

 
HOLIDAYS 

 
 Section 1. Classified employees except for those in continuous shift operations or whose 
position classification's regular shift is other than Monday through Friday shall have time off with 
pay on the following holidays: 
 

New Year's Day Independence Day 
Presidents’ Day Labor Day 
Two Unscheduled Holidays Veterans Day 
Martin Luther King Jr's Birthday Thanksgiving Day 
Good Friday Friday after Thanksgiving 
Memorial Day Christmas Day 

 
 Section 2. When an authorized holiday occurs on Saturday, the previous Friday shall be 
observed as the holiday and when an authorized holiday occurs on Sunday, the following Monday 
shall be observed as the holiday. 
 
 Section 3. If a holiday falls within a classified employee's vacation period, an extra day 
shall be added to the vacation period. 
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 Section 4. A classified employee in continuous operations or whose position classifica-
tion's regular shift is other than Monday through Friday required to work for reasons other than 
overtime on any of the authorized holidays, shall be given equivalent time off. Such time off shall 
be taken at the convenience of the employee and his operating department. Police officer's holi-
days shall not interfere with holidays of employees. Denials shall be written, with a copy to the 
bargaining unit members. 
 
 (a)  For Emergency Communications Specialists only, accumulated holiday time and non-
preference vacation time requested between the 1st and the 10th of the preceding month of the 
tentative schedule being posted for the succeeding month, shall be approved or denied with sen-
iority being the deciding factor.  Such time off requests submitted after this window of opportunity 
shall be approved or denied on a "first come first serve" basis within forty-eight (48) hours of 
submission.  Any employee requesting three (3) or more consecutive non-preference vacation 
days shall take preference over any accumulated holiday time requests.  All other accumulated 
holiday and non-preference vacation time off requests shall be approved or denied per the col-
lective bargaining agreement.  Accumulated holiday time that has been approved shall not be 
cancelled for normal overtime practices.  Management shall notify the affected employee of the 
cancellation with as much notice as practicable. 
 
 Section 5. To be eligible for holiday pay, the classified employee shall be in pay status 
and entitled to payment for the entirety of both his last scheduled work shift before the holiday 
and his first scheduled work shift after the holiday, unless an unpaid absence on the whole or any 
part of either or both is approved by the City Manager. 
 
 Section 6. An employee must have six months of continuous service to earn an unsched-
uled holiday. The earned, unscheduled holiday must be taken at any time during the fiscal year 
provided the department or division manager is given notice one working day prior to the day 
taken off. The number of employees allowed off on any one unscheduled holiday in a department 
shall be determined by the Department Director, which approval shall not be unreasonably with-
held. For the period of May 1, 2017, through December 31, 2017, employees will be provided two 
unscheduled holidays which must be taken at any time prior to December 31, 2017, per the terms 
of this Section. 
 
 

ARTICLE 14 
 

SICK LEAVE 
 
 Section 1. Full time employees in the classified service shall accrue one duty day with 
pay sick leave for each month of continuous service uninterrupted by resignation or discharge up 
to a maximum accumulation of 240 days. 
 
 Section 2. Accumulated sick leave days may be used for illness, injury, or off-the-job 
incurred disability.  Accumulated sick leave may also be used for the illness, injury, or disability of 
an employee’s spouse, parent or dependent child.  One day of accumulated sick leave credit with 
pay shall be deducted from each employee's sick leave accumulation for each duty day not served 
due to illness. 
 
 Section 3.  (a)  After sixty four (64) hours of sick leave have been used by an employee 
in the fiscal year, for which no medical documentation herein defined, is provided, no sick leave 
credit may be used by that employee for the first eight (8) hours of the next or any succeeding 
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sick leave day, or any part thereof, for which no medical documentation, herein defined, is pro-
vided.  An office or hospital visit to, or pursuant to the orders of a physician or dentist or licensed 
medical practitioner shall not be considered as part of the sixty four (64) sick leave hours, as 
herein described.  For the period of May 1, 2017, through December 31, 2017, after forty (40) 
hours of sick leave have been used by an employee, for which no medical documentation herein 
defined, is provided, the above provisions of this Section 3 (a) shall apply. 
 
 (b) "Medical documentation," for the purposes of this Agreement, shall mean a written 
statement signed by a person licensed to practice medicine (or their designee) that the employee 
was physically unable to perform his or her duties on the date for which sick leave credit is sought. 
 
 (c) An employee shall be awarded one additional personal day on the first day of each 
fiscal year if no sick time was used in the preceding fiscal year.  If the employee carries a balance 
of 240 sick days throughout the entire fiscal year, the employee shall be awarded a second addi-
tional personal day on the first day of the following fiscal year.  Personal days must be used in the 
fiscal year in which they are awarded, or they will be forfeited.  For the purposes of this Article 14, 
Section 3 (c), and only for such purposes, the period of May 1, 2017, through December 31, 2017 
shall be considered to be a “fiscal year”. 
 
 Section 4. An employee who becomes ill, injured or disabled off-the-job shall cause notice 
thereof to be given to his supervisor not later than the commencement of his/her next scheduled 
duty day. In the absence of evidence of extenuating circumstances, an employee whose super-
visor is not so notified within two duty days from the day on which the employee was first sched-
uled to report shall be considered to have resigned from the classified service. 
 
 Section 5. A physician's statement may be required before sick leave pay is paid if a 
pattern of chronic abuse of sick leave by the employee is evident. However, in all cases where 
four consecutive duty days are missed by an employee due to illness, injury or disability, a physi-
cian's statement will be required before sick leave pay is paid. Such statements shall set forth 
reasons for the employee's inability to perform his duties and shall become a part of the employ-
ee's personnel record. Physician's statements will be used in determining from time to time 
whether or not an employee is able to continue the performance of his duties. 
 
 Section 6. Upon retirement from the classified service, an employee shall be allowed to 
use accumulated sick days for credit in the Illinois Municipal Retirement Fund. 
 
 Section 7. If an employee is on sick leave and it is determined by a physician that the 
employee will be unable to return to work within an amount of time equivalent to his remaining 
unused sick leave, said employee must apply for disability benefits if he is eligible for such benefits 
and if granted, sick leave payment will be stopped. If permanent disability is awarded by the em-
ployee's retirement fund, he may choose to be paid for his unused sick leave at one-half his 
normal daily rate of pay for each unused sick leave day or he may retain his remaining sick leave 
and be credited therewith if and when he returns to duty. 
 
 Section 8. An employee who does not report for duty for twelve (12) months after the 
commencement of any leave resulting from an off-duty injury, illness or disability, regardless of 
the type of leave, shall be considered separated from employment with the City.  The employee 
must furnish medical documentation of such sickness or ill health during this time period.  An 
employee failing to provide medical documentation of such sickness or ill health shall be subject 
to immediate discharge.  For purposes of this section, the City will be allowed to use a temporary 
employee until the employee returns to work or the employee quits or is discharged. 
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 Section 9. An employee who suffers a serious or severe illness or injury, either to himself 
or herself, shall be permitted to use sick leave days accrued by, and credited to, other employees, 
but only as provided hereby and only when such employee has no accrued sick leave days. The 
employee seeking sick leave days must agree, in writing, with the employee or employees from 
whom such sick leave days are sought, including the total number of days or hours involved, and 
present such agreement to the Human Resources Department; provided that, this be in cases 
where three or more days are needed, and no employee shall be permitted to sell or transfer 
accrued sick leave days for any consideration or thing of value. Permission for the transfer of 
accrued sick leave days shall not be unreasonably withheld by the City, subject to State and 
Federal law. The provisions hereof shall be construed so as to permit agreements between bar-
gaining unit employees and non-bargaining unit employees. 
 

 
ARTICLE 15 

 
LEAVES OF ABSENCE 

 
 Section 1. Leave with pay, dependent on funeral arrangements and travel requirements, 
but not to exceed a maximum of five (5) days, may be granted a full-time employee in the classi-
fied service in the event of a death in the immediate family. Immediate family includes only: (a) 
spouse, children, stepchildren, and spouse of children; (b) parents of the employee or the em-
ployee's spouse; (c) brothers and sisters of the employee and of the employee's spouse; (d) 
grandchildren and grandparents of the employee; and (e) brother-in-law and sister-in-law, and (f) 
step-parents.  In addition, the City shall adopt the provisions of the Illinois Child Bereavement 
Leave Act as enacted on July 29, 2016, in the event of the death of an employee’s child or chil-
dren, as defined by the Act, any contrary terms of this Article 15, Section 1 notwithstanding. 
 
 Section 2. If a serious or unexpected emergency occurs to the spouse or children or a 
member of the immediate family in the household of an employee in the classified service while 
the employee is at work or up to one hour before the start of the employee's shift, such employee 
will be allowed to leave his duties while the emergency exists. Arrangements to enable the em-
ployee to return to duty on the next duty day must be made if the emergency continues beyond 
the duty day on which it first occurred. Such leave used for the purpose of emergency leave as 
described in this section shall be charged against the employee's accrued sick leave. 
 
 Section 3. A full-time classified employee in the classified service who is a member of the 
reserve unit of the armed forces of the United States will be granted leave for military duty, training 
sessions or schools in accordance with applicable federal and state laws. 
 
 Section 4. An employee in the classified service who fails to return to duty at the time 
scheduled on his application for leave shall be considered to have resigned from such service in 
the absence of evidence of extenuating circumstances. 
 
 Section 5. A full-time employee in the classified service who is called to serve for jury duty 
shall be paid his regular salary or wage. Any amount received by the employee for jury service 
shall be turned over to the City Treasury. The employee immediately upon being called for jury 
duty shall notify his immediate supervisor of the time thereof. Employees who complete jury duty 
prior to the end of their shift shall report to their supervisor and return to duty for the remainder of 
their scheduled duty day. If jury duty falls outside the employee's regularly scheduled duty day, 
an employee's scheduled duty day shall be changed to incorporate jury duty time. 
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 Section 6.  All requests for leave of absence without pay will be administered in accord-
ance with Administrative Policy & Procedure No. F-450. 
 
 Section 7. Employees duly appointed to serve as members or alternates of the Union's 
bargaining committee for purposes of negotiating agreements with the City covering wages, 
hours, and other conditions of employment shall be permitted to attend bargaining sessions with 
the City concerning such agreements during regularly scheduled hours of duty with no loss of 
pay. 
 
 Section 8. Employees who attend schools or training sessions during scheduled working 
hours that are work related shall be paid at their regular rate of pay for all hours actually spent in 
class or in instruction. The City shall generally encourage equal access to training opportunities 
to the extent that operational requirements of the departments permit. 
 
 Section 9. An employee duly appointed or elected as a Union officer or steward may 
conduct Union business during the first and last hours of his or her assigned shift, but only after 
notifying said employee's immediate non-bargaining unit supervisor. 
 
 Section 10. All requests for leave pursuant to the Family Medical Leave Act shall be in 
accordance with Administrative Policy & Procedure No. F-451. 
 
 Section 11. The Union shall be permitted to conduct a thirty (30) minute orientation ses-
sion for new employees at the conclusion of the new employee’s first thirty (30) days of employ-
ment, without loss of compensation to the employee.  The session shall be scheduled in coordi-
nation with the Human Resources Department and at the convenience of the new employee’s 
operating department.  
 
 Section 12. Authorized leave of absence without pay may be granted to an employee for 
official Union business.  Such time shall be used for the attendance of labor-related training and 
seminars selected by the Union.  Only those employees serving as the Union’s officers and shop 
stewards shall be eligible for such unpaid release time.  The Union shall give reasonable advance 
notice when such employees will be utilizing such unpaid leave.  The employee may use accrued 
vacation, holiday, or compensatory time in lieu of unpaid leave; use of such paid leave time shall 
not be unreasonably denied. 

 
 

ARTICLE 16 
 

JOB-RELATED ILLNESS INJURY OR DISABILITY 
 

 Section 1. The City shall provide worker's compensation in accordance with State law for 
all employees in the classified service. 
 
 Section 2. An employee who becomes ill, injured or disabled shall report to his supervisor 
such fact as soon as possible. 
 
 Section 3. In the case of injury, illness or disability arising out of and in the course of 
employment with the City, the City will pay the difference between such employee's regular salary 
or wage and any payments received by the employee from a public employee pension fund or 
under the provisions of worker's compensation or occupational disease laws, or either or both, for 
the duration of such disability, or a period of six calendar months from the date of commencement 
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of disability, whichever is the shorter period of time. Deductions shall be made from the employ-
ee's accumulated sick leave credit equivalent to the number of days or portion thereof for which 
no payments to the employee are made or required under the provisions of public employee pen-
sion laws or worker's compensation or occupational disease laws, and for which the City must 
compensate the employee under the provisions hereof, for the first 30 calendar days of the dura-
tion of such disability. Alternatively, an employee may elect not to receive the difference between 
such pension or other statutory benefits and such employee's regular salary or wage for the 30 
days of the duration of such injury, in which case no deductions from accumulated sick leave 
credit shall be made. During an employee's probationary period, and only during such period, 
should such employee suffer an on-the-job illness, injury, or disability and have no accumulated 
sick leave credit, such probationary employee shall be charged with sick leave days if needed 
under the provisions hereof, and any negative balance of accumulated sick leave days thus cre-
ated will be carried forward until normal monthly accrual of sick leave days erases such negative 
balance. The determination of whether such injury, illness or disability arose out of and in the 
course of employment under this provision shall be the same as that made on the worker's com-
pensation or occupational disease claim of said employee. When such injury, illness or disability 
was caused under circumstances creating legal liability or damages on the part of some person 
or entity other than the City, then if action is brought by the employee and judgment is obtained 
and paid, or settlement is made either with or without suit, then from the amount received by such 
employee the City shall be reimbursed for any and all amounts paid hereunder. Out of any such 
reimbursement, the City shall pay its pro rata share of all costs and reasonably necessary ex-
penses in connection with such recovery. If the employee does not bring action against such third 
party, then the City may in the same manner as is provided for recovery of worker's compensation 
payments bring action either in its name or the employee's name for such reimbursement. If any 
other benefit or payment is made or required to be made by the City to such employee, such shall 
be credited to the City against the payment of wage or salary provided by this Section. 
 
 

ARTICLE 17 
 

UNIFORMS AND PROTECTIVE CLOTHING 
 
 Section 1. The City may require employees in the classified service to wear uniforms, 
protective clothing, protective devices or similar things not adaptable to general wear, as a con-
dition of employment. The Union may submit suggestions to the City regarding such uniforms. 
Employees will be furnished such clothing or devices by the City. Although items such as boots, 
gloves and the like may vary depending upon the nature, location and circumstances of the work 
being done from time to time, comparable items will be furnished to employees doing comparable 
work, and all employees required to wear protective devices for the eyes and protective headgear 
will be furnished such equipment.  The City will pay for prescription safety glasses up to $150.00 
dollars per fiscal year.  For the purposes of this Article 17, Section 1, and only for such purposes, 
the period of May 1, 2017, through December 31, 2017 shall be considered to be a “fiscal year”. 
 
 Section 2. The employee having custody of any such clothing or equipment or other prop-
erty furnished by the city shall be responsible for the proper use, care, custody and keeping 
thereof and may be required to replace any item damaged or lost as a result of failing to properly 
use, care for, or keep such property. 
 
 Section 3. The City will repair, replace, or reimburse an employee's personal property 
which is destroyed, damaged, or lost in the line of duty in accordance with Administrative Policy 
& Procedure No. F-491. 
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 Section 4. The City will replace tools of employees required on-the-job which are dam-
aged, destroyed, or lost in the line of duty subject to Departmental Rules & Regulations, and such 
regulations shall be made available to the affected employees. 
 

 
ARTICLE 18 

 
OTHER BENEFITS 

 
 Section 1. The City shall provide Preferred Provider (PPO) group health insurance for 
each employee with benefits as outlined in Exhibit G of this agreement.  The City shall also provide 
group life insurance in the amount of $20,000 for each employee. 
 
 Section 2. (a) Effective May 1, 2017, employees shall continue to be enrolled in the City’s 
insurance benefit plan with benefits as described in Exhibit G of this agreement.  Monthly em-
ployee contributions for coverage shall be as follows:  

 

 Tier 1 Coverage Tier 2 Coverage Tier 3 Coverage 

Single Coverage $77.00 $52.00 $32.00 

Family Coverage $191.00 $138.00 $89.00 

 
 (b) On January 1, 2018, and January 1 of each year thereafter, monthly employee contri-
butions for single and family coverage for all tiers of the City’s insurance benefit plan shall change 
by the same percentage (increase or decrease) as the plan premium percentage change effective 
January 1 of that year, as determined by the City’s Risk Management Division; except that no 
annual increase in monthly employee contributions shall exceed eight and one half percent 
(8.5%).  Changes in employee contributions shall be rounded to the nearest whole dollar.  Notice 
of the plan premium percentage change shall be provided to the Union, and upon written request, 
documentation substantiating the percentage change shall be provided to the Union at the time 
of plan renewal. 
 
 Effective January 1, 2018, employees shall be enrolled in the City’s insurance benefit plan 
with coverages and benefits as described in Exhibit H of this agreement.  Monthly employee con-
tributions for all tiers of coverage, indicated below for calendar year 2017, shall be adjusted for 
such contributions on January 1, 2018, and January 1 of each year thereafter, according to Article 
18, Section 2 (b) above: 
 

 Tier 1 Coverage Tier 2 Coverage Tier 3 Coverage Tier 4 Coverage 

Single Coverage $77.00 $52.00 $32.00 $15.00 

Single + Spouse $141.00 $99.00 $63.00 $30.00 

Single + Children $129.00 $91.00 $58.00 $30.00 

Family Coverage $191.00 $138.00 $89.00 $45.00 

    
 (c) The Employer and Union both agree that the failure of the City to not provide health 
insurance to an employee who elects to opt out shall not constitute a violation of the collective 
bargaining agreement. 
 
 Employees covered under the AFSCME contract shall be allowed to opt out of or elect not 
to participate in the City’s health insurance plan.  Employees making such election shall be re-
quired to show proof of health insurance coverage through another source to the City.  Such proof 
of insurance must be submitted at the time the employee makes such an election.  If an employee 
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is unable to provide adequate proof of insurance the employee shall not be removed from Em-
ployer’s insurance plan.  An employee electing to opt out of the Employer’s health insurance plan 
shall be allowed to subsequently enroll in the Employer’s health insurance plan only upon a 
COBRA qualifying event. 
 
 Employees opting out of the City’s health insurance plan and who are not enrolled in the 
City’s health insurance plan at the time of retirement, resignation, termination or separation for 
any other reason shall not be eligible for benefits under the City’s health insurance plan and spe-
cifically waive any right to them. 
 

 The terms of the health insurance summary plan description notwithstanding, any em-
ployee represented by the Collective Bargaining Agreement whose spouse is also an employee 
represented by the Collective Bargaining Agreement may elect at annual plan renewal to opt out 
as a subscriber in favor of being covered as a dependent under the other employee’s family cov-
erage.  Any such employee covered as a dependent under the spouse’s family coverage may 
elect at annual plan renewal to resume coverage as a subscriber under the City’s insurance plan 
and be dropped as a dependent under the spouse’s coverage. 
 
 Section 3. Those employees who retired after May 1, 1981, or were placed on disability 
pension pursuant to State statute after said date, shall be entitled to belong to the employee and 
dependent group insurance program provided for employees under the provisions of this agree-
ment provided that such retired or disabled employees pay the entire premium for such insurance. 
 
 Effective January 1, 2018, and thereafter, those retirees, disability pensioners, their 
spouses and dependents who are enrolled in the employee and dependent group insurance pro-
grams provided for employees under the provisions of this agreement, who reach Medicare eligi-
bility age, who are Medicare eligible, and who enroll in Medicare shall no longer be eligible for the 
group health insurance program.  Alternatively, the City shall offer a commercially-available Med-
icare supplement policy, to the extent that such is available, to such enrollees.  The parties hereto 
agree that the coverage shall only be offered at the time the enrollee initially elects Medicare, 
there shall be no gap in coverage for those converting from City coverage to Medicare supplement 
coverage, and such retired or disabled employees and their dependents shall pay the entire pre-
miums for such insurance. 
 
 Section 4. The City will provide maternity benefits as required by all applicable State and 
Federal laws. Off-the-job illness will be administered in accordance with Administrative Policy & 
Procedure No. F-452. 
 
 Section 5.  Employees will be eligible for the City Dental Plan, subject to underwriting 
approval.  If the Union establishes a dental plan, premiums shall be payroll deducted. 

 
 Section 6. When the City provides an employer-sponsored “health fair” for employees, 
attendance at such fair shall be required for all on-duty employees, and voluntary for all off-duty 
personnel.  Emergency Communications Specialists may utilize “give back” time for health fair 
attendance, to a maximum of four (4) hours,   
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ARTICLE 19 
 

WORK RULES AND CONDITIONS 
 
 Section 1.  (a)  The City and the Union shall reasonably cooperate to insofar as possible 
assure the highest standards of safety, health and sanitation in the operation of each employee's 
respective department. 
 
 Section 2. The City may adopt, change or modify rules not in conflict with the provisions 
of this agreement for the operation of the several departments of the City and the conduct of the 
employees in the classified service to encourage and maintain the proper and efficient operation 
thereof. 
 
 Section 3. In the absence of evidence of extenuating circumstances immediately upon 
discovering that an employee in the classified service is unable to report for duty and not less 
than the commencement of his/her scheduled duty time, such employee's supervisor shall be 
notified of the absence from duty of such employee. This provision shall not be interpreted as 
condoning repeated absences from duty and evidence of justifiable causes for any absence may 
be required to be furnished by the employee. In the absence of evidence of extenuating circum-
stances, an employee whose supervisor is not so notified within one duty day from the day on 
which the employee was first scheduled to report shall be considered to have resigned from the 
classified service. 
 
 Section 4. All employees in the classified service shall report to duty on time and shall 
faithfully and efficiently perform the requirements of their duties, shall not depart there from until 
the termination thereof and shall otherwise conduct themselves in a manner as to be a credit to 
the public service and to increase and promote the dignity of such service and the respect of the 
public for the same. 
 
 Section 5. The following work procedures for employees assigned to the Municipal Ser-
vices and Water Services Divisions of the Department of Public Works regarding the lunch period 
will be adhered to: 
 
 a) There will be no change in the length of the work day or lunch period except for snow 

and ice control shifts. 
 
 b)  The lunch period will not be counted as hours worked or paid time. 
 
 c)  Employees will be allowed to take licensed vehicles from the job site for the purpose 

of coffee breaks or lunch unless ordered not to do so by their department director. 
 
 d)  Employees may leave the job site for lunch provided they limit their lunch period to 

the allotted time. 
 
 e)  A supervisor may assign a specific location other than the actual work site for the 

lunch period. Vehicles may then be used to travel to that site. 
 
 f)  No more than two persons will be required to eat in a vehicle. 
 
 g)  The City will make available items for cleanup such as towels, water and hand soap. 

Employees working in or with hazardous, toxic or unsanitary conditions or materials 
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may be permitted to leave the work site prior to the scheduled lunch break and drive 
to the Municipal Services Center for lunch, at the discretion of the supervisor. 

 h)  No radio calls will be made to employees on lunch breaks except in emergencies. 
 
 i)  Vehicles may leave the work site for the lunch period, provided that heavy equipment 

may do so only if the employees have no other means of transportation available; if 
heavy equipment is taken from the work site for the lunch period, it may only be 
parked on a public street in a lawful manner, and not on any private parking lot. We 
would want the distance traveled to be reasonable in order for the men to return to 
work in the allotted time. For example, if an employee is working in the northeast 
section of town, it would be reasonable to assume that he would take his lunch period 
in that part of town. 

 
 Section 6. In order to promote safety and as far as is practicable to eliminate accidents, 
injuries, and death in the  General Service, the City and the Union hereby agree that a Safety 
Committee shall be formed and shall be  comprised of representatives from management and the 
union. This committee shall meet at least quarterly to identify, discuss and make recommenda-
tions concerning health and safety conditions, accidents, protective devices and clothing, equip-
ment and any other work hazards or unsafe working conditions. 
 
 The City shall permit committee members reasonable access to facilities and records 
when investigating health or safety conditions, unless prohibited by law or exigent operational 
circumstances. 
 
 Section 7. For the purpose of maintaining communications between labor and manage-
ment and in order to cooperatively discuss and solve problems of mutual concern, a Labor-Man-
agement Committee is hereby established, composed of representatives of management and 
labor, to meet to examine, discuss and solve mutual problems not covered by the labor agree-
ment. The number and composition of representatives, frequency of meetings, and topics of dis-
cussion are subject to the particular need and issues to be addressed. 
 
 The Labor-Management Committee is recognized as a forum to meet in a non-adversarial 
role to discuss issues and work out problems that are of mutual concern by providing a forum for 
communication outside the bargaining process. The labor/management committee shall meet at 
a preset time every month. Each party will prepare and submit agenda items to the other one (1) 
week prior to the scheduled meeting. If there are no agenda items the meeting will be canceled. 
The parties may mutually agree to discuss items not submitted in advance for placement on the 
agenda. Minutes shall be taken and, after approval by both parties, distributed. 
 
 Section 8. The City agrees to make available one bulletin board for the posting of official 
union notices at each of the following locations: Civic Center, South Water Treatment Plant, Police 
Building, Municipal Services Center, Lake Office and all newly constructed and/or acquired facil-
ities. Such notices must relate to legitimate union business, including but not limited to the an-
nouncement of meetings, election of officers, and union recreational or social affairs. The privi-
leges granted in this section shall not apply to notices that are defamatory in nature. 
 
 Section 9. The City does discourage the use of alcohol during the lunch period for safety 
and public relations reasons. The City strictly prohibits the use of alcohol or unprescribed drugs 
during the working hours, on City property, or in the City vehicles. Employees found unfit for duty 
shall be suspended immediately. 
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 Section 10. Random drug testing in accordance with the standards and procedures of the 
Federal Commercial Motor Vehicle Safety Act and any regulations duly promulgated there under 
will be conducted for all employees appointed to all position classifications covered by this collec-
tive bargaining agreement. 
 
 Section 11. Discipline.  All discipline in situations involving a positive drug/alcohol test in 
accordance with Section 10 above shall be administered as specified below:  
 
     (a)  First Positive.  In the first instance that an employee tests positive on the confirmatory test 
for drugs or is found to be under the influence of alcohol, the employee may be subject to a 
suspension not to exceed thirty (30) calendar days. 
 
     (b) Second Positive.  Employees who test positive on the confirmatory test for drugs or alcohol 
on a second occasion within a five year period shall be subject to discharge. The employee's 
Department Director is hereby empowered to impose such penalty, and neither the Civil Service 
Commission nor an arbitrator shall have jurisdiction to review, set aside or modify such penalty.  
This Section 11 shall in no way limit discipline by the employer for just cause. 
 
 Section 12. Work Place Violence.  Employees who engage in potentially violent behavior 
shall be required to attend the employee assistance program (EAP).  
 

 
ARTICLE 2O 

 
GRIEVANCES 

 
 Section 1. Definition.  A grievance is hereby defined as an actual dispute between the 
City and the Union or an employee covered by this Agreement concerning only the application, 
meaning or interpretation of the express terms of this Agreement as they affect the members of 
the Union or said employee. 
 
 Section 2. Procedure. 
 Step One: The Union or any employee covered by this agreement may submit a grievance 
in writing to an immediate non-bargaining unit supervisor on a form agreed to by both the City 
and the Union.  The grievance shall state in simple and concise terms the nature of the dispute 
and shall specify the portion of the agreement which the union or the employee feels is being 
violated.  The immediate non-bargaining unit supervisor shall respond in writing within ten (10) 
business days with his decision.  A "business day", for the purposes of this Article shall be any 
day on which the City's administrative offices are open and conducting business. 
 
 Step Two. If the union is not satisfied with the immediate non-bargaining unit supervisor's 
response, the written grievance may be referred to the Division Manager within ten (10) business 
days after immediate non-bargaining unit supervisor's decision. The grievance filed must be spe-
cific as to the contract section or sections that was violated and the nature of the dispute.  The 
Division Manager may meet with one representative within ten (10) business days after receiving 
the grievance. The Division Manager shall respond in writing within ten (10) business days with 
his/her decision. 
 
 Step Three. If the union is not satisfied with the Division Manager's response, the written 
grievance may be referred to the Department Director within ten (10) business days after the 
Division Manager's decision. The Department Director shall meet with one representative of the 
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union within ten (10) business days after receiving the grievance. The Department Director shall 
respond in writing within ten (10) business days with his decision. 
 
 Step Four. If the union is not satisfied with the Department Director's response, the written 
grievance may be referred to the City Manager within ten (10) business days after the Department 
Director's decision. The City Manager shall meet with three representatives within fifteen (15) 
business days after receiving the grievance. The City Manager shall respond in writing within ten 
(10) business days with his decision. 
 
 Timelines indicated in Step One through Step Four of this section may be extended on a 
case by case basis with the mutual consent of the City and the Union. 
 
 Section 3. Arbitration.  (a) If the union is not satisfied with the City Manager's response, 
the written grievance may be referred to arbitration by so notifying the City Manager's Office in 
writing within ten (10) business days after the City Manager's decision. Within sixty (60) business 
days of the written notice to arbitrate, the parties will tender a request to the Federal Mediation 
and Conciliation Service asking for a panel of arbitrators. Upon the receipt of said panel the Union 
and the City will strike names. Both the City and the union shall have the right to strike two names 
from the panel with the party striking first to be determined by a coin toss. The remaining person 
shall be the arbitrator who shall be notified of their selection by a joint letter from both parties, 
requesting that a date and time for the hearing be established subject to the reasonable availa-
bility of the parties. All hearings shall take place in the City of Decatur, Illinois, unless otherwise 
mutually agreed. If such executed requests or notices to meet or confer are not provided to the 
City within the limits established herein, no arbitrator shall have authority or jurisdiction to decide 
the matter and the same will be deemed settled on the basis of the City's last response. The limits 
established hereby may be extended by mutual agreement, in writing, of the parties.  Arbitrators 
must follow Illinois Rules of Evidence. 
 
 (b) The only issue to be arbitrated and capable of being arbitrated is that specific issue or 
issues listed in the initial grievance.  Both parties agree to attempt to arrive at a joint stipulation of 
the facts and issues as outlined to be submitted to the arbitrator. The arbitrator shall have no 
authority to amend, modify, nullify, ignore, add to or subtract from the provisions of this agree-
ment. He shall only consider and make a decision with respect to the specific issue submitted to 
him in writing, and shall have no authority to make a decision as to any other issue not so sub-
mitted to him or as to any issue not expressly covered by the terms of this agreement. In the event 
that the arbitrator finds a violation of the terms of this agreement, he shall fashion an appropriate 
remedy within the limits provided herein. The arbitrator shall have no power to make a decision 
that is contrary to the laws of the State of Illinois or the United States. The arbitrator shall submit 
his written decision to the parties within thirty (30) business days of the close of the hearings or 
the submission of briefs, whichever is later, unless the parties agree to an extension. A decision 
rendered consistent with the terms hereof shall be final and binding and may be enforced at the 
instance of either party in the Circuit Court of Macon County. The pendency of any proceedings 
in the Circuit Court for review of the arbitrator's decision as allowed by law shall not automatically 
stay the order of the arbitrator. 
 
 (c) The expenses and fees of the arbitrator and the costs of the hearing room and any 
transcription of the hearing, if requested by either party, shall be shared equally by the parties. 
The decision and award of the arbitrator shall be final and binding on the City, the Union, and the 
employee or employees involved, except that said decision and award may be reviewed by any 
court of competent jurisdiction as provided by law. Each party shall be responsible for compen-
sating its own representatives and witnesses. 
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 (d) No arbitration order or award entered under the provision hereof may limit or inter-
fere in any way with the powers, duties and responsibilities vested in the City Council under ap-
plicable State law. 
 
 Section 4. Timing for Filing a Grievance.  (a) No grievance shall be entertained or pro-
cessed unless submitted within ten (10) business days of the date that the employee knew or 
should have known of the event giving rise to a grievance. Any award to an aggrieved employee 
for a violation of the terms of this agreement shall be limited to consideration of only the said ten 
(10) business days immediately preceding the filing of the grievance plus any period thereafter 
during which such practice continued. If a grievance is not appealed by the union or the employee 
to the next step in the procedure set out herein within the time limits set forth or as mutually 
extended in writing, it shall be deemed waived and settled on the basis of the City's last response. 
 
 (b) The affected employee shall have the right to be present at any of the hearings pro-
vided for herein if such employee so chooses. 
 
 (c) Certain issues which by nature are not capable of being settled at a preliminary step 
of the grievance procedure may by mutual agreement be filed at the appropriate advanced step 
where the action giving rise to the grievance was initiated. Mutual agreement shall take place 
between the appropriate union representative and the appropriate city representative at the step 
where it is desired to initiate the grievance. 
 
 Section 5. Suspensions and Discharges  (a) Suspensions and discharges shall be 
grieved directly to the City Manager, who shall meet with up to two representatives and the af-
fected employee within three (3) business days of the filing of the grievance. The City Manager 
shall respond in writing within five (5) business days with his decision. Suspensions of three (3) 
days or fewer shall not be served by the employee prior to the City Manager's decision. 
 
 (b) Disciplinary reprimands may be grieved pursuant to the provisions hereof, but such 
reprimands may not be referred to arbitration as provided in Section 3 hereof.  As to such repri-
mands, the decision of the City Manager is final. The City may, at its option, waive the provisions 
hereof and permit such discipline as is herein described to be arbitrated according to the provi-
sions of this Article. 
 
 (c) Suspensions and discharges may be grieved pursuant to the provisions hereof, includ-
ing binding arbitration, and in lieu of any proceedings otherwise available before the Civil Service 
Commission.  In such cases, it shall be unnecessary to file said grievance pursuant to Sections 2 
through 4 hereof, the notice to the City Manager's Office provided for herein being sufficient to 
give the arbitrator jurisdiction of the matter, and said time limits herein provided being the only 
such limits regarding notice of intent to arbitrate required to be met by such employee, any provi-
sions of Section 2 to the contrary notwithstanding. In order to exercise the option provided for 
hereunder to refer a matter to an arbitrator rather than the Civil Service Commission, or to have 
an arbitrator adjudicate a suspension not within the jurisdiction of the Civil Service Commission, 
an employee must file with the City Manager's Office, in writing, a notice that such employee 
wishes such suspension or discharge to be referred to arbitration, which arbitration shall be con-
ducted pursuant to the provisions of this Chapter except where expressly modified by the provi-
sions hereof. Such a notice must be filed not later than the end of the fifth business day following 
the notice to the employee of the discipline to be imposed. Failure to file such a notice within the 
time limits provided herein shall constitute a waiver of the right of such employee to have said 
matter arbitrated, and any disciplinary proceedings initiated following such failure to file such no-
tice, if any are required, shall be pursuant to the Civil Service Law as provided in Section 3 of 
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Article 11 hereof.  A decision by either the Civil Service Commission or an arbitrator shall preclude 
consideration of the same matter by the other.   
 
 

ARTICLE 21 
 

CITY AUTHORITY 
 

 Section 1. Nothing in this Agreement shall be construed as delegating to others the au-
thority vested by law in the corporate authority of the city and its duly elected or appointed officers 
or in any way abridging or reducing such authority or infringing upon the responsibility thereof to 
the people of the City. 
 
 Section 2. Except as amended, changed or modified by this agreement, the City retains 
all management rights and powers granted it by law. Said rights and powers are subject to the 
terms and conditions of this Agreement and include but are not limited to the following: the right 
to establish, discontinue or modify those terms and conditions of employment not controlled by 
this Agreement; the right to operate and manage all manpower, facilities and equipment; the right 
to establish functions and programs; the right to set and amend budgets; the right to determine 
the utilization of technology; the right to establish and modify the organizational structure; the right 
to select, direct and determine the number of personnel and the right to establish work schedules. 
 
 

ARTICLE 22 
 

NON-DISCRIMINATION 
 

 During the term of this Agreement neither the City nor the Union shall discriminate with 
regard to the rights, privileges, power, authority, duty or responsibility of either as to any person 
with regard to age, sex, marital status, race, color, creed, sexual orientation, national origin, po-
litical affiliation or with regard to whether any person is or is not affiliated with the Union. 

 
 

ARTICLE 23 
 

SAVINGS CLAUSE 
 

 Should any article, section or portion thereof of this agreement be held unlawful or unen-
forceable by any court of competent jurisdiction such decision of the court shall apply only to that 
specific article, section or portion thereof and insofar as may be possible shall not affect the pro-
visions otherwise appearing herein. The City and the Union agree to negotiate as soon as practi-
cable a substitute for the invalidated article, section, or portion thereof. 

 
 

ARTICLE 24 
 

NEWLY CREATED POSITIONS 
 

 Section 1. When a new job classification is established or an existing one is changed, the 
City will submit a description in writing and a wage rate to the Union. If the Union wishes to meet 
with the City regarding the new classification description or wage rate, a meeting will be requested 
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within ten (10) days of the Union's receipt of the wage and classification description.  Any unre-
solved differences of opinion between the parties in regard to wages will be subject to the griev-
ance procedure. 
 
 Section 2. Any grievances filed concerning wages on a new or changed job classification 
may be filed in accordance with Article 20 Section 2. If no grievance is filed by the Union within 
fourteen (14) days of the City's submission of the description and wage rate to the Union, the 
matter will be deemed settled on the basis of the City's proposal. 
 
 Section 3. During any period in which there is a dispute concerning wage rates for a new 
classification, the City may fill such classification temporarily at a rate of pay determined by the 
City. 
 
 

ARTICLE 25 
 

ENTIRE AGREEMENT 
 

 The parties acknowledge that during the negotiations which resulted in the Agreement, 
each had the unlimited right and opportunity to make demands and proposals with respect to any 
subject or matter not removed by law from the area of collective bargaining, and that the under-
standings and agreement arrived at by the parties after the exercise of that right and opportunity 
are set forth in this Agreement. Therefore, the City and the Union, for the duration of this Agree-
ment, each voluntarily and unqualifiedly waives the right, and each agrees that the other shall not 
be obligated, to bargain collectively with respect to any subject or matter, covered by the terms of 
this Agreement or bargained about during the negotiations resulting in this Agreement. 
 
 However, the City agrees that during the period of this Agreement, it shall not unilaterally 
change any bona fide past practices and policies with respect to salaries, hours, conditions of 
employment, and fringe benefits enjoyed by members of the bargaining units without prior con-
sultation and negotiations with the Union. Where past practice conflicts with the express terms of 
the contract, the contract shall prevail. In order to qualify as a bona fide past practice, such prac-
tice must be (1) unequivocal, (2) clearly enunciated and acted upon, and (3) readily ascertainable 
over a reasonable period of time as a fixed and established practice accepted by both parties. 
 

 
ARTICLE 26 

 
PERSONNEL FILES 

 
 Section 1.  The City shall keep a central personnel file for each employee.  Supervisors 
may keep working files.  Nothing in the supervisors file that is not in the employee personnel files 
can be used against the employee for disciplinary purposes. 
 
 Section 2.  Inspection of employee's personnel file shall be in accordance with the Illinois 
Personal Records Act, Chapter 48, Section 2000 et. seq. 
 
 Section 3.  An employee who is involved in a current grievance against the employer may 
designate in writing that a union representative may inspect his or her personnel file subject to 
the procedures incorporated in Section 2 of this article. 
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ARTICLE 27 
 

TERM OF AGREEMENT 
 
 Section 1. This Agreement shall become effective as of May 1, 2017 and shall remain in 
full force and effect through December 31, 2020, and thereafter from year to year, January 1 
through the following December 31, until terminated.  This Agreement may be terminated by either 
party hereto by giving written notice to either party sixty (60) days prior to December 31, 2020, or 
sixty (60) days prior to December 31st of any subsequent year in which termination is sought. 
 
 Section 2. The Union and the City agree to split equally the costs of printing this Agree-
ment. 
 
 Section: 3. All previously executed memoranda of understanding, and collective bargain-
ing agreement addenda, settlement agreements, and supplemental agreements not incorporated 
into this contract shall now and hereafter be null and void. 
 
 
 
Dated the _____ day of ____________, 2017 
 
 
 
For AFSCME Council 31 and Local 268:  For the City of Decatur, Illinois: 
 
________________________________  _______________________________ 
       City Manager 
________________________________   
 
________________________________  Attest: 
 
________________________________  _______________________________ 
       City Clerk 
________________________________   
 
________________________________   
 
________________________________   
 
________________________________   
 
 

 

Page 58 of 334



41 

EXHIBIT A 
 
 
 
Position Classification         Pay Grade 
 
Account Clerk I...........................................................................................................   9 
Account Clerk II  ......................................................................................................... 11 
Account Clerk III ......................................................................................................... 13 
Accounting Assistant .................................................................................................. 14 
Buyer ......................................................................................................................... 16 
Chief Water Plant Operator ........................................................................................ 20 
City Electrician ........................................................................................................... 19 
Clerk Typist ................................................................................................................   7 
Construction Code Inspector 
 Electrical .............................................................................................................. 21 
 Heating & Air Conditioning ................................................................................... 21 
 Plumbing .............................................................................................................. 21 
 Structural .............................................................................................................. 21 
Crew Chief ................................................................................................................. 15 
Emergency Communications Clerk ............................................................................   8 
Emergency Communications Specialist 
 Level I ..................................................................................................................   9 
 Level II ................................................................................................................. 11 
 Level III ................................................................................................................ 18 
Engineering Technician I ............................................................................................ 16 
Engineering Technician II ........................................................................................... 18 
Engineering Technician III .......................................................................................... 20 
Environmental Standards Technician ......................................................................... 14 
Equipment Operator ................................................................................................... 14 
Fleet Mechanic........................................................................................................... 16 
Instrumentation Technician ........................................................................................ 20 
Lead Fleet Mechanic .................................................................................................. 17 
Laboratory Technician ................................................................................................ 19 
Maintenance Mechanic I ............................................................................................ 14 
Maintenance Mechanic II ........................................................................................... 17 
Neighborhood Service Officer .................................................................................... 20 
Network Support Specialist Intern .............................................................................. 14 
Network Support Specialist ........................................................................................ 16 
Parking Meter Checker .............................................................................................. 11 
Parking Meter Maintenance Worker ........................................................................... 13 
Parts Person/Dispatcher ............................................................................................ 13 
Plan Examiner............................................................................................................ 21 
Planning and Development Assistant ......................................................................... 14 
Rehabilitation Construction Specialist ........................................................................ 19 
Senior Clerk Typist .....................................................................................................   9 
Senior Network Support Specialist ............................................................................. 18 
Service Worker .......................................................................................................... 13 
Traffic Signal Technician ............................................................................................ 21 
Water Customer Service Representative ……………………………………………….…11 
Water Meter Installer .................................................................................................. 12 
Water Meter Reader................................................................................................... 11 
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Water Meter Repairer ................................................................................................. 15 
Water Plant Operator I ............................................................................................... 15 
Water Plant Operator III ............................................................................................. 17 
Water Service Worker ................................................................................................ 12 
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EXHIBIT B 
 

SUMMER HOUR ASSIGNMENTS 
 
 
 

Section   Crews Working Summer Hours 
 
Streets and Sewers  All except those assigned to clerical 
 
Forestry   All 
 
Water Distribution  Water service repair and replacement and valve turning 
 
Vehicle Maintenance  All Mechanics 
 
Traffic    All 
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EXHIBIT C 
General Services Pay Plan as of May 1, 2017 

1.75% increase 
 

GRADE STEP HOURLY WEEKLY BI-WEEKLY ANNUALLY  GRADE STEP HOURLY WEEKLY BI-WEEKLY ANNUALLY 

             
1 P1 (1) $12.25395 $490.16 $980.32 $25,488  7 P1 (1) $15.17867 $607.15 $1,214.29 $31,572 

 P2 (2) $12.53268 $501.31 $1,002.61 $26,068   P2 (2) $15.53241 $621.30 $1,242.59 $32,307 

 A (3) $12.81856 $512.74 $1,025.48 $26,663   A (3) $15.89521 $635.81 $1,271.62 $33,062 

 B (4) $13.04981 $521.99 $1,043.99 $27,144   B (4) $16.19550 $647.82 $1,295.64 $33,687 

 C (5) $13.27503 $531.00 $1,062.00 $27,612   C (5) $16.49950 $659.98 $1,319.96 $34,319 

 D (6) $13.74910 $549.96 $1,099.93 $28,598   D (6) $17.13578 $685.43 $1,370.86 $35,642 

 E (7) $14.24451 $569.78 $1,139.56 $29,629   E (7) $17.80219 $712.09 $1,424.17 $37,029 

 F (8) $14.76956 $590.78 $1,181.56 $30,721   F (8) $18.50381 $740.15 $1,480.30 $38,488 

             

2 P1 (1) $12.68787 $507.51 $1,015.03 $26,391  8 P1 (1) $15.75314 $630.13 $1,260.25 $32,767 

 P2 (2) $12.97773 $519.11 $1,038.22 $26,994   P2 (2) $16.12161 $644.86 $1,289.73 $33,533 

 A (3) $13.27503 $531.00 $1,062.00 $27,612   A (3) $16.49950 $659.98 $1,319.96 $34,319 

 B (4) $13.50952 $540.38 $1,080.76 $28,100   B (4) $16.81416 $672.57 $1,345.13 $34,973 

 C (5) $13.74910 $549.96 $1,099.93 $28,598   C (5) $17.13578 $685.43 $1,370.86 $35,642 

 D (6) $14.24451 $569.78 $1,139.56 $29,629   D (6) $17.80219 $712.09 $1,424.17 $37,029 

 E (7) $14.76956 $590.78 $1,181.56 $30,721   E (7) $18.50381 $740.15 $1,480.30 $38,488 

 F (8) $15.31872 $612.75 $1,225.50 $31,863   F (8) $19.23970 $769.59 $1,539.18 $40,019 

             

3 P1 (1) $13.13854 $525.54 $1,051.08 $27,328  9 P1 (1) $16.35800 $654.32 $1,308.64 $34,025 

 P2 (2) $13.43996 $537.60 $1,075.20 $27,955   P2 (2) $16.74197 $669.68 $1,339.36 $34,823 

 A (3) $13.74910 $549.96 $1,099.93 $28,598   A (3) $17.13578 $685.43 $1,370.86 $35,642 

 B (4) $14.00029 $560.01 $1,120.02 $29,121   B (4) $17.46713 $698.69 $1,397.37 $36,332 

 C (5) $14.24451 $569.78 $1,139.56 $29,629   C (5) $17.80219 $712.09 $1,424.17 $37,029 

 D (6) $14.76956 $590.78 $1,181.56 $30,721   D (6) $18.50381 $740.15 $1,480.30 $38,488 

 E (7) $15.31872 $612.75 $1,225.50 $31,863   E (7) $19.23970 $769.59 $1,539.18 $40,019 

 F (8) $15.89521 $635.81 $1,271.62 $33,062   F (8) $20.01268 $800.51 $1,601.01 $41,626 

             

4 P1 (1) $13.60949 $544.38 $1,088.76 $28,308  10 P1 (1) $16.99150 $679.66 $1,359.32 $35,342 

 P2 (2) $13.92297 $556.92 $1,113.84 $28,960   P2 (2) $17.39171 $695.67 $1,391.34 $36,175 

 A (3) $14.24451 $569.78 $1,139.56 $29,629   A (3) $17.80219 $712.09 $1,424.17 $37,029 

 B (4) $14.50494 $580.20 $1,160.40 $30,170   B (4) $18.15159 $726.06 $1,452.13 $37,755 

 C (5) $14.76956 $590.78 $1,181.56 $30,721   C (5) $18.50381 $740.15 $1,480.30 $38,488 

 D (6) $15.31872 $612.75 $1,225.50 $31,863   D (6) $19.23970 $769.59 $1,539.18 $40,019 

 E (7) $15.89521 $635.81 $1,271.62 $33,062   E (7) $20.01268 $800.51 $1,601.01 $41,626 

 F (8) $16.49950 $659.98 $1,319.96 $34,319   F (8) $20.82276 $832.91 $1,665.82 $43,311 

             

5 P1 (1) $14.10860 $564.34 $1,128.69 $29,346  11 P1 (1) $17.65848 $706.34 $1,412.68 $36,730 

 P2 (2) $14.43491 $577.40 $1,154.79 $30,025   P2 (2) $18.07579 $723.03 $1,446.06 $37,598 

 A (3) $14.76956 $590.78 $1,181.56 $30,721   A (3) $18.50381 $740.15 $1,480.30 $38,488 

 B (4) $15.04066 $601.63 $1,203.25 $31,285   B (4) $18.87082 $754.83 $1,509.67 $39,251 

 C (5) $15.31872 $612.75 $1,225.50 $31,863   C (5) $19.23970 $769.59 $1,539.18 $40,019 

 D (6) $15.89521 $635.81 $1,271.62 $33,062   D (6) $20.01268 $800.51 $1,601.01 $41,626 

 E (7) $16.49950 $659.98 $1,319.96 $34,319   E (7) $20.82276 $832.91 $1,665.82 $43,311 

 F (8) $17.13578 $685.43 $1,370.86 $35,642   F (8) $21.67637 $867.05 $1,734.11 $45,087 

             

6 P1 (1) $14.63066 $585.23 $1,170.45 $30,432  12 P1 (1) $18.35805 $734.32 $1,468.64 $38,185 

 P2 (2) $14.97033 $598.81 $1,197.63 $31,138   P2 (2) $18.79329 $751.73 $1,503.46 $39,090 

 A (3) $15.31872 $612.75 $1,225.50 $31,863   A (3) $19.23970 $769.59 $1,539.18 $40,019 

 B (4) $15.60558 $624.22 $1,248.45 $32,460   B (4) $19.62388 $784.96 $1,569.91 $40,818 

 C (5) $15.89521 $635.81 $1,271.62 $33,062   C (5) $20.01268 $800.51 $1,601.01 $41,626 

 D (6) $16.49950 $659.98 $1,319.96 $34,319   D (6) $20.82276 $832.91 $1,665.82 $43,311 

 E (7) $17.13578 $685.43 $1,370.86 $35,642   E (7) $21.67637 $867.05 $1,734.11 $45,087 

 F (8) $17.80219 $712.09 $1,424.17 $37,029   F (8) $22.57215 $902.89 $1,805.77 $46,950 
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EXHIBIT C (continued) 
General Services Pay Plan as of May 1, 2017 

1.75% increase 
 

GRADE STEP HOURLY WEEKLY BI-WEEKLY ANNUALLY  GRADE STEP HOURLY WEEKLY BI-WEEKLY ANNUALLY 

             
13 P1 (1) $19.09286 $763.71 $1,527.43 $39,713  19 P1 (1) $24.33439 $973.38 $1,946.75 $50,616 

 P2 (2) $19.54696 $781.88 $1,563.76 $40,658   P2 (2) $24.92289 $996.92 $1,993.83 $51,840 

 A (3) $20.01268 $800.51 $1,601.01 $41,626   A (3) $25.52646 $1,021.06 $2,042.12 $53,095 

 B (4) $20.41448 $816.58 $1,633.16 $42,462   B (4) $26.07423 $1,042.97 $2,085.94 $54,234 

 C (5) $20.82276 $832.91 $1,665.82 $43,311   C (5) $26.61642 $1,064.66 $2,129.31 $55,362 

 D (6) $21.67637 $867.05 $1,734.11 $45,087   D (6) $27.75782 $1,110.31 $2,220.63 $57,736 

 E (7) $22.57215 $902.89 $1,805.77 $46,950   E (7) $28.95298 $1,158.12 $2,316.24 $60,222 

 F (8) $23.50781 $940.31 $1,880.62 $48,896   F (8) $30.21580 $1,208.63 $2,417.26 $62,849 

             

14 P1 (1) $19.86292 $794.52 $1,589.03 $41,315  20 P1 (1) $25.37053 $1,014.82 $2,029.64 $52,771 

 P2 (2) $20.33676 $813.47 $1,626.94 $42,300   P2 (2) $25.98560 $1,039.42 $2,078.85 $54,050 

 A (3) $20.82276 $832.91 $1,665.82 $43,311   A (3) $26.61642 $1,064.66 $2,129.31 $55,362 

 B (4) $21.24956 $849.98 $1,699.96 $44,199   B (4) $27.18828 $1,087.53 $2,175.06 $56,552 

 C (5) $21.67637 $867.05 $1,734.11 $45,087   C (5) $27.75782 $1,110.31 $2,220.63 $57,736 

 D (6) $22.57215 $902.89 $1,805.77 $46,950   D (6) $28.95298 $1,158.12 $2,316.24 $60,222 

 E (7) $23.50781 $940.31 $1,880.62 $48,896   E (7) $30.21580 $1,208.63 $2,417.26 $62,849 

 F (8) $24.49350 $979.74 $1,959.48 $50,946   F (8) $31.53377 $1,261.35 $2,522.70 $65,590 

             

15 P1 (1) $20.67439 $826.98 $1,653.95 $43,003  21 P1 (1) $26.45558 $1,058.22 $2,116.45 $55,028 

 P2 (2) $21.16903 $846.76 $1,693.52 $44,032   P2 (2) $27.09846 $1,083.94 $2,167.88 $56,365 

 A (3) $21.67637 $867.05 $1,734.11 $45,087   A (3) $27.75782 $1,110.31 $2,220.63 $57,736 

 B (4) $22.12125 $884.85 $1,769.70 $46,012   B (4) $28.35656 $1,134.26 $2,268.52 $58,982 

 C (5) $22.57215 $902.89 $1,805.77 $46,950   C (5) $28.95298 $1,158.12 $2,316.24 $60,222 

 D (6) $23.50781 $940.31 $1,880.62 $48,896   D (6) $30.21580 $1,208.63 $2,417.26 $62,849 

 E (7) $24.49350 $979.74 $1,959.48 $50,946   E (7) $31.53377 $1,261.35 $2,522.70 $65,590 

 F (8) $25.52646 $1,021.06 $2,042.12 $53,095   F (8) $32.92032 $1,316.81 $2,633.63 $68,474 

             

16 P1 (1) $21.52595 $861.04 $1,722.08 $44,774  22 P1 (1) $27.59172 $1,103.67 $2,207.34 $57,391 

 P2 (2) $22.04244 $881.70 $1,763.39 $45,848   P2 (2) $28.26374 $1,130.55 $2,261.10 $58,789 

 A (3) $22.57215 $902.89 $1,805.77 $46,950   A (3) $28.95298 $1,158.12 $2,316.24 $60,222 

 B (4) $23.03558 $921.42 $1,842.85 $47,914   B (4) $29.58277 $1,183.31 $2,366.62 $61,532 

 C (5) $23.50781 $940.31 $1,880.62 $48,896   C (5) $30.21580 $1,208.63 $2,417.26 $62,849 

 D (6) $24.49350 $979.74 $1,959.48 $50,946   D (6) $31.53377 $1,261.35 $2,522.70 $65,590 

 E (7) $25.52646 $1,021.06 $2,042.12 $53,095   E (7) $32.92032 $1,316.81 $2,633.63 $68,474 

 F (8) $26.61642 $1,064.66 $2,129.31 $55,362   F (8) $34.38010 $1,375.20 $2,750.41 $71,511 

             

17 P1 (1) $22.41541 $896.62 $1,793.23 $46,624  23 P1 (1) $28.79219 $1,151.69 $2,303.38 $59,888 

 P2 (2) $22.95469 $918.19 $1,836.38 $47,746   P2 (2) $29.49499 $1,179.80 $2,359.60 $61,350 

 A (3) $23.50781 $940.31 $1,880.62 $48,896   A (3) $30.21580 $1,208.63 $2,417.26 $62,849 

 B (4) $23.99856 $959.94 $1,919.88 $49,917   B (4) $30.87711 $1,235.08 $2,470.17 $64,224 

 C (5) $24.49350 $979.74 $1,959.48 $50,946   C (5) $31.53377 $1,261.35 $2,522.70 $65,590 

 D (6) $25.52646 $1,021.06 $2,042.12 $53,095   D (6) $32.92032 $1,316.81 $2,633.63 $68,474 

 E (7) $26.61642 $1,064.66 $2,129.31 $55,362   E (7) $34.38010 $1,375.20 $2,750.41 $71,511 

 F (8) $27.75782 $1,110.31 $2,220.63 $57,736   F (8) $35.90845 $1,436.34 $2,872.68 $74,690 

             

18 P1 (1) $23.35242 $934.10 $1,868.19 $48,573  24 P1 (1) $30.04509 $1,201.80 $2,403.61 $62,494 

 P2 (2) $23.91574 $956.63 $1,913.26 $49,745   P2 (2) $30.78000 $1,231.20 $2,462.40 $64,022 

 A (3) $24.49350 $979.74 $1,959.48 $50,946   A (3) $31.53377 $1,261.35 $2,522.70 $65,590 

 B (4) $25.01299 $1,000.52 $2,001.04 $52,027   B (4) $32.22704 $1,289.08 $2,578.16 $67,032 

 C (5) $25.52646 $1,021.06 $2,042.12 $53,095   C (5) $32.92032 $1,316.81 $2,633.63 $68,474 

 D (6) $26.61642 $1,064.66 $2,129.31 $55,362   D (6) $34.38010 $1,375.20 $2,750.41 $71,511 

 E (7) $27.75782 $1,110.31 $2,220.63 $57,736   E (7) $35.90845 $1,436.34 $2,872.68 $74,690 

 F (8) $28.95298 $1,158.12 $2,316.24 $60,222   F (8) $37.51466 $1,500.59 $3,001.17 $78,030 
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EXHIBIT D 
General Services Pay Plan as of January 1, 2018 

2.25% increase 
 

GRADE STEP HOURLY WEEKLY BI-WEEKLY ANNUALLY  GRADE STEP HOURLY WEEKLY BI-WEEKLY ANNUALLY 

             
1 P1 (1) $12.52966 $501.19 $1,002.37 $26,062  7 P1 (1) $15.52019 $620.81 $1,241.62 $32,282 

 P2 (2) $12.81467 $512.59 $1,025.17 $26,655   P2 (2) $15.88189 $635.28 $1,270.55 $33,034 

 A (3) $13.10698 $524.28 $1,048.56 $27,263   A (3) $16.25285 $650.11 $1,300.23 $33,806 

 B (4) $13.34344 $533.74 $1,067.47 $27,754   B (4) $16.55990 $662.40 $1,324.79 $34,445 

 C (5) $13.57372 $542.95 $1,085.90 $28,233   C (5) $16.87074 $674.83 $1,349.66 $35,091 

 D (6) $14.05846 $562.34 $1,124.68 $29,242   D (6) $17.52133 $700.85 $1,401.71 $36,444 

 E (7) $14.56502 $582.60 $1,165.20 $30,295   E (7) $18.20274 $728.11 $1,456.22 $37,862 

 F (8) $15.10187 $604.07 $1,208.15 $31,412   F (8) $18.92014 $756.81 $1,513.61 $39,354 

             
2 P1 (1) $12.97335 $518.93 $1,037.87 $26,985  8 P1 (1) $16.10759 $644.30 $1,288.61 $33,504 

 P2 (2) $13.26973 $530.79 $1,061.58 $27,601   P2 (2) $16.48434 $659.37 $1,318.75 $34,287 

 A (3) $13.57372 $542.95 $1,085.90 $28,233   A (3) $16.87074 $674.83 $1,349.66 $35,091 

 B (4) $13.81348 $552.54 $1,105.08 $28,732   B (4) $17.19248 $687.70 $1,375.40 $35,760 

 C (5) $14.05846 $562.34 $1,124.68 $29,242   C (5) $17.52133 $700.85 $1,401.71 $36,444 

 D (6) $14.56502 $582.60 $1,165.20 $30,295   D (6) $18.20274 $728.11 $1,456.22 $37,862 

 E (7) $15.10187 $604.07 $1,208.15 $31,412   E (7) $18.92014 $756.81 $1,513.61 $39,354 

 F (8) $15.66339 $626.54 $1,253.07 $32,580   F (8) $19.67259 $786.90 $1,573.81 $40,919 

             
3 P1 (1) $13.43416 $537.37 $1,074.73 $27,943  9 P1 (1) $16.72606 $669.04 $1,338.08 $34,790 

 P2 (2) $13.74236 $549.69 $1,099.39 $28,584   P2 (2) $17.11866 $684.75 $1,369.49 $35,607 

 A (3) $14.05846 $562.34 $1,124.68 $29,242   A (3) $17.52133 $700.85 $1,401.71 $36,444 

 B (4) $14.31529 $572.61 $1,145.22 $29,776   B (4) $17.86015 $714.41 $1,428.81 $37,149 

 C (5) $14.56502 $582.60 $1,165.20 $30,295   C (5) $18.20274 $728.11 $1,456.22 $37,862 

 D (6) $15.10187 $604.07 $1,208.15 $31,412   D (6) $18.92014 $756.81 $1,513.61 $39,354 

 E (7) $15.66339 $626.54 $1,253.07 $32,580   E (7) $19.67259 $786.90 $1,573.81 $40,919 

 F (8) $16.25285 $650.11 $1,300.23 $33,806   F (8) $20.46297 $818.52 $1,637.04 $42,563 

             
4 P1 (1) $13.91570 $556.63 $1,113.26 $28,945  10 P1 (1) $17.37381 $694.95 $1,389.90 $36,138 

 P2 (2) $14.23623 $569.45 $1,138.90 $29,611   P2 (2) $17.78303 $711.32 $1,422.64 $36,989 

 A (3) $14.56502 $582.60 $1,165.20 $30,295   A (3) $18.20274 $728.11 $1,456.22 $37,862 

 B (4) $14.83130 $593.25 $1,186.50 $30,849   B (4) $18.56000 $742.40 $1,484.80 $38,605 

 C (5) $15.10187 $604.07 $1,208.15 $31,412   C (5) $18.92014 $756.81 $1,513.61 $39,354 

 D (6) $15.66339 $626.54 $1,253.07 $32,580   D (6) $19.67259 $786.90 $1,573.81 $40,919 

 E (7) $16.25285 $650.11 $1,300.23 $33,806   E (7) $20.46297 $818.52 $1,637.04 $42,563 

 F (8) $16.87074 $674.83 $1,349.66 $35,091   F (8) $21.29127 $851.65 $1,703.30 $44,286 

             
5 P1 (1) $14.42605 $577.04 $1,154.08 $30,006  11 P1 (1) $18.05579 $722.23 $1,444.46 $37,556 

 P2 (2) $14.75969 $590.39 $1,180.78 $30,700   P2 (2) $18.48249 $739.30 $1,478.60 $38,444 

 A (3) $15.10187 $604.07 $1,208.15 $31,412   A (3) $18.92014 $756.81 $1,513.61 $39,354 

 B (4) $15.37908 $615.16 $1,230.33 $31,988   B (4) $19.29542 $771.82 $1,543.63 $40,134 

 C (5) $15.66339 $626.54 $1,253.07 $32,580   C (5) $19.67259 $786.90 $1,573.81 $40,919 

 D (6) $16.25285 $650.11 $1,300.23 $33,806   D (6) $20.46297 $818.52 $1,637.04 $42,563 

 E (7) $16.87074 $674.83 $1,349.66 $35,091   E (7) $21.29127 $851.65 $1,703.30 $44,286 

 F (8) $17.52133 $700.85 $1,401.71 $36,444   F (8) $22.16408 $886.56 $1,773.13 $46,101 

             
6 P1 (1) $14.95985 $598.39 $1,196.79 $31,116  12 P1 (1) $18.77111 $750.84 $1,501.69 $39,044 

 P2 (2) $15.30716 $612.29 $1,224.57 $31,839   P2 (2) $19.21614 $768.65 $1,537.29 $39,970 

 A (3) $15.66339 $626.54 $1,253.07 $32,580   A (3) $19.67259 $786.90 $1,573.81 $40,919 

 B (4) $15.95670 $638.27 $1,276.54 $33,190   B (4) $20.06542 $802.62 $1,605.23 $41,736 

 C (5) $16.25285 $650.11 $1,300.23 $33,806   C (5) $20.46297 $818.52 $1,637.04 $42,563 

 D (6) $16.87074 $674.83 $1,349.66 $35,091   D (6) $21.29127 $851.65 $1,703.30 $44,286 

 E (7) $17.52133 $700.85 $1,401.71 $36,444   E (7) $22.16408 $886.56 $1,773.13 $46,101 

 F (8) $18.20274 $728.11 $1,456.22 $37,862   F (8) $23.08003 $923.20 $1,846.40 $48,006 
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EXHIBIT D (continued) 
General Services Pay Plan as of January 1, 2018 

2.25% increase 
 

GRADE STEP HOURLY WEEKLY BI-WEEKLY ANNUALLY  GRADE STEP HOURLY WEEKLY BI-WEEKLY ANNUALLY 

             
13 P1 (1) $19.52245 $780.90 $1,561.80 $40,607  19 P1 (1) $24.88192 $995.28 $1,990.55 $51,754 

 P2 (2) $19.98677 $799.47 $1,598.94 $41,572   P2 (2) $25.48365 $1,019.35 $2,038.69 $53,006 

 A (3) $20.46297 $818.52 $1,637.04 $42,563   A (3) $26.10081 $1,044.03 $2,088.06 $54,290 

 B (4) $20.87380 $834.95 $1,669.90 $43,418   B (4) $26.66090 $1,066.44 $2,132.87 $55,455 

 C (5) $21.29127 $851.65 $1,703.30 $44,286   C (5) $27.21529 $1,088.61 $2,177.22 $56,608 

 D (6) $22.16408 $886.56 $1,773.13 $46,101   D (6) $28.38237 $1,135.29 $2,270.59 $59,035 

 E (7) $23.08003 $923.20 $1,846.40 $48,006   E (7) $29.60443 $1,184.18 $2,368.35 $61,577 

 F (8) $24.03673 $961.47 $1,922.94 $49,996   F (8) $30.89566 $1,235.83 $2,471.65 $64,263 

             
14 P1 (1) $20.30984 $812.39 $1,624.79 $42,244  20 P1 (1) $25.94137 $1,037.65 $2,075.31 $53,958 

 P2 (2) $20.79434 $831.77 $1,663.55 $43,252   P2 (2) $26.57028 $1,062.81 $2,125.62 $55,266 

 A (3) $21.29127 $851.65 $1,703.30 $44,286   A (3) $27.21529 $1,088.61 $2,177.22 $56,608 

 B (4) $21.72768 $869.11 $1,738.21 $45,194   B (4) $27.80002 $1,112.00 $2,224.00 $57,824 

 C (5) $22.16408 $886.56 $1,773.13 $46,101   C (5) $28.38237 $1,135.29 $2,270.59 $59,035 

 D (6) $23.08003 $923.20 $1,846.40 $48,006   D (6) $29.60443 $1,184.18 $2,368.35 $61,577 

 E (7) $24.03673 $961.47 $1,922.94 $49,996   E (7) $30.89566 $1,235.83 $2,471.65 $64,263 

 F (8) $25.04461 $1,001.78 $2,003.57 $52,093   F (8) $32.24328 $1,289.73 $2,579.46 $67,066 

             
15 P1 (1) $21.13956 $845.58 $1,691.16 $43,970  21 P1 (1) $27.05083 $1,082.03 $2,164.07 $56,266 

 P2 (2) $21.64534 $865.81 $1,731.63 $45,022   P2 (2) $27.70817 $1,108.33 $2,216.65 $57,633 

 A (3) $22.16408 $886.56 $1,773.13 $46,101   A (3) $28.38237 $1,135.29 $2,270.59 $59,035 

 B (4) $22.61898 $904.76 $1,809.52 $47,047   B (4) $28.99458 $1,159.78 $2,319.57 $60,309 

 C (5) $23.08003 $923.20 $1,846.40 $48,006   C (5) $29.60443 $1,184.18 $2,368.35 $61,577 

 D (6) $24.03673 $961.47 $1,922.94 $49,996   D (6) $30.89566 $1,235.83 $2,471.65 $64,263 

 E (7) $25.04461 $1,001.78 $2,003.57 $52,093   E (7) $32.24328 $1,289.73 $2,579.46 $67,066 

 F (8) $26.10081 $1,044.03 $2,088.06 $54,290   F (8) $33.66102 $1,346.44 $2,692.88 $70,015 

             
16 P1 (1) $22.01029 $880.41 $1,760.82 $45,781  22 P1 (1) $28.21254 $1,128.50 $2,257.00 $58,682 

 P2 (2) $22.53839 $901.54 $1,803.07 $46,880   P2 (2) $28.89967 $1,155.99 $2,311.97 $60,111 

 A (3) $23.08003 $923.20 $1,846.40 $48,006   A (3) $29.60443 $1,184.18 $2,368.35 $61,577 

 B (4) $23.55388 $942.16 $1,884.31 $48,992   B (4) $30.24839 $1,209.94 $2,419.87 $62,917 

 C (5) $24.03673 $961.47 $1,922.94 $49,996   C (5) $30.89566 $1,235.83 $2,471.65 $64,263 

 D (6) $25.04461 $1,001.78 $2,003.57 $52,093   D (6) $32.24328 $1,289.73 $2,579.46 $67,066 

 E (7) $26.10081 $1,044.03 $2,088.06 $54,290   E (7) $33.66102 $1,346.44 $2,692.88 $70,015 

 F (8) $27.21529 $1,088.61 $2,177.22 $56,608   F (8) $35.15365 $1,406.15 $2,812.29 $73,120 

             
17 P1 (1) $22.91975 $916.79 $1,833.58 $47,673  23 P1 (1) $29.44002 $1,177.60 $2,355.20 $61,235 

 P2 (2) $23.47117 $938.85 $1,877.69 $48,820   P2 (2) $30.15863 $1,206.35 $2,412.69 $62,730 

 A (3) $24.03673 $961.47 $1,922.94 $49,996   A (3) $30.89566 $1,235.83 $2,471.65 $64,263 

 B (4) $24.53853 $981.54 $1,963.08 $51,040   B (4) $31.57184 $1,262.87 $2,525.75 $65,669 

 C (5) $25.04461 $1,001.78 $2,003.57 $52,093   C (5) $32.24328 $1,289.73 $2,579.46 $67,066 

 D (6) $26.10081 $1,044.03 $2,088.06 $54,290   D (6) $33.66102 $1,346.44 $2,692.88 $70,015 

 E (7) $27.21529 $1,088.61 $2,177.22 $56,608   E (7) $35.15365 $1,406.15 $2,812.29 $73,120 

 F (8) $28.38237 $1,135.29 $2,270.59 $59,035   F (8) $36.71639 $1,468.66 $2,937.31 $76,370 

             
18 P1 (1) $23.87785 $955.11 $1,910.23 $49,666  24 P1 (1) $30.72110 $1,228.84 $2,457.69 $63,900 

 P2 (2) $24.45384 $978.15 $1,956.31 $50,864   P2 (2) $31.47255 $1,258.90 $2,517.80 $65,463 

 A (3) $25.04461 $1,001.78 $2,003.57 $52,093   A (3) $32.24328 $1,289.73 $2,579.46 $67,066 

 B (4) $25.57579 $1,023.03 $2,046.06 $53,198   B (4) $32.95215 $1,318.09 $2,636.17 $68,540 

 C (5) $26.10081 $1,044.03 $2,088.06 $54,290   C (5) $33.66102 $1,346.44 $2,692.88 $70,015 

 D (6) $27.21529 $1,088.61 $2,177.22 $56,608   D (6) $35.15365 $1,406.15 $2,812.29 $73,120 

 E (7) $28.38237 $1,135.29 $2,270.59 $59,035   E (7) $36.71639 $1,468.66 $2,937.31 $76,370 

 F (8) $29.60443 $1,184.18 $2,368.35 $61,577   F (8) $38.35874 $1,534.35 $3,068.70 $79,786 
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EXHIBIT E 
General Services Pay Plan as of January 1, 2019 

2.25% increase 
 

GRADE STEP HOURLY WEEKLY BI-WEEKLY ANNUALLY  GRADE STEP HOURLY WEEKLY BI-WEEKLY ANNUALLY 

             
1 P1 (1) $12.81158 $512.46 $1,024.93 $26,648  7 P1 (1) $15.86939 $634.78 $1,269.55 $33,008 

 P2 (2) $13.10300 $524.12 $1,048.24 $27,254   P2 (2) $16.23924 $649.57 $1,299.14 $33,778 

 A (3) $13.40188 $536.08 $1,072.15 $27,876   A (3) $16.61854 $664.74 $1,329.48 $34,567 

 B (4) $13.64366 $545.75 $1,091.49 $28,379   B (4) $16.93250 $677.30 $1,354.60 $35,220 

 C (5) $13.87913 $555.17 $1,110.33 $28,869   C (5) $17.25033 $690.01 $1,380.03 $35,881 

 D (6) $14.37478 $574.99 $1,149.98 $29,900   D (6) $17.91556 $716.62 $1,433.24 $37,264 

 E (7) $14.89273 $595.71 $1,191.42 $30,977   E (7) $18.61230 $744.49 $1,488.98 $38,714 

 F (8) $15.44167 $617.67 $1,235.33 $32,119   F (8) $19.34584 $773.83 $1,547.67 $40,239 

             
2 P1 (1) $13.26525 $530.61 $1,061.22 $27,592  8 P1 (1) $16.47001 $658.80 $1,317.60 $34,258 

 P2 (2) $13.56830 $542.73 $1,085.46 $28,222   P2 (2) $16.85524 $674.21 $1,348.42 $35,059 

 A (3) $13.87913 $555.17 $1,110.33 $28,869   A (3) $17.25033 $690.01 $1,380.03 $35,881 

 B (4) $14.12428 $564.97 $1,129.94 $29,379   B (4) $17.57931 $703.17 $1,406.34 $36,565 

 C (5) $14.37478 $574.99 $1,149.98 $29,900   C (5) $17.91556 $716.62 $1,433.24 $37,264 

 D (6) $14.89273 $595.71 $1,191.42 $30,977   D (6) $18.61230 $744.49 $1,488.98 $38,714 

 E (7) $15.44167 $617.67 $1,235.33 $32,119   E (7) $19.34584 $773.83 $1,547.67 $40,239 

 F (8) $16.01582 $640.63 $1,281.27 $33,313   F (8) $20.11523 $804.61 $1,609.22 $41,840 

             
3 P1 (1) $13.73643 $549.46 $1,098.91 $28,572  9 P1 (1) $17.10239 $684.10 $1,368.19 $35,573 

 P2 (2) $14.05157 $562.06 $1,124.13 $29,227   P2 (2) $17.50383 $700.15 $1,400.31 $36,408 

 A (3) $14.37478 $574.99 $1,149.98 $29,900   A (3) $17.91556 $716.62 $1,433.24 $37,264 

 B (4) $14.63739 $585.50 $1,170.99 $30,446   B (4) $18.26200 $730.48 $1,460.96 $37,985 

 C (5) $14.89273 $595.71 $1,191.42 $30,977   C (5) $18.61230 $744.49 $1,488.98 $38,714 

 D (6) $15.44167 $617.67 $1,235.33 $32,119   D (6) $19.34584 $773.83 $1,547.67 $40,239 

 E (7) $16.01582 $640.63 $1,281.27 $33,313   E (7) $20.11523 $804.61 $1,609.22 $41,840 

 F (8) $16.61854 $664.74 $1,329.48 $34,567   F (8) $20.92339 $836.94 $1,673.87 $43,521 

             
4 P1 (1) $14.22880 $569.15 $1,138.30 $29,596  10 P1 (1) $17.76472 $710.59 $1,421.18 $36,951 

 P2 (2) $14.55655 $582.26 $1,164.52 $30,278   P2 (2) $18.18314 $727.33 $1,454.65 $37,821 

 A (3) $14.89273 $595.71 $1,191.42 $30,977   A (3) $18.61230 $744.49 $1,488.98 $38,714 

 B (4) $15.16501 $606.60 $1,213.20 $31,543   B (4) $18.97760 $759.10 $1,518.21 $39,473 

 C (5) $15.44167 $617.67 $1,235.33 $32,119   C (5) $19.34584 $773.83 $1,547.67 $40,239 

 D (6) $16.01582 $640.63 $1,281.27 $33,313   D (6) $20.11523 $804.61 $1,609.22 $41,840 

 E (7) $16.61854 $664.74 $1,329.48 $34,567   E (7) $20.92339 $836.94 $1,673.87 $43,521 

 F (8) $17.25033 $690.01 $1,380.03 $35,881   F (8) $21.77032 $870.81 $1,741.63 $45,282 

             
5 P1 (1) $14.75063 $590.03 $1,180.05 $30,681  11 P1 (1) $18.46205 $738.48 $1,476.96 $38,401 

 P2 (2) $15.09179 $603.67 $1,207.34 $31,391   P2 (2) $18.89835 $755.93 $1,511.87 $39,309 

 A (3) $15.44167 $617.67 $1,235.33 $32,119   A (3) $19.34584 $773.83 $1,547.67 $40,239 

 B (4) $15.72511 $629.00 $1,258.01 $32,708   B (4) $19.72956 $789.18 $1,578.36 $41,037 

 C (5) $16.01582 $640.63 $1,281.27 $33,313   C (5) $20.11523 $804.61 $1,609.22 $41,840 

 D (6) $16.61854 $664.74 $1,329.48 $34,567   D (6) $20.92339 $836.94 $1,673.87 $43,521 

 E (7) $17.25033 $690.01 $1,380.03 $35,881   E (7) $21.77032 $870.81 $1,741.63 $45,282 

 F (8) $17.91556 $716.62 $1,433.24 $37,264   F (8) $22.66278 $906.51 $1,813.02 $47,139 

             
6 P1 (1) $15.29644 $611.86 $1,223.72 $31,817  12 P1 (1) $19.19346 $767.74 $1,535.48 $39,922 

 P2 (2) $15.65157 $626.06 $1,252.13 $32,555   P2 (2) $19.64850 $785.94 $1,571.88 $40,869 

 A (3) $16.01582 $640.63 $1,281.27 $33,313   A (3) $20.11523 $804.61 $1,609.22 $41,840 

 B (4) $16.31573 $652.63 $1,305.26 $33,937   B (4) $20.51689 $820.68 $1,641.35 $42,675 

 C (5) $16.61854 $664.74 $1,329.48 $34,567   C (5) $20.92339 $836.94 $1,673.87 $43,521 

 D (6) $17.25033 $690.01 $1,380.03 $35,881   D (6) $21.77032 $870.81 $1,741.63 $45,282 

 E (7) $17.91556 $716.62 $1,433.24 $37,264   E (7) $22.66278 $906.51 $1,813.02 $47,139 

 F (8) $18.61230 $744.49 $1,488.98 $38,714   F (8) $23.59933 $943.97 $1,887.95 $49,087 

 

Page 66 of 334



49 

EXHIBIT E (continued) 
General Services Pay Plan as of January 1, 2019 

2.25% increase 
 

GRADE STEP HOURLY WEEKLY BI-WEEKLY ANNUALLY  GRADE STEP HOURLY WEEKLY BI-WEEKLY ANNUALLY 

             
13 P1 (1) $19.96171 $798.47 $1,596.94 $41,520  19 P1 (1) $25.44176 $1,017.67 $2,035.34 $52,919 

 P2 (2) $20.43647 $817.46 $1,634.92 $42,508   P2 (2) $26.05703 $1,042.28 $2,084.56 $54,199 

 A (3) $20.92339 $836.94 $1,673.87 $43,521   A (3) $26.68808 $1,067.52 $2,135.05 $55,511 

 B (4) $21.34346 $853.74 $1,707.48 $44,394   B (4) $27.26077 $1,090.43 $2,180.86 $56,702 

 C (5) $21.77032 $870.81 $1,741.63 $45,282   C (5) $27.82764 $1,113.11 $2,226.21 $57,881 

 D (6) $22.66278 $906.51 $1,813.02 $47,139   D (6) $29.02097 $1,160.84 $2,321.68 $60,364 

 E (7) $23.59933 $943.97 $1,887.95 $49,087   E (7) $30.27053 $1,210.82 $2,421.64 $62,963 

 F (8) $24.57756 $983.10 $1,966.20 $51,121   F (8) $31.59081 $1,263.63 $2,527.27 $65,709 

             
14 P1 (1) $20.76681 $830.67 $1,661.34 $43,195  20 P1 (1) $26.52505 $1,061.00 $2,122.00 $55,172 

 P2 (2) $21.26221 $850.49 $1,700.98 $44,225   P2 (2) $27.16811 $1,086.72 $2,173.45 $56,510 

 A (3) $21.77032 $870.81 $1,741.63 $45,282   A (3) $27.82764 $1,113.11 $2,226.21 $57,881 

 B (4) $22.21655 $888.66 $1,777.32 $46,210   B (4) $28.42552 $1,137.02 $2,274.04 $59,125 

 C (5) $22.66278 $906.51 $1,813.02 $47,139   C (5) $29.02097 $1,160.84 $2,321.68 $60,364 

 D (6) $23.59933 $943.97 $1,887.95 $49,087   D (6) $30.27053 $1,210.82 $2,421.64 $62,963 

 E (7) $24.57756 $983.10 $1,966.20 $51,121   E (7) $31.59081 $1,263.63 $2,527.27 $65,709 

 F (8) $25.60811 $1,024.32 $2,048.65 $53,265   F (8) $32.96876 $1,318.75 $2,637.50 $68,575 

             
15 P1 (1) $21.61520 $864.61 $1,729.22 $44,960  21 P1 (1) $27.65948 $1,106.38 $2,212.76 $57,532 

 P2 (2) $22.13236 $885.29 $1,770.59 $46,035   P2 (2) $28.33161 $1,133.26 $2,266.53 $58,930 

 A (3) $22.66278 $906.51 $1,813.02 $47,139   A (3) $29.02097 $1,160.84 $2,321.68 $60,364 

 B (4) $23.12791 $925.12 $1,850.23 $48,106   B (4) $29.64696 $1,185.88 $2,371.76 $61,666 

 C (5) $23.59933 $943.97 $1,887.95 $49,087   C (5) $30.27053 $1,210.82 $2,421.64 $62,963 

 D (6) $24.57756 $983.10 $1,966.20 $51,121   D (6) $31.59081 $1,263.63 $2,527.27 $65,709 

 E (7) $25.60811 $1,024.32 $2,048.65 $53,265   E (7) $32.96876 $1,318.75 $2,637.50 $68,575 

 F (8) $26.68808 $1,067.52 $2,135.05 $55,511   F (8) $34.41840 $1,376.74 $2,753.47 $71,590 

             
16 P1 (1) $22.50552 $900.22 $1,800.44 $46,811  22 P1 (1) $28.84732 $1,153.89 $2,307.79 $60,002 

 P2 (2) $23.04550 $921.82 $1,843.64 $47,935   P2 (2) $29.54992 $1,182.00 $2,363.99 $61,464 

 A (3) $23.59933 $943.97 $1,887.95 $49,087   A (3) $30.27053 $1,210.82 $2,421.64 $62,963 

 B (4) $24.08384 $963.35 $1,926.71 $50,094   B (4) $30.92897 $1,237.16 $2,474.32 $64,332 

 C (5) $24.57756 $983.10 $1,966.20 $51,121   C (5) $31.59081 $1,263.63 $2,527.27 $65,709 

 D (6) $25.60811 $1,024.32 $2,048.65 $53,265   D (6) $32.96876 $1,318.75 $2,637.50 $68,575 

 E (7) $26.68808 $1,067.52 $2,135.05 $55,511   E (7) $34.41840 $1,376.74 $2,753.47 $71,590 

 F (8) $27.82764 $1,113.11 $2,226.21 $57,881   F (8) $35.94461 $1,437.78 $2,875.57 $74,765 

             
17 P1 (1) $23.43545 $937.42 $1,874.84 $48,746  23 P1 (1) $30.10242 $1,204.10 $2,408.19 $62,613 

 P2 (2) $23.99927 $959.97 $1,919.94 $49,918   P2 (2) $30.83720 $1,233.49 $2,466.98 $64,141 

 A (3) $24.57756 $983.10 $1,966.20 $51,121   A (3) $31.59081 $1,263.63 $2,527.27 $65,709 

 B (4) $25.09064 $1,003.63 $2,007.25 $52,189   B (4) $32.28221 $1,291.29 $2,582.58 $67,147 

 C (5) $25.60811 $1,024.32 $2,048.65 $53,265   C (5) $32.96876 $1,318.75 $2,637.50 $68,575 

 D (6) $26.68808 $1,067.52 $2,135.05 $55,511   D (6) $34.41840 $1,376.74 $2,753.47 $71,590 

 E (7) $27.82764 $1,113.11 $2,226.21 $57,881   E (7) $35.94461 $1,437.78 $2,875.57 $74,765 

 F (8) $29.02097 $1,160.84 $2,321.68 $60,364   F (8) $37.54251 $1,501.70 $3,003.40 $78,088 

             
18 P1 (1) $24.41510 $976.60 $1,953.21 $50,783  24 P1 (1) $31.41233 $1,256.49 $2,512.99 $65,338 

 P2 (2) $25.00405 $1,000.16 $2,000.32 $52,008   P2 (2) $32.18068 $1,287.23 $2,574.45 $66,936 

 A (3) $25.60811 $1,024.32 $2,048.65 $53,265   A (3) $32.96876 $1,318.75 $2,637.50 $68,575 

 B (4) $26.15124 $1,046.05 $2,092.10 $54,395   B (4) $33.69358 $1,347.74 $2,695.49 $70,083 

 C (5) $26.68808 $1,067.52 $2,135.05 $55,511   C (5) $34.41840 $1,376.74 $2,753.47 $71,590 

 D (6) $27.82764 $1,113.11 $2,226.21 $57,881   D (6) $35.94461 $1,437.78 $2,875.57 $74,765 

 E (7) $29.02097 $1,160.84 $2,321.68 $60,364   E (7) $37.54251 $1,501.70 $3,003.40 $78,088 

 F (8) $30.27053 $1,210.82 $2,421.64 $62,963   F (8) $39.22181 $1,568.87 $3,137.74 $81,581 
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EXHIBIT F 
General Services Pay Plan as of January 1, 2020 

2.00% increase 
 

GRADE STEP HOURLY WEEKLY BI-WEEKLY ANNUALLY  GRADE STEP HOURLY WEEKLY BI-WEEKLY ANNUALLY 

             
1 P1 (1) $13.06781 $522.71 $1,045.42 $27,181  7 P1 (1) $16.18678 $647.47 $1,294.94 $33,669 

 P2 (2) $13.36506 $534.60 $1,069.20 $27,799   P2 (2) $16.56402 $662.56 $1,325.12 $34,453 

 A (3) $13.66992 $546.80 $1,093.59 $28,433   A (3) $16.95091 $678.04 $1,356.07 $35,258 

 B (4) $13.91654 $556.66 $1,113.32 $28,946   B (4) $17.27115 $690.85 $1,381.69 $35,924 

 C (5) $14.15671 $566.27 $1,132.54 $29,446   C (5) $17.59534 $703.81 $1,407.63 $36,598 

 D (6) $14.66227 $586.49 $1,172.98 $30,498   D (6) $18.27387 $730.95 $1,461.91 $38,010 

 E (7) $15.19058 $607.62 $1,215.25 $31,596   E (7) $18.98454 $759.38 $1,518.76 $39,488 

 F (8) $15.75050 $630.02 $1,260.04 $32,761   F (8) $19.73276 $789.31 $1,578.62 $41,044 

             
2 P1 (1) $13.53055 $541.22 $1,082.44 $28,144  8 P1 (1) $16.79941 $671.98 $1,343.95 $34,943 

 P2 (2) $13.83967 $553.59 $1,107.17 $28,787   P2 (2) $17.19235 $687.69 $1,375.39 $35,760 

 A (3) $14.15671 $566.27 $1,132.54 $29,446   A (3) $17.59534 $703.81 $1,407.63 $36,598 

 B (4) $14.40677 $576.27 $1,152.54 $29,966   B (4) $17.93090 $717.24 $1,434.47 $37,296 

 C (5) $14.66227 $586.49 $1,172.98 $30,498   C (5) $18.27387 $730.95 $1,461.91 $38,010 

 D (6) $15.19058 $607.62 $1,215.25 $31,596   D (6) $18.98454 $759.38 $1,518.76 $39,488 

 E (7) $15.75050 $630.02 $1,260.04 $32,761   E (7) $19.73276 $789.31 $1,578.62 $41,044 

 F (8) $16.33613 $653.45 $1,306.89 $33,979   F (8) $20.51753 $820.70 $1,641.40 $42,676 

             
3 P1 (1) $14.01116 $560.45 $1,120.89 $29,143  9 P1 (1) $17.44444 $697.78 $1,395.56 $36,284 

 P2 (2) $14.33260 $573.30 $1,146.61 $29,812   P2 (2) $17.85391 $714.16 $1,428.31 $37,136 

 A (3) $14.66227 $586.49 $1,172.98 $30,498   A (3) $18.27387 $730.95 $1,461.91 $38,010 

 B (4) $14.93013 $597.21 $1,194.41 $31,055   B (4) $18.62724 $745.09 $1,490.18 $38,745 

 C (5) $15.19058 $607.62 $1,215.25 $31,596   C (5) $18.98454 $759.38 $1,518.76 $39,488 

 D (6) $15.75050 $630.02 $1,260.04 $32,761   D (6) $19.73276 $789.31 $1,578.62 $41,044 

 E (7) $16.33613 $653.45 $1,306.89 $33,979   E (7) $20.51753 $820.70 $1,641.40 $42,676 

 F (8) $16.95091 $678.04 $1,356.07 $35,258   F (8) $21.34185 $853.67 $1,707.35 $44,391 

             
4 P1 (1) $14.51338 $580.54 $1,161.07 $30,188  10 P1 (1) $18.12001 $724.80 $1,449.60 $37,690 

 P2 (2) $14.84768 $593.91 $1,187.81 $30,883   P2 (2) $18.54681 $741.87 $1,483.74 $38,577 

 A (3) $15.19058 $607.62 $1,215.25 $31,596   A (3) $18.98454 $759.38 $1,518.76 $39,488 

 B (4) $15.46831 $618.73 $1,237.46 $32,174   B (4) $19.35715 $774.29 $1,548.57 $40,263 

 C (5) $15.75050 $630.02 $1,260.04 $32,761   C (5) $19.73276 $789.31 $1,578.62 $41,044 

 D (6) $16.33613 $653.45 $1,306.89 $33,979   D (6) $20.51753 $820.70 $1,641.40 $42,676 

 E (7) $16.95091 $678.04 $1,356.07 $35,258   E (7) $21.34185 $853.67 $1,707.35 $44,391 

 F (8) $17.59534 $703.81 $1,407.63 $36,598   F (8) $22.20573 $888.23 $1,776.46 $46,188 

             
5 P1 (1) $15.04565 $601.83 $1,203.65 $31,295  11 P1 (1) $18.83129 $753.25 $1,506.50 $39,169 

 P2 (2) $15.39362 $615.74 $1,231.49 $32,019   P2 (2) $19.27631 $771.05 $1,542.11 $40,095 

 A (3) $15.75050 $630.02 $1,260.04 $32,761   A (3) $19.73276 $789.31 $1,578.62 $41,044 

 B (4) $16.03961 $641.58 $1,283.17 $33,362   B (4) $20.12415 $804.97 $1,609.93 $41,858 

 C (5) $16.33613 $653.45 $1,306.89 $33,979   C (5) $20.51753 $820.70 $1,641.40 $42,676 

 D (6) $16.95091 $678.04 $1,356.07 $35,258   D (6) $21.34185 $853.67 $1,707.35 $44,391 

 E (7) $17.59534 $703.81 $1,407.63 $36,598   E (7) $22.20573 $888.23 $1,776.46 $46,188 

 F (8) $18.27387 $730.95 $1,461.91 $38,010   F (8) $23.11603 $924.64 $1,849.28 $48,081 

             
6 P1 (1) $15.60237 $624.09 $1,248.19 $32,453  12 P1 (1) $19.57732 $783.09 $1,566.19 $40,721 

 P2 (2) $15.96461 $638.58 $1,277.17 $33,206   P2 (2) $20.04147 $801.66 $1,603.32 $41,686 

 A (3) $16.33613 $653.45 $1,306.89 $33,979   A (3) $20.51753 $820.70 $1,641.40 $42,676 

 B (4) $16.64204 $665.68 $1,331.36 $34,615   B (4) $20.92723 $837.09 $1,674.18 $43,529 

 C (5) $16.95091 $678.04 $1,356.07 $35,258   C (5) $21.34185 $853.67 $1,707.35 $44,391 

 D (6) $17.59534 $703.81 $1,407.63 $36,598   D (6) $22.20573 $888.23 $1,776.46 $46,188 

 E (7) $18.27387 $730.95 $1,461.91 $38,010   E (7) $23.11603 $924.64 $1,849.28 $48,081 

 F (8) $18.98454 $759.38 $1,518.76 $39,488   F (8) $24.07132 $962.85 $1,925.71 $50,068 
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EXHIBIT F (continued) 
General Services Pay Plan as of January 1, 2020 

2.00% increase 
 

GRADE STEP HOURLY WEEKLY BI-WEEKLY ANNUALLY  GRADE STEP HOURLY WEEKLY BI-WEEKLY ANNUALLY 

             
13 P1 (1) $20.36094 $814.44 $1,628.88 $42,351  19 P1 (1) $25.95059 $1,038.02 $2,076.05 $53,977 

 P2 (2) $20.84520 $833.81 $1,667.62 $43,358   P2 (2) $26.57817 $1,063.13 $2,126.25 $55,283 

 A (3) $21.34185 $853.67 $1,707.35 $44,391   A (3) $27.22184 $1,088.87 $2,177.75 $56,621 

 B (4) $21.77033 $870.81 $1,741.63 $45,282   B (4) $27.80598 $1,112.24 $2,224.48 $57,836 

 C (5) $22.20573 $888.23 $1,776.46 $46,188   C (5) $28.38419 $1,135.37 $2,270.74 $59,039 

 D (6) $23.11603 $924.64 $1,849.28 $48,081   D (6) $29.60139 $1,184.06 $2,368.11 $61,571 

 E (7) $24.07132 $962.85 $1,925.71 $50,068   E (7) $30.87594 $1,235.04 $2,470.07 $64,222 

 F (8) $25.06911 $1,002.76 $2,005.53 $52,144   F (8) $32.22263 $1,288.91 $2,577.81 $67,023 

             
14 P1 (1) $21.18214 $847.29 $1,694.57 $44,059  20 P1 (1) $27.05555 $1,082.22 $2,164.44 $56,276 

 P2 (2) $21.68745 $867.50 $1,735.00 $45,110   P2 (2) $27.71147 $1,108.46 $2,216.92 $57,640 

 A (3) $22.20573 $888.23 $1,776.46 $46,188   A (3) $28.38419 $1,135.37 $2,270.74 $59,039 

 B (4) $22.66088 $906.44 $1,812.87 $47,135   B (4) $28.99403 $1,159.76 $2,319.52 $60,308 

 C (5) $23.11603 $924.64 $1,849.28 $48,081   C (5) $29.60139 $1,184.06 $2,368.11 $61,571 

 D (6) $24.07132 $962.85 $1,925.71 $50,068   D (6) $30.87594 $1,235.04 $2,470.07 $64,222 

 E (7) $25.06911 $1,002.76 $2,005.53 $52,144   E (7) $32.22263 $1,288.91 $2,577.81 $67,023 

 F (8) $26.12027 $1,044.81 $2,089.62 $54,330   F (8) $33.62813 $1,345.13 $2,690.25 $69,947 

             
15 P1 (1) $22.04751 $881.90 $1,763.80 $45,859  21 P1 (1) $28.21267 $1,128.51 $2,257.01 $58,682 

 P2 (2) $22.57500 $903.00 $1,806.00 $46,956   P2 (2) $28.89824 $1,155.93 $2,311.86 $60,108 

 A (3) $23.11603 $924.64 $1,849.28 $48,081   A (3) $29.60139 $1,184.06 $2,368.11 $61,571 

 B (4) $23.59046 $943.62 $1,887.24 $49,068   B (4) $30.23990 $1,209.60 $2,419.19 $62,899 

 C (5) $24.07132 $962.85 $1,925.71 $50,068   C (5) $30.87594 $1,235.04 $2,470.07 $64,222 

 D (6) $25.06911 $1,002.76 $2,005.53 $52,144   D (6) $32.22263 $1,288.91 $2,577.81 $67,023 

 E (7) $26.12027 $1,044.81 $2,089.62 $54,330   E (7) $33.62813 $1,345.13 $2,690.25 $69,947 

 F (8) $27.22184 $1,088.87 $2,177.75 $56,621   F (8) $35.10676 $1,404.27 $2,808.54 $73,022 

             
16 P1 (1) $22.95563 $918.23 $1,836.45 $47,748  22 P1 (1) $29.42427 $1,176.97 $2,353.94 $61,202 

 P2 (2) $23.50641 $940.26 $1,880.51 $48,893   P2 (2) $30.14091 $1,205.64 $2,411.27 $62,693 

 A (3) $24.07132 $962.85 $1,925.71 $50,068   A (3) $30.87594 $1,235.04 $2,470.07 $64,222 

 B (4) $24.56552 $982.62 $1,965.24 $51,096   B (4) $31.54755 $1,261.90 $2,523.80 $65,619 

 C (5) $25.06911 $1,002.76 $2,005.53 $52,144   C (5) $32.22263 $1,288.91 $2,577.81 $67,023 

 D (6) $26.12027 $1,044.81 $2,089.62 $54,330   D (6) $33.62813 $1,345.13 $2,690.25 $69,947 

 E (7) $27.22184 $1,088.87 $2,177.75 $56,621   E (7) $35.10676 $1,404.27 $2,808.54 $73,022 

 F (8) $28.38419 $1,135.37 $2,270.74 $59,039   F (8) $36.66350 $1,466.54 $2,933.08 $76,260 

             
17 P1 (1) $23.90416 $956.17 $1,912.33 $49,721  23 P1 (1) $30.70447 $1,228.18 $2,456.36 $63,865 

 P2 (2) $24.47926 $979.17 $1,958.34 $50,917   P2 (2) $31.45394 $1,258.16 $2,516.32 $65,424 

 A (3) $25.06911 $1,002.76 $2,005.53 $52,144   A (3) $32.22263 $1,288.91 $2,577.81 $67,023 

 B (4) $25.59246 $1,023.70 $2,047.40 $53,232   B (4) $32.92786 $1,317.11 $2,634.23 $68,490 

 C (5) $26.12027 $1,044.81 $2,089.62 $54,330   C (5) $33.62813 $1,345.13 $2,690.25 $69,947 

 D (6) $27.22184 $1,088.87 $2,177.75 $56,621   D (6) $35.10676 $1,404.27 $2,808.54 $73,022 

 E (7) $28.38419 $1,135.37 $2,270.74 $59,039   E (7) $36.66350 $1,466.54 $2,933.08 $76,260 

 F (8) $29.60139 $1,184.06 $2,368.11 $61,571   F (8) $38.29336 $1,531.73 $3,063.47 $79,650 

             
18 P1 (1) $24.90341 $996.14 $1,992.27 $51,799  24 P1 (1) $32.04057 $1,281.62 $2,563.25 $66,644 

 P2 (2) $25.50413 $1,020.17 $2,040.33 $53,049   P2 (2) $32.82430 $1,312.97 $2,625.94 $68,275 

 A (3) $26.12027 $1,044.81 $2,089.62 $54,330   A (3) $33.62813 $1,345.13 $2,690.25 $69,947 

 B (4) $26.67427 $1,066.97 $2,133.94 $55,482   B (4) $34.36745 $1,374.70 $2,749.40 $71,484 

 C (5) $27.22184 $1,088.87 $2,177.75 $56,621   C (5) $35.10676 $1,404.27 $2,808.54 $73,022 

 D (6) $28.38419 $1,135.37 $2,270.74 $59,039   D (6) $36.66350 $1,466.54 $2,933.08 $76,260 

 E (7) $29.60139 $1,184.06 $2,368.11 $61,571   E (7) $38.29336 $1,531.73 $3,063.47 $79,650 

 F (8) $30.87594 $1,235.04 $2,470.07 $64,222   F (8) $40.00625 $1,600.25 $3,200.50 $83,213 
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EXHIBIT G 
 

HEALTH INSURANCE PLAN HIGHLIGHTS 

 

COVERAGE FOR ALL PLANS IN NETWORK OUT OF NETWORK 

Hospital benefit – Inpatient/Outpatient 80% of eligible charge 60% of eligible charge 

Medical/surgical Care (Physicians) 
80% of scheduled maximum 

allowance 
60% of scheduled maximum 

allowance 

Emergency Care 100% of eligible charge – no deductible 

Inpatient Mental 80% after deductible 60% after deductible 

Outpatient Mental 80% after deductible 60% after deductible 

Preventive Care: 
Evidence-based items/services rated 
A or B as recommended by U.S. Pre-
ventive Services Task Force 

100% 
deductible does not apply 

60% after deductible 

Chiropractic services 
80% after deductible 

$1000/calendar yr max 
60% after deductible 

$1000/calendar yr max. 

Prescription Medicines $10 Generic, $20 Formulary, $50 Non-Formulary 

Private duty nursing 
80% after deductible 

44 visits per calendar year 

Physical therapy 
80% after deductible 

10 visit limit per calendar year 
60% after deductible 

10 visit limit per calendar year 

Occupational therapy 
80% after deductible 

10 visit limit per calendar year 
60% after deductible 

10 visit limit per calendar year 

Speech therapy 
80% after deductible 

10 visit limit per calendar year 
60% after deductible 

10 visit limit per calendar year 

Waiting period of preexisting condi-
tions  

365 days (Waived for employees providing a Certificate of 
Creditable Coverage) 

Precertification 
$500 reduction in benefits for failure to notify National Health 

Service when receiving inpatient services 

 
 
MAJOR PLAN ELEMENTS Tier 1 Tier 2 Tier 3 

Deductible (individual)  In Network 
(individual) Out of Network 
Family – 3 individual deductibles 

$250 
$500 

$  500 
$1,000 

$  750 
$1,500 

Out-of-Pocket Limit  
(individual) In Network 
(individual) Out of Network 
Family – 3 individual limit 

$1,500 
$5,000 

$2,000 
$6,000 

$2,500 
$7,500 

 

Wellness Benefit/individual 
Per year 

$250 $250 $250 

Health Credits/individual 
(max of 4/ individual) 

$25 each $50 each $75 each 

NOTE:  The above chart represents only a summary of plan benefits and related information, and is provided for illustrative 
purposes only.  It is not intended as a substitute for the plan document.  For detailed information on plan benefits, conditions, 
limitations, and exclusions, please refer to the plan document. 
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Wellness benefit of $250 per covered family member. The Wellness Benefit is available to each participating 

member of your family and can be used for annual physicals, well baby care checkups, and school physicals.  Im-
munizations (such as flu shots and immunizations for babies) are not eligible expenses under this benefit.  There 
is no deductible or co-pay for this Wellness Benefit.   

 
Health credits can be earned by each covered family member.  Each year, you and/or your covered family 

members can earn one, two, three or four health credits toward your annual deductible by:  (1) Abstaining from 
tobacco products; (2) having blood pressure in the American Heart Association recommended acceptable range; 
(3) keeping cholesterol in the American Heart Association recommended acceptable range; and (4) having 
height/weight ratio appropriate for age, sex and body frame.   To receive credit(s), your physician must certify that 
the criteria have been met.  A separate certificate must be submitted to Blue Cross for each family member seeking 
credit(s).  Attached is the certificate form.  Additional forms are available on the City’s Intranet under “FORM” or 
from Risk Management. 

 
Disease management program.  Participants with specific diseases will be provided information and suggestions 

to help them become better managers of their medical situations.   
 

3-tier drug program.    The Blue Cross Formulary/preferred drug list will be used to determine the level of pre-

scription drug benefit.  Your co-pay will be: 
 

1. GENERIC (medications approved by USFDA that are as safe and effective as brand-name drugs, but 
that cost less)  Maximum $10 

2. FORMULARY OR PREFERRED (brand-name prescriptions on the formulary list)  Maximum $20 
3. NON-FORMULARY (brand-name prescriptions not on the formulary List)  Maximum $50.   
 

There is no deductible.  The amount you pay will not be applied to your annual out-of-pocket maxi-
mum.  There is no coordination of benefits with other insurance companies.  Only you and your doctor 
can make decisions about your health care.  Ask your doctor which generics or brand-name drugs might 
be right for you. 
 

Smoking cessation prescription drug benefit.  Expenses not covered:  A charge for prescription drugs, such as 

nicotine gum or smoking deterrent patches.  Expenses covered:  A twelve (12) week program using the smoking 
cessation drug, Chantix, is covered at a 60% benefit amount, not subject to deductible, with an annual maximum 
benefit of $375.  This may be obtained by presenting your medical identification card at the pharmacy.    If you 
successfully complete the program and stop smoking, you are entitled to one health credit. 

Morbid obesity weight management.   Morbid Obesity is a diagnosed condition in which the body weight exceeds 

the medically recommended weight by either 100 pounds or is twice the medically recommended weight for a 
person of the same height, age, and mobility as the Covered Person.  Prescribed dietary supplements will be 
covered under this diagnosis subject to deductible and an 80% medical benefit.  For procedures such as gastric 
bypass surgery, bariatric or lap banding, approval under the medical plan may be authorized after two doctor 
supervised weight management programs within one (1) year have failed to achieve the desired weight goal.  Con-
sideration of either surgery can be authorized once every five (5) years. 

Weight management program.    Expenses not covered:  Fitness center fees and non-prescribed dietary prod-

ucts.  This program does not apply to individuals who are medically classified as morbidly obese.  Expenses cov-
ered:  To qualify for participation in this program, you must be overweight as determined by a medical doctor, and 
the program you are enrolled in must be doctor supervised.  The physician will be required to provide Blue Cross 
with your plan regimen, the length of time you are expected to be on the plan and monthly progress reports.  For 
programs offered by your family physician, benefits will be allowed for the office visit, labs, and any prescribed 
dietary supplements.  The weight loss program offered at Decatur Memorial Hospital is also covered under the 
Plan, and either program is allowable at an 80% benefit amount, not subject to deductible.  You must complete the 
program, and when successful at weight management, you will be entitled to one health credit.  If you terminate 
the program, you may not re-enroll for two (2) calendar years. 

Enrollment Changes.  Changes in enrollment, except for COBRA qualifying events, will only be permitted on a 

two (2) year cycle, at renewal time.  The Plan Selection Period is in December of the odd-numbered year, effective 
the following January 1. 
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EXHIBIT H 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

HEALTH INSURANCE PLAN HIGHLIGHTS – 2018 
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Tier 1 Coverage 
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Tier 1 Coverage (continued)  
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Tier 2 Coverage 
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Tier 2 Coverage (continued) 
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Tier 3 Coverage 
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Tier 3 Coverage (continued) 
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Tier 4 Coverage (QHDP) 
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Tier 4 Coverage (QHDP) (continued) 
 

 

Page 80 of 334



63 

LETTER OF AGREEMENT 
 

AFSCME Local 268  
 

and City of Decatur, Illinois 
 
This Agreement is between the City of Decatur, Illinois and the American Federation of 
State County and Municipal Employees Union (AFSCME), Council 31 and Local 268, (the 
“parties”).   
 
Whereas, the parties seek to clarify the practice referenced in the final paragraph of Ar-
ticle 7, Section 1 (d) of the current collective bargaining agreement (“CBA”) between the 
parties regarding the use of Water Distribution Section employees and temporary em-
ployees for snow and ice emergency response overtime; and  
 
Whereas, the parties have discussed the need for clarification of said Article and Section, 
and have in good faith reached agreement in principle on a means by which to address 
the concerns of each party in the execution of the terms in said Article and Section: 
 
Now therefore the parties expressly agree that: 
 

1. For purposes of Article 7 of the current collective bargaining agreement (“CBA”) 
between the parties and this letter of agreement, a “snow and ice emergency” shall 
mean any snow or ice event in the city of Decatur, Illinois, for which municipal 
mitigation and removal efforts are required and for which an inadequate number 
of City employees are available to meet the need for overtime demand through 
either voluntary or compulsory means.   

 
2. When a snow and ice emergency continues after Public Works Department super-

visors secure personnel from the Municipal Services Division and the Lake Section 
of the Water Services Division as defined in Article 7, Section 1 (d) of the CBA by 
either voluntary or compulsory overtime, said supervisors will offer overtime for 
snow and ice control to employees on the then-current voluntary call-in list of the 
Water Distribution Section of the Water Services Division.    

 
3. When a snow and ice emergency continues after Public Works Department super-

visors execute the procedure defined in Section 2 of this letter of agreement, said 
supervisors will offer snow and ice control duty to individuals on the City’s ap-
proved call-in list of temporary employees (a.k.a. “snow birds”). 

 

4. When a snow and ice emergency continues after Public Works Department super-
visors execute the procedure defined in Sections 2 and 3 of this letter of agree-
ment, said supervisors will compel employees of the Water Distribution Section of 
the Water Services Division to work the hours required for the snow and ice emer-
gency. 
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5. In the event that a snow and ice emergency continues after all steps in Sections 2 
through 4 of this letter of agreement have been executed, nothing herein shall pre-
clude Public Works Department supervisors from using trained City personnel from 
the Traffic Section of Municipal Services who hold valid commercial drivers’ li-
censes, and then other sources (such as private contractors and mutual aid) to 
ensure adequate response to the snow and ice emergency.   

 

6. It is recognized by the parties that Water Distribution Section employees, as em-
ployees expressly covered by Article 7, Section 1 (d) of the current CBA between 
the parties, are subject to the rights and obligations enumerated in Article 7, Sec-
tion 3, of the CBA including subsections (a) through (j). 

 
7. Should a conflict exist between the terms of this letter of agreement and those of 

the collective bargaining agreement, the terms of this letter shall control. 
 
8. This agreement is entered into by the parties without prejudice as to each party’s 

rights and privileges under the CBA, and is not considered by the parties to be 
precedent setting as to bargaining regarding any subject matter covered by the 
terms of the CBA. 

 
The parties expressly agree to the above-stated provisions, originally agreed upon Feb-
ruary 23, 2017, for the term of the CBA commencing May 1, 2017. 
 
 
Dated this ___ day of _____________, 2017. 
 
 
 
For: CITY OF DECATUR, ILLINOIS For: AFSCME COUNCIL 31 & LOCAL 268 
 
 
 
 
By: _________________________ By: _______________________________ 
  City Manager         President 
 
 
 
 
      By: _______________________________ 
       Council 31 Representative 
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Development Services

DATE: 5/26/2017

MEMO: No. 17-07

TO: Honorable Mayor Julie Moore Wolfe and City Council

FROM: Tim Gleason, City Manager
Billy Tyus, Assistant City Manager
Suzan Stickle, Senior Planner

SUBJECT:  
Non-conforming use permit for the expansion of a Contractors and Builders use in the R-1
Single Family Residence District at 3350 West Marietta Street
 

SUMMARY RECOMMENDATION:  
Staff recommends denial of the non-conforming use permit for the expansion of a Contractors
and Builders use in the R-1 Single Family Residence District.  The City Plan Commission
voted 8-0 to recommend approval of this petition at the April 6, 2017 meeting; the minutes of
the meeting are attached.
 

BACKGROUND:  
The subject site consists of 0.45 acres and is currently developed with a single family
structure and a detached accessory structure located at 3350 West Marietta Street. This site
was annexed into the City of Decatur in October of 1995 and is currently zoned R-1 Single
Family Residence District.
 
The petitioner has been operating a construction business from this location since its
annexation into the City of Decatur in 1995. Prior to the annexation of this site the
construction business was operating in Macon County as a home occupation. Macon
County’s Planning and Zoning Department has confirmed in a letter that the site was in
conformance with the requirements for home occupation at the time of annexation in 1995.
 
The petitioner has provided numerous affidavits from neighbors having knowledge that a
construction business has been located at the site ranging in time from 15 years to 34 years.
 
The petitioner has one (1) employee, Mr. Kendall’s daughter, who reports to this location as
an office employee. The office for the construction business is located in the single family
structure.
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The petitioner is seeking a non-conforming use permit to expand the existing business at the
site by enlarging the detached accessory structure to allow for the storage of four (4) work
vehicles and two (2) JLG lifts and according to the petition, the storage of construction
materials. The non-conforming use of this property may continue in its current state per the
Zoning Ordinance. The proposed expansion creates the requirement for a non-conforming use
permit.
 
The expansion of a contractors and builders use in the R-1 Single Family Residence District
is not consistent with the intent of the Zoning Ordinance or the Macon County and Decatur
Comprehensive Plan as it calls for low density residential.
 
The contractors and builders use is a permitted use in the B-2 Commercial District and
allowing this type of high intensity use to expand in a residential district is not with the intent
of the Zoning Ordinance.
 
Residential districts in the City of Decatur are allowed to have home occupations that would
be non-intrusive to the neighborhood and continue to allow the neighborhood to maintain a
residential character. The home occupation definition requires the use of only the main
structure for the business and only those members of the immediate family residing on
premise to be employed by the business. This business has an office in the main structure
and storage in the detached accessory structure. There is an employee who does not reside at
the premise who reports to work in the office. It also requires that equipment is similar in
character to that normally used for purely domestic purposes. The petitioner plans to store
JLG lifts in the detached accessory structure, which are not similar in character to equipment
used for purely domestic purposes. This type of business is clearly not meeting any of the
requirements of the City Zoning Ordinance definition for home occupation. Expanding a use
such as being requested for contractors and builders that does not remotely resemble a home
occupation is not with the intent of the Zoning Ordinance.  
 

POTENTIAL OBJECTIONS:  There were no known objectors at the Plan Commission
Meeting. 

INPUT FROM OTHER SOURCES:  
The petition has been reviewed by the City’s Technical Review Committee; Planning,
Engineering and Fire.
 

STAFF REFERENCE:  Any additional questions may be forwarded to Suzan Stickle at
424-2786 or at sstickle@decaturil.gov. 

BUDGET/TIME IMPLICATIONS:  None 
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ATTACHMENTS:
Description Type
Ordinance Ordinance
Supporting Documentation Backup Material
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ORDINANCE NO. ____________ 

 

 

ORDINANCE GRANTING NON-CONFORMING USE PERMIT 

EXPANSION OF NON-CONFORMING CONTRACTORS AND BUILDERS USE 

-   3350 WEST MARIETTA STREET  - 

 

 

 

 WHEREAS, on the 6th day of April, 2017, upon due notice, the Decatur City Plan 

Commission held a public hearing upon the petition of Brian and Dawn Kendall for a non-

conforming use permit under the provisions of Section XXIII.D. of the Zoning Ordinance to 

allow for the expansion of a Contractors and Builders use in a R-1 Single Family Residence 

District on property located in the City of Decatur, Illinois and legally described as follows: 

 

 

Beginning at a point 30 feet North and 341.24 feet East of the Southwest corner of 

the Northwest ¼ of the Southwest ¼ of Section Eight (8), Township Sixteen (16) 

North, Range Two (2) Eat of the 3
rd

 P.M.; thence North 190 feet; thence East 

105.26 feet; thence South 190 feet; thence West 105.26 feet to the point of 

beginning. Situated in Macon County, Illinois; and,  

 

 

 WHEREAS, said Decatur City Plan Commission recommended that such non-

conforming use permit be approved. 

 

 

 NOW, THEREFORE, BE IT ORDAINED, BY THE CITY COUNCIL OF THE CITY 

OF DECATUR, ILLINOIS: 

 

 Section 1.  That the recommendation and report of the Decatur City Plan Commission be, 

and the same are hereby, received, placed on file and granted. 

 

Page 86 of 334



 Section 2.  That a non-conforming use permit be, and it is hereby, granted to Brian and 

Dawn Kendall and only to Brian and Dawn Kendall to allow for the expansion of a Contractors 

and Builders use in the R-1 Single Family Residence District upon the premises aforesaid. 

 

 Section 3.  That said non-conforming use permit granted hereby, be, and it is hereby, 

made subject to the applicable provisions and requirements of Ordinance No. 3512, as amended, 

the same being the Zoning Ordinance of the City of Decatur, Illinois, and that the Zoning Map of 

said City be amended to show the granting and existence of this non-conforming use permit. 

 

 

 PRESENTED, PASSED, APPROVED AND RECORDED this 5th day of June, 2017. 

 

  

      

       ___________________________________ 

                                       JULIE MOORE WOLFE, MAYOR 

 

 

ATTEST: 

 

 

 

_________________________________ 

                CITY CLERK 
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Police Department 

DATE: 5/23/2017

MEMO: 17-24

TO: The Honorable, Mayor Julie Moore Wolfe
Council Members

FROM: Timothy A. Gleason, City Manager
James E. Getz Jr., Chief of Police           

SUBJECT:  The purpose of this memorandum is to request the expenditure of funds to
Superion, LLC, for the OSSI annual service agreement. 

SUMMARY RECOMMENDATION:  
It would be the recommendation of staff that the annual Superion-OSSI maintenance
agreement, at a total cost of $137,326.58, be paid. After payment in full by the City and
upon reimbursement by Macon County and Mt. Zion, according to the Intergovernmental
Agreement currently in place, the expenses will be shared as follows:
 
1.    $108,611.59 from Decatur Police Communications line item.
2.    $4,174.73 from Decatur Fire Department line item.
3.    $21,477.88 from the County of Macon.
4.    $3,062.38 from the Village of Mt. Zion.
 

BACKGROUND:  The City of Decatur signed an annual maintenance agreement with
SunGard Public Sector Inc. in October 2011 and since that time the company has been
acquired by Superion LLC. The agreement is renewed each year with the last renewal period
extending from June 1, 2016 through May 31, 2017. The contract now needs to be renewed
for the period covering June 1, 2017 through May 31, 2018. The Superion/SunGard
Maintenance agreement provides service and maintenance to the baseline software identified
in Exhibit 1 of the software maintenance agreement. 

PRIOR COUNCIL ACTION:  Prior Council action has approved similar requests for
prior years.  Renewal in 2016 was approved under Council Resolution R2016-60. 

POTENTIAL OBJECTIONS:  No objections are anticipated. 

STAFF REFERENCE:  James E. Getz Jr., Chief of Police, 474-2745,
jgetzjr@decaturil.gov; Shane G. Brandel, Deputy Chief of Police, 424-2740,
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sbrandel@decaturil.gov 

BUDGET/TIME IMPLICATIONS:  The costs for this renewal have been budgeted in
the 2017 fiscal year. 

ATTACHMENTS:
Description Type
Superion - OSSI Resolution Resolution Letter
Intergovernmental Agreement Backup Material
SunGard Maintenance Agreement Backup Material
Software License and Services
Agreement Backup Material

Page 99 of 334



RESOLUTION NO. R2017-_________ 
 
 

RESOLUTION AUTHORIZING ANNUAL SERVICE 

AGREEMENT WITH SUPERION, LLC – OSSI 

DECATUR POLICE DEPARTMENT 
 
 
 

 BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF DECATUR, 
ILLINOIS: 
 
  
 Section 1.  That the invoice presented to the City Council herewith with Superion, LLC 
regarding OSSI (OneSolution) Software Annual Maintenance for the Decatur Police Department 
Emergency Communications Center be, and the same is hereby, received, placed on file and 
approved.   
 
 Section 2.  That the City Manager or his designee be, and they are hereby, authorized and 
directed to execute said Purchase Order on behalf of the City of Decatur to Superion, LLC in an 
amount not to exceed $137,326.58 for the period of June 1, 2017 and expiring May 31, 2018. 
 
 
 PRESENTED and ADOPTED this Fifth day of June, 2017. 
 
 
 
 
      ________________________________________ 
      JULIE MOORE WOLFE, MAYOR  
 
 
ATTEST: 
 
 
 
 
___________________________________ 
 CITY CLERK  
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Police Department 

DATE: 5/23/2017

MEMO: 17-25

TO: The Honorable Mayor Julie Moore Wolfe
Council Members

FROM: Timothy A. Gleason, City Manager
James E. Getz Jr., Chief of Police

SUBJECT:  
Resolution Authorizing Intergovernmental Agreement Establishing the Central Illinois
Regional Dispatch Center
 

SUMMARY RECOMMENDATION:  This memorandum is written to obtain consent for
the City of Decatur to enter into an intergovernmental agreement to establish the Central
Illinois Regional Dispatch Center for managing, staffing and equipping the Public Safety
Answering Point (PSAP). The staff is in favor of signing the contract, effective from the date
fully executed until termination in the manner provided by the By-Laws or until rescinded by
the unanimous consent of the then current parties. 

BACKGROUND:  The City of Decatur has operated the PSAP also known as the
Emergency Communication Center since 1994 and is where all 9-1-1 calls are answered and
dispatched for Macon County. A renewal contract was executed in December 2016. The
City believes the establishment of the CIRDC to operate the PSAP will provide significant
public safety enhancement to the citizens of Macon County and other units of local
governments located in Macon County. 

PRIOR COUNCIL ACTION:  Prior Council last approved a contract on December 5,
2016 allowing for the City of Decatur to be the administrator of the Emergency
Communication Center and operate the PSAP. 

POTENTIAL OBJECTIONS:  None Anticipated 

INPUT FROM OTHER SOURCES:  
Jon Thomas, Director of the Macon County ETSB
 

STAFF REFERENCE:  James E. Getz Jr. , Chief of Police, 217-424-2741,
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jgetz@decaturil.gov; Shane G. Brandel, Deputy Chief of Police, 424-2740,
sbrandel@decaturil.gov 

BUDGET/TIME IMPLICATIONS:  The contract has provisions for the City of
Decatur for payments to the CIRDC for dispatching services. The total budget of the
CIRDC will be shared by all first responders being provided dispatching services by the
CIRDC. 

ATTACHMENTS:
Description Type
Resolution Resolution Letter
CIRDC/City of Decatur
Intergovernmental Agreement Backup Material
CIRDC Bi-Laws Backup Material
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RESOLUTION NO. R2017-_________ 

 

 

RESOLUTION AUTHORIZING INTERGOVERNMENTAL AGREEMENT 

ESTABLISHING THE  

CENTRAL ILLINOIS REGIONAL DISPATCH CENTER 
 

 

 

 BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF DECATUR, 

ILLINOIS: 

 

  

 Section 1.  That the Intergovernmental Agreement presented to the Council herewith 

providing for the creation of the Central Illinois Regional Dispatch Center is hereby, received, 

placed on file and approved. 

 

 Section 2.  That the Mayor be, and she is hereby, authorized and directed to sign said 

Intergovernmental Agreement on behalf of the City of Decatur. 

 

 

 PRESENTED and ADOPTED this 5th day of June, 2017. 

 

 

 

 

      ________________________________________ 

      JULIE MOORE WOLFE, MAYOR  

 

 

ATTEST: 

 

 

 

 

___________________________________ 

 CITY CLERK  
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CENTRAL ILLINOIS REGIONAL DISPATCH CENTER 

BY-LAWS 

 
 

ARTICLE I – PURPOSE 
 

CENTRAL ILLINOIS REGIONAL DISPATCH CENTER (“CIRDC”) is an 
association of units of local government, as they are defined in Article VII, 
Section 1, of the Constitution of the State of Illinois, 1970, and is a "public 
agency" as defined in the Intergovernmental Cooperation Act, 5 ILCS 220/2, that 
is voluntarily established by its members pursuant to Article VII, Section 10, of 
the Constitution of the State of Illinois, 1970, and the Intergovernmental 
Cooperation Act, 5 ILCS 220/1 et seq. It is organized for the purpose of:  

1. Providing the equipment, services, and other items necessary and 
appropriate for the establishment, operation, and maintenance of a joint 
public safety communications system for the mutual benefit of the 
members.  

2. Providing contractual emergency communication services to other units of 
local government.  

3. Providing a forum for discussion, study, development, and 
implementation of recommendations of mutual interest to its members 
regarding public safety communications and criminal justice, fire safety, 
emergency medical and telephone emergency request systems, public 
safety information communication and data processing systems, and 
other topics and projects of mutual public safety concern to its members.  

ARTICLE II - MEMBERSHIP 

A. Macon County and all cities, villages, fire protection districts and other 
units of local government that provide public safety service, that are 
located wholly or partly within Macon County, Illinois, or geographically 
adjoin the boundaries of a then existing CIRDC member, and that are 
permitted by the Intergovernmental Cooperation Act to contract and 
associate with other units of local government, are eligible for membership 
and participation in CIRDC. 

B. A unit of local government’s membership and participation in CIRDC is 
conditioned upon: 
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1. Its execution of the Central Illinois Regional Dispatch Center 
Intergovernmental Agreement creating and establishing CIRDC;  

2. Its delivery to CIRDC of a certified copy of its Ordinance or Resolution 
authorizing its execution of the Central Illinois Regional Dispatch Center 
Intergovernmental Agreement;  

3. Its agreement to be bound by CIRDC's By-Laws;  

4. Its payment of an initial entry fee as determined and agreed to by it and 
CIRDC's then members;  

5. Its continuing payment of its annual and other fees to CIRDC, and its 
compliance with CIRDC's Bylaws; and  

6. Such other conditions as determined from time to time by the CIRDC 
Executive Board. 

C. New member participants shall be admitted on a two-thirds (2/3) vote of 
the members of the Executive Board. All new members shall become 
liable for payment of existing debts and liabilities of CIRDC to the same 
extent as all then existing members. The payment of the fee required in 
this paragraph shall be made within thirty (30) days after the new 
member's admission to CIRDC, unless deferred payment is approved by a 
two-thirds (2/3) vote of the Executive Board. The Executive Board shall 
not approve deferred payment unless the new member participant's 
governing officials submit a Resolution that:  

1. States the reasons why full payment cannot be made upon admission;  
 

2. Requests deferral of payment for not more than one (1) year; and 

3. Agrees to pay the deferred amount, with interest at a rate determined by 
CIRDC's Executive Board, if the request for deferred payment is 
approved.  

D. Other entities paying contractual fees shall not be considered members of 
CIRDC. 

ARTICLE III -ORGANIZATION 

There is hereby established an Executive Board of CIRDC, an Operations Group 
of CIRDC, and the position of Executive Director of CIRDC.  
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No Executive Board member or Operations Group member shall receive a salary 
or compensation from CIRDC solely for serving as a member of the Executive 
Board or the Operations Group.  

A.  EXECUTIVE BOARD 

1. Membership  

The Executive Board shall consist of the Macon County Board Chair or 
his/her designee, the Mayor of the City of Decatur or his/her designee, 
and a member of the community at large recommended by the Macon 
County Emergency Telephone System Board and approved by both of the 
foregoing Executive Board members.  The community at large Executive 
Board member cannot be employed by, or serve with, the City of Decatur 
government or the Macon County government.  The community at large 
Executive Board member so selected shall serve a term of two (2) years in 
length.  

 
2. Chair, Vice-Chair, and Secretary/Treasurer  

At its annual meeting, the Executive Board shall elect one of its members 
to serve as a Chair, another to serve as a Vice-Chair, and another to 
serve as a Secretary/Treasurer. The Macon County Board Chair or his/her 
designee, shall serve as Chair of the Executive Board in odd numbered 
years, and the Mayor of the City of Decatur or his/her designee, shall 
serve as Chair of the Executive Board in even numbered years. The Chair 
shall conduct the meetings of the Executive Board. In the absence of the 
Chair, the Vice-Chair shall perform the duties of the Chair. Each officer 
elected shall assume his or her office at the close of the annual meeting. 

3. Officers  

The Chair, Vice-Chair, and Secretary/Treasurer of the Executive Board 
shall have the following duties and responsibilities. 
  

a. Chair 
  
The Chair shall: 

i. Oversee all business and affairs of CIRDC;  

ii. Execute any documents as authorized by the Executive 
Board or these By-Laws;  

iii. Perform all duties incidental to the office of Chair, and those 
that may be prescribed by the Executive Board;  
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iv. From time to time, create such sub-committees as may be 
needed for the Executive Board to perform its duties; and 

v. Serve as liaison between the Executive Board and the 
Operations Group.  

b. Vice-Chair 
 
In the absence of the Chair, the Vice-Chair shall perform the duties 
of the Chair.  

c. Secretary /Treasurer  

The Secretary/Treasurer shall:  

I. Oversee the recording, maintenance, and custody of the 
records of CIRDC and the minutes of all meetings of CIRDC;  

II. See that all notices are duly given according to these By-
Laws; and 

III. Perform, or delegate to CIRDC's staff employees, all duties 
incidental to those generally assigned to the offices of a 
Secretary and a Treasurer, and to perform those duties 
prescribed by the Executive Board.  

 

 

4.   Meetings  

a. The regular meetings of the Executive Board shall be held quarterly 
on the second Wednesday of the month. The October meeting shall 
be the annual meeting at which the annual budget of CIRDC is 
adopted. The Secretary/Treasurer shall cause notice of these 
regular meetings, including an agenda, to be mailed to each 
member of the Executive Board at least fourteen (14) days before 
the meeting. The business of the meeting shall be limited to those 
items appearing on the agenda.  

b. Special meetings of the Executive Board may be called by the 
Chair or the Executive Board on its own motion. The date, time, 
and location of special meetings shall be determined by the 
person(s) calling the meeting. Written notice of special meetings, 
including a specific agenda for the meeting, shall be mailed to each 
member of the Executive Board at least forty-eight (48) hours 
before the meeting. Only those items appearing on the agenda may 
be considered at the meeting.  
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5. Quorum  

A majority of the members of the Executive Board shall constitute a 
quorum for the transaction of business at a meeting of the Executive 
Board. If less than a majority of Executive Board members are present at 
a meeting, the Executive Board member present may adjourn the 
meeting without further notice.  

 
6. Voting 

  
a. Each Executive Board member present shall be entitled to cast one 

vote. 
b. No proxy or absentee votes are allowed. 

 
7. Powers  

 

The Executive Board shall have all powers, express and implied, not 
inconsistent with or contrary to the laws of the State of Illinois, the Public 
Safety Communications Center Intergovernmental Agreement, or these 
By-Laws, that are necessary for it to carry out the purpose of CIRDC as 
stated in Article I of these By-Laws. The Executive Board may establish 
rules and procedures governing its conduct.  

8. Duties  

The Executive Board shall:  

a. Determine general policies of CIRDC;  

b. Approve and adopt the annual budget of CIRDC; 

c. Appoint or remove the Executive Director of CIRDC;  

d. Conduct an annual review of the Executive Director of CIRDC;  

e. Hire certified public accountants as auditors to perform an annual 
audit of CIRDC's financial affairs and prepare a report of the audit 
for approval by the Executive Board. The audit shall be done after 
each fiscal year in accordance with generally accepted accounting 
principles. Each participating member unit of local government shall 
be provided a copy of the audit report. 

f. Designate the officer(s) and agent(s) authorized to sign checks, 
drafts, or other orders of payment of money and notes or other 
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evidences of indebtedness of CIRDC and shall execute all 
documents required to evidence the authority of the officer(s) or 
agent(s); 

g. Designate the officer(s) and agent(s) authorized to execute and 
deliver contracts or any other instruments in CIRDC’s name and on 
its behalf in the furtherance of its purpose. This authority may be 
general or limited to specific transactions or types of transactions; 

h. Contract for loans to CIRDC not exceeding $50,000; 

i. Obtain the approval of the governing boards of at least two-thirds 
(2/3) of participating members of the amount, term, and interest 
rate of any proposed loan to CIRDC that exceeds $50,000; 

j. Select the banks and other financial institutions that may be used 
as depositories of CIRDC’s funds and securities; 

k. Review CIRDC’s By-Laws every two (2) years; 

l. Contract with other entities for use of CIRDC facilities or services; 
and 

m. Approve new members for CIRDC and expel existing members in 
accordance with established procedures. 

B. OPERATIONS GROUP  

1. Membership  

The CIRDC Operations Group shall consist of the Chief of the City of 
Decatur Police Department or his/her designee, the Chief of the City of 
Decatur Fire Department or his/her designee, the Macon County Sheriff 
or his/her designee, the Director of the Macon County Emergency 
Telephone System Board, a representative of the rural/Macon County 
Fire Association and a representative of the Macon County Police Chiefs 
selected by a majority of those chiefs.  

2. Officers 

The Operations Group shall have the offices of Chair and Vice-Chair.  

a. Chair  

The Chair shall:  
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i. Perform all duties incidental to the office of Chair, and those 
that may be prescribed by the Executive Board.  

ii.  From time to time, create such sub-committees as may be 
needed for the Operations Group to perform its duties, and to 
appoint two (2) or more members of the Operations Group to 
each such sub-committee.  

b. Vice Chair  

In the absence of the Chair, conduct the meetings of the 
Operations Group. 

 
3.  Election of Officers  

a.  At the November meeting of the Operations Group, it shall elect a 
Chair and Vice-Chair, each to serve a term of one (1) year. The 
Chair and the Vice-Chair cannot be from the same member 
agency, and each must represent a different branch of service (i.e. 
fire and police). The terms of newly elected officers shall 
commence upon adjournment of the November meeting.  

b.  An Operations Group office shall be deemed vacant if the 
occupant ceases to be an employee of a member, or upon the 
death, resignation, or removal of the occupant. The Operations 
Group shall appoint a successor to fill the vacant office until the 
next annual election for that office.  

c.  The Executive Board may remove an elected or appointed officer 
of the Operations Group whenever, in the Executive Board's 
judgment, the best interest of CIRDC would be served by the 
removal.  

 
4. Meetings  

a. Regular meetings shall be held monthly. Notice of the regular 
meetings, including an agenda, shall be mailed to each member of 
the Operations Group at least seven (7) days before the meeting.  

b. Special meetings may be held at the call of the Chair, by the 
Operations Group upon its own motion, or called by the Chair upon 
the written request of a majority of the Operations Group members 
or their alternates. The date, time, and place of special meetings 
shall be determined by the Chair. The Chair shall cause notice of 
special meetings, including an agenda, to be given to each member 
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of the Operations Group at least forty-eight (48) hours before the 
meeting. Only those items appearing on the agenda may be 
considered at a special meeting.  

5. Quorum  

A majority of the members of the Operations Group shall constitute a 
quorum for the transaction of business at a meeting of the Operations 
Group.  

 

6. Voting  

a. Each Operations Group member attending shall be entitled to cast 
one (1) vote.  

b. No proxy or absentee votes are allowed. 

c. In the event of a tie vote, the matter will be forwarded to the 
Executive Board for action. 

 

7. Duties   

 
The Operations Group shall: 
  

a. In cooperation with the Executive Director, provide general 
oversight and monitoring of general operations, in particular 
standard operating procedures concerning police, fire, and EMS 
dispatching, equipment utilization regarding the computer systems 
and the communications systems, and provide oversight and 
monitoring regarding the Policy and Procedure Manual as may be 
required from time to time; 

 
b. In cooperation with the Executive Director, present a draft annual 

budget for submission to the Executive Board; 
 
c. In cooperation with the Executive Director, provide oversight and 

direction regarding short-range and long-range planning issues, 
future needs relative to computer systems and communications 
systems, statistical reporting documents, additional service needs, 
and agency and inter-agency relationships; 
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d. To form sub-committee(s) as needed from time to time to assist in 
the oversight and monitoring of operations and/or to deal with 
special issues or needs; and 

 
e. To assist CIRDC from time to time in lobbying legislators (State and 

Federal) and/or State and Federal Agencies on issues affecting 
public safety, in particular emergency dispatching and 
communications systems and airwaves (Federal Communications 
Commission). 

 
C.   EXECUTIVE DIRECTOR 

The Executive Director shall perform the duties authorized and/or 
delegated to the position by the Executive Board, including but not limited 
to the following:  

1. Responsibility for the overall day-to-day operations of CIRDC, including 
but not limited to the hiring, supervising, discipline, and termination of 
employees;  

2. Preparation of the proposed annual budget for presentation to the 
Executive Board;  

3. Attend all Executive Board and Operations Group meetings, and to 
provide advice and/or specific recommendations to the various Boards 
and Committees as may be requested or needed on matters of dispatch 
operations, administrative and technical (computer and communications 
systems) issues, and overall management of CIRDC as a centralized 
dispatch center.   

4. All other duties assigned by the Executive Board;  

5. Approve any budgeted expenditure under $10,000; and 

6. Review and recommend contracts with other entities for the use of 
CIRDC’s facilities or services.  

 

ARTICLE IV - FISCAL YEAR AND BUDGET 

A. Fiscal Year  

The fiscal year of CIRDC shall begin January 1st and end on December 
31st.  
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B. Budget  

The Executive Board shall adopt an annual budget at its annual meeting in 
October. Immediately after adoption, copies of the budget shall be mailed 
to each member agency.  

ARTICLE V - MEMBER CONTRIBUTIONS 

A. Funding 

1. Each member shall pay an annual contribution to CIRDC based upon 
Calls For Service provided to that member during the preceding year, 
September 1st  through August 31st. 

2. The Calls For Service annual contribution rate is determined by projecting 
the annual budget needs of CIRDC for the coming fiscal period, divided 
by the total number of Calls For Service for all members, during the 
period defined in Article V, Section A.1 hereof. 

3. Any Macon County First Responder Agency receiving service from 
CIRDC shall pay a minimum annual fee of One Thousand Dollars 
($1,000.00). The Executive Board may adjust this fee from time to time, 
based upon the needs of CIRDC.  

4. The Macon County Emergency Telephone System Board will contribute 
monetarily, or an equivalent in-kind contribution, or a combination thereof, 
equal to Two Hundred Twenty Five Thousand Dollars ($225,000.00) 
annually, provided the State 9-1-1 Surcharge funds received by the 
Macon County Emergency Telephone System Board do not diminish from 
the projected 2017 level of funding, which is Eight Hundred Ninety-Eight 
Thousand Dollars ($898,000.00). 

B. Each member’s annual contribution shall be established pursuant to 
CIRDC’s budget according to the method stated in Article V, Section A 
hereof.  Written objections to such contribution filed with CIRDC within 
thirty (30) days of a member’s receipt of the approved budget shall be 
deemed such member’s notice of withdrawal in accordance with Article VII 
of these By-Laws.  

C. The Executive Director may establish a schedule for the periodic payment 
of charges due from the members under Article V, Section A hereof, and 
give notice of payments at least thirty (30) days before their due date. Any 
participant that does not pay its charges within thirty (30) days after the 
date due shall not be permitted to vote at meetings of the Executive Board 
or the Operations Group until such payment is made.  
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D. Each member shall take all action required to authorize the expenditure of 
 funds of the unit of local government that are necessary to meet its 
 obligations under these By-Laws.  

ARTICLE VI –ASSETS, LIABILITIES AND INDEMNIFICATION 

A. CIRDC may purchase, own, and rent or lease, such real and personal 
property, including land, buildings, equipment, furniture, and fixtures, that 
are necessary or convenient for it to fulfill its purpose.  

B. All property, real and personal, acquired by CIRDC shall be owned in 
common by the parties to the Central Illinois Regional Dispatch Center 
Intergovernmental Agreement unless otherwise specified in a writing 
signed by all members.  

C. Unless otherwise provided by individual contracts, each member 
participant of CIRDC shall be jointly liable for the debts and liabilities of 
CIRDC. Persons or companies contracting with CIRDC cannot rely upon 
the assets of any member participant beyond the charges or single current 
annual contribution amount previously agreed to by the member 
participant under the then current budget.  

D. Each member indemnifies and holds harmless all other members for all 
losses, costs, expenses, liabilities, causes of action and actions against it 
that may be imposed, in an amount more than its proportionate liability.  

E. Each member of the Executive Board and the Operations Group serves in 
that capacity as an agent for the members.  

F. CIRDC has the power to purchase and maintain a policy of insurance, 
containing coverage commonly known as Errors and Omissions, on behalf 
of any person who is an employee or agent of CIRDC, so long as such 
insurance is available and is economically feasible.   

 
ARTICLE VII –WITHDRAWAL, TERMINATION AND DISSOLUTION 

A. After the first year of membership in CIRDC, any member may withdraw 
from membership in CIRDC by: 

1. Providing at least three hundred sixty-five (365) days written notice to 
each member of the Executive Board; or  
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2. Nonpayment of cost sharing charges as set forth herein; or  

3. The refusal or declination of any participant to be bound by any of its 
obligations under these By-Laws or as set by the Executive Board or the 
Operations Group.  

B. Conditions of withdrawal: 

1. Withdrawal shall not be effective until three hundred sixty-five (365) days 
after the date of notice in A. 1. above, or the events described in A. 2. or 
A. 3. above.  

2. After notice of withdrawal, the withdrawing member/participant shall 
continue to be responsible for:  

a.  Payment of 100% of its pro-rata share of CIRDC's liabilities and 
debt obligations existing on the date of withdrawal;  

b.  Payment of its share of operational costs through the effective date 
of its withdrawal;  

c.  Continuing compliance with any contractual obligations it has 
separately signed with CIRDC;  

d.  The prompt return of CIRDC's assets and equipment in its 
possession; and 

e.  If its withdrawal results in termination of the Central Illinois Regional 
Dispatch Center Intergovernmental Agreement, then the 
withdrawing member shall participate in the termination of the 
Central Illinois Regional Dispatch Center Intergovernmental 
Agreement as set forth in Article VII, Section D. of these By-Laws.  

C. If the withdrawal of a member reduces the number of remaining members 
to less than that required to keep CIRDC operational, and if two-thirds 
(2/3) of the remaining members vote to dissolve CIRDC, then the Central 
Illinois Regional Dispatch Center Intergovernmental Agreement shall 
terminate, and CIRDC as an entity shall be dissolved. Upon dissolution, 
and after the payment of all debts, all assets and liabilities of CIRDC shall 
be proportionately distributed among the remaining members who had 
participated in CIRDC for more than one (1) year before the dissolution. 
The proportion a member receives is the ratio of its payments for the 
preceding five (5) years to the total payments made by all members at 
dissolution during the five (5) years preceding dissolution.  
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ARTICLE VIII -AMENDMENTS 

These By-Laws may be amended at a meeting of the Executive Board by a two-
thirds (2/3) vote if the proposed amendment was submitted in writing to all 
Executive Board members and all member agencies at least thirty (30) days 
before the meeting at which the proposed amendment is considered. 

ARTICLE IX -MEETINGS 

A. Except to the extent that these By-Laws or any rules adopted by the 
Executive Board impose a stricter requirement, all meetings of the 
Executive Board and the Operations Group shall comply with the 
requirements of the Illinois Open Meetings Act, 5 ILCS 120/1 et seq.  

 
B. Unless inconsistent with these By-Laws, Robert's Rules of Order shall 

govern the conduct of all meetings of the Executive Board and the 
Operations Group.  

C. CIRDC shall maintain and distribute copies of all minutes of the Executive 
Board and the Operations Group to each of the member agencies.  
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Police Department 

DATE: 5/23/2017

MEMO: 17-26

TO: Honorable Mayor Julie Moore Wolfe
Decatur City Council Members

FROM: Timothy A. Gleason, City Manager
James E. Getz Jr. Chief of Police

SUBJECT:  Resolution Authorizing Termination of Contract with the Macon County
Emergency Telephone System Board (ETSB) 

SUMMARY RECOMMENDATION:  
It would be the recommendation of staff that the City of Decatur/ETSB Contractual
Agreement be terminated upon the formation and fully operating Central Illinois Regional
Dispatch Center (CIRDC).  
 

BACKGROUND:  The City of Decatur entered into a renewal contract with the ETSB in
December 2016 for the operation and management of the PSAP also known as the
Emergency Communication Center which is where all 9-1-1 calls are answered and
dispatched for Macon County. The City of Decatur believes the formation of the CIRDC
provides significant public safety enhancement to the citizens of Macon County while also
providing cost sharing for this service along with cost savings to the City of Decatur in the
years ahead. 

PRIOR COUNCIL ACTION:  Prior Council last approved a renewal contract between
the City of Decatur and the ETSB in December of 2016. 

POTENTIAL OBJECTIONS:  None anticipated 

INPUT FROM OTHER SOURCES:  Jon Thomas, Director of the Macon County
ETSB 

STAFF REFERENCE:  James E. Getz Jr. , Chief of Police, 217-424-2741; Shane G.
Brandel, Deputy Chief of Police, 217-424-2740 

ATTACHMENTS:
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Description Type
Resolution Authorizing Termination of
Contract with ETSB Resolution Letter
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RESOLUTION NO. R2017-_______ 

 

 

RESOLUTION AUTHORIZING 

TERMINATION OF CONTRACT WITH THE  

MACON COUNTY EMERGENCY TELEPHONE SYSTEM BOARD (ETSB) 

 

 

NOW THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF 

DECATUR, ILLINOIS; 

 

                Section 1.  That the City of Decatur shall terminate the Contractual Agreement 

between the City of Decatur, Illinois and the Emergency Telephone System Board (ETSB) and 

send notice to the ETSB in accordance with the terms of the Agreement, upon creation of the 

Central Illinois Regional Dispatch Center (CIRDC). 

 

                Section 2.  That the City Manager of the City of Decatur, Illinois is hereby authorized 

to provide such notice of termination to the ETSB on behalf of the City. 

 

               PRESENTED and ADOPTED this 5th day of June, 2017 

 

 

 

      ____________________________________ 

             JULIE MOORE WOLFE, MAYOR 

 

Attest: 

 

 

 

_____________________________________ 

                         CITY CLERK 
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Public Works

DATE: 5/26/2017

MEMO: 2017-35

TO: Honorable Mayor Moore Wolfe and City Council Members

FROM: Tim Gleason, City Manager
Richard G. Marley, P.E., Public Works Director

SUBJECT:  Resolution Accepting the Bid and Authorizing the Execution of a Contract for
2017 Miscellaneous Sanitary & Storm Sewer Improvement Project, City Project 2017-09 

SUMMARY RECOMMENDATION:  Please refer to the attached Council Memorandum
Number 2017-35 with related other attached documents for more information. 

COPY:  
Entler Excavating Company, Inc.
Burdick Plumbing & Heating Company, Inc.
 

ATTACHMENTS:
Description Type
Council Memorandum 2017-35 Cover Memo
Resolution - Contract CP 2017-09 Entler Resolution Letter
Contract Documents 2017-09 Backup Material
Bid Tabulation CP 2019-09 Backup Material
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Public Works Memorandum 
NO.  2017-35 

 

DATE: May 17, 2017 

 

TO:  Honorable Mayor Moore Wolfe and City Council Members 

 

FROM: Tim Gleason, City Manager 

  Richard G. Marley, P.E., Public Works Director 

     

SUBJECT: Resolution Accepting the Bid and Authorizing the Execution of a Contract for 

2017 Miscellaneous Sanitary & Storm Sewer Improvement Project,  

 City Project 2017-09 

 

 

SUMMARY RECOMMENDATION: 
 
It is recommended by staff that the City Council approve the attached resolution accepting the bid 
and awarding the contract for the 2017 Miscellaneous Sanitary & Storm Sewer Improvement Project, 
City Project 2017-09, to Entler Excavating Company, Inc., (Entler) as the lowest responsive and 
responsible bidder in the amount of $544,754 and that the Mayor be authorized to execute the 
contract, and the City Clerk to attest.   
 

PRIOR COUNCIL ACTIONS: 

 

The Miscellaneous Sanitary & Storm Sewer Improvement Project is an annual project for the City 
and has been approved by the Council for many years. 
 

BACKGROUND: 

 

Sanitary Sewer Priorities 

Under the direction of the City Council, the Public Works Department has established four priorities 
to improve the City’s sanitary sewer collection system as defined in the Sanitary Sewer Master Plan.   
 

1. Critical Large Diameter Sewer Rehabilitation. 
2. Sanitary Sewer Overflows Due to Inflow and Infiltration. 
3. System Operation and Maintenance  
4. Small Diameter Sewer Rehabilitation 

 

The 2017 Miscellaneous Sanitary & Storm Sewer Improvement Project primarily addresses priority 
numbers 3 and 4, system operation and maintenance and small diameter sewer rehabilitation.  The 
project is an annual project prepared by the Public Works Department to assist with both emergency 
repairs and normal improvements to the City’s sanitary sewer system.   
 

Storm Sewer Priorities 

The 2009 Stormwater Master Plan addresses three main topics:  
 

1. Stormwater Problem Area Prioritization 
2. Regulation, Standards, and Policies 
3. Stormwater Expenditures and Funding Mechanisms 
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In April, 2014, the City Council approved the creation of a Stormwater Utility to provide a dedicated 
funding source to improve known drainage problems and to improve maintenance on existing 
stormwater facilities.  In addition to providing for rapid response work for storm sewer problems, the 
2017 Miscellaneous Sanitary & Storm Sewer Improvement Project will address some of items 1 and 
2 above. 

 

Project Description 

The 2017 Miscellaneous Sanitary & Storm Sewer Improvement Project works to resolve sanitary and 
storm sewer concerns as they are identified through televised inspections, routine maintenance and 
public observation.  This project enables the City to respond in a rapid manner as problems within the 
sanitary and storm sewer system arise and must be addressed quickly.  Having unit bid prices in place 
for sewer repairs enables the City to move rapidly to address collapsed pipe or sink holes as they are 
located in the sewer system, and before they turn into major public problems.  This also reduces the 
number of emergency time and material repair contracts that must be brought before the City 
Council.   
 
The 2017 Miscellaneous Sanitary & Storm Sewer Improvement project will repair both storm and 
sanitary sewers under one contract.  All the repair costs at each location will be separated between 
storm and sanitary improvements and will be paid for under the Sewer Fund (sanitary sewer work) or 
Stormwater Fund (storm sewer work).  Approximately 80% of the project is expected to be sanitary 
sewer related and 20% of the project storm sewer related. 
 

Public Letting Results 

The project specifications were prepared by the Public Works Department.  The project was 
advertised Wednesday, April 12, 2017, and bids were opened on May 17, 2017.  The results for the 
letting are as follows:   

Five contractors took out bid packages and two contractors submitted a bid proposal for the 2017 
Miscellaneous Sanitary & Storm Sewer Improvement Project.  Entler Excavating Company, Inc. 
provided the lowest responsive and responsible bid at 3.57% above the Engineer’s Estimate.   
 
Entler has successfully completed storm and sanitary sewer projects for the City and adheres to the 
prevailing wage rate requirements of the State of Illinois.  Staff recommends that the City Council 
approve a contract with Entler Excavating Company, Inc. to perform the 2017 Miscellaneous 
Sanitary & Storm Sewer Improvement Project.    

 

Bidder 
 

Bid Price 
Compared to Engineer’s Est. 

Over/Under 

Entler Excavating Company, Inc. $544,754.00 3.57% 

Burdick Plumbing & Heating Company, Inc. $595,982.00 13.31% 

 
Engineer’s Estimate     

 
$525,991.00 ----- 
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MINORITY PARTICIPATION GOALS: 

 

Contractors for City Projects shall comply with City Code Chapter 28, Article 10, “Minority 
Participation Goals for Public Works Contracts.”   
 
Contractors for City projects shall make a good faith effort to comply with the following minimum 
goals: 

1. Ten (10) percent of the total dollar amount of the contract should be performed by Minority 
Business Enterprises if subcontracting opportunities are available; and,   

2. Eighteen (18) percent of the total hours worked should be performed by minority workers.   
 

Subcontracting is not required for a City project.  Entler will be subcontracting 0.91% of the work 
which will be with a minority contractor to perform trucking operations for this project. Entler 
provided documentation showing a good faith effort was made to comply with the City’s goals. 
 

SCHEDULE:    
 
Work on this project will begin in June and is to be completed by June 1, 2018 
 

BUDGET/TIME IMPLICATIONS: 

 

Budget Impact:   Funding for this project is currently allocated from the Sanitary Sewer Fund at 
$444,754 for sanitary sewer work, and the Stormwater Fund at $100,000 for storm sewer and 
drainage work. The Sewer Fund is supported by sanitary sewer user fees and the Stormwater Fund is 
supported by stormwater utility fees.  The total project cost is $544,754. 
 
Staff Impact:  The Capital Improvement Plan has allocated staff time for this project. The project 
will begin in June, 2017 and will be completed by June 1, 2018.   
 
POTENTIAL OBJECTION:  There are no known objections to this resolution.  
 
INPUT FROM OTHER SOURCES:  None 
 
STAFF REFERENCE:  Richard Marley, Public Works Director, and Matthew Newell, City 
Engineer.  Richard Marley will be in attendance at the City Council meeting to answer any questions 
of the Council on this item.  
 
This memorandum was prepared by Paul Caswell, P.E., Assistant City Engineer and reviewed by 
Matt Newell, P.E., City Engineer. 
 
Attach: 3 
 

 cc: Entler Excavating Company, Inc. 
 Burdick Plumbing & Heating Company, Inc. 
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RESOLUTION NO. ____________ 

 

 

RESOLUTION ACCEPTING THE BID AND AUTHORIZING  

THE EXECUTION OF A CONTRACT WITH  

ENTLER EXCAVATING COMPANY, INC., FOR 2017 MISCELLANEOUS 

SANITARY & STORM SEWER IMPROVEMENT PROJECT, 

CITY PROJECT 2017-09 

__________________________________________________ 
 
 

BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF DECATUR, 

ILLINOIS: 

 
 
 Section 1.  That the tabulation of bids received for City Project 2017-09, 2017 
Miscellaneous Sanitary & Storm Sewer Improvement Project, and presented to the Council 
herewith, be received and placed on file. 
 
 Section 2.  That the bid of Entler Excavating Company, Inc., be accepted and a 
contract awarded accordingly and that said contract between Entler Excavating Company, 
Inc., and the City of Decatur is for a total amount of $544,754; which includes $444,754 in 
Sewer funds, and $100,000 in Stormwater funds. 
 
 Section 3.  That the Mayor and City Clerk be, and they are hereby, authorized and 
directed to execute a contract between the City of Decatur, Illinois, and Entler Excavating 
Company, Inc., for said plan, in the amount of $444,754 in Sewer funds, and $100,000 in 
Stormwater funds; for a total not to exceed amount of $544,754. 
 
 PRESENTED and ADOPTED this 5th day of June, 2017.  
 
 
 
 
      __________________________________ 
        Julie Moore Wolfe, Mayor  
 
ATTEST: 
 
 
 
______________________________ 
      Debra G. Bright, City Clerk 
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 THIS CONTRACT, made and entered into this 5th day of June, 2017, by and between the 

City of Decatur, Illinois, hereinafter called “Owner”, and  Entler Excavating Company, Inc., 

hereinafter called the “Contractor”. 

 

WITNESSETH:   

 

 That for and in consideration of the payments, covenants, and agreements stated herein, 

the Contractor and Owner agree as follows:  

 

 1. The Contractor shall perform and complete in a Good and Workmanlike Manner all 

Work required in connection with “2017 MISCELLANEOUS SANITARY & 

STORM SANITARY SEWER IMPROVEMENT PROJECT, CITY PROJECT 

2017-09”, all in strict accordance with the Contract Documents, including any and 

all Addenda prepared by the City Engineer, with specifications and drawings are 

made a part of this Contract; and in strict compliance with the Contractor’s Bid 

Proposal and the other Contract Documents herein mentioned, which are a part of 

the Contract; and the Contractor shall do everything required by this Contract and 

the other documents constituting a part thereof. 

 

 2. Payments are to be made to the Contractor by the Owner in accordance with and 

subject to the provisions embodied in the documents made a part of this Contract, or 

as prescribed by law. 

 

 3. Work under this Contract shall commence on the date specified in the written Notice 

to Proceed from the Owner to the Contractor.  Upon receipt of said Notice, the 

Contractor shall diligently and continuously prosecute and substantially complete all 

Work under this Contract. 

 

 4. A Completion Date is in effect for this project in accordance with Section 108 of 

the Illinois Department of Transportation, Standard Specifications for Road 

and Bridge Construction.  The Completion Date for this project is June 1, 2018. 

 

 5. This Contract consists of the following component parts, herein defined as the 

Contract Documents, all of which are as full a part of this Contract as if herein set 

out verbatim, or if not attached, as if hereto attached: 

 

Advertisement for Bids General Conditions 

Information for Bidders Special Conditions 

Bid Proposal Standard Specifications 

Addenda Number & Date Project Drawings 

Non-Collusion Affidavit Special Provisions 

Contract (This Instrument) Supplemental Specifications 

Contract Change Orders Appendix(s) 

Performance Bond  
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  The above named documents are essential parts of the Contract, and a requirement 

occurring in one is as binding as though occurring in all.  They are intended to be 

complementary and to describe and provide for a complete work product. 

  In case of discrepancy, the order of precedence is as follows: 

 

  1. Contract Change Orders 

  2. Addenda 

  3. Contract  

  4. Special Provisions & Drawings 

  5. Special Conditions 

  6. Supplemental Specifications 

  7. General Conditions 

 

  In the event there is a conflict between any of the above listed documents, the 

provision of the document with the lower numerical value shall govern over those 

documents with a high numerical value. 

 

  The Contractor shall not take advantage of any apparent error or omission in the 

plans or specifications.   In the event the Contractor discovers such an error or 

omission, the bidder shall immediately notify the Owner.  The Owner will then make 

such corrections and interpretations as may be deemed necessary for fulfilling the 

intent of the plans and specifications. 

 

 6. It is agreed by the parties to this Contract that this Contract shall be executed in 

quadruplicate, one copy for the Contractor, and three copies for the Owner. 

 

 

ATTEST:      CITY OF DECATUR, ILLINOIS 

 

         

___________________________________ By ____________________________________ 

   CITY CLERK            MAYOR 

 

 

       

                    ENTLER EXCAVATING COMPANY, INC. 

                  

  

 

__________________________________ By ____________________________________ 

  SECRETARY (Corporate Seal)        PRESIDENT 
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Management Services

DATE: 5/26/2017

MEMO:

TO: Honorable Mayor Julie Moore Wolfe and City Council Members

FROM: Tim Gleason, City Manager
James Edwards, Director of Information Technology
Billy Tyus, Deputy City Manager

SUBJECT:  Resolution Approving the Expenditure of City Funds to Purchase Fiber Build
Services for Phase 2 of the City Fiber Project 

SUMMARY RECOMMENDATION:  
City staff recommends that the City Council approve the attached Resolution authorizing the
expenditure of $413,516.39 for the purchase of Fiber Build Services from the Illinois
Department of Innovation and Technology.
 

BACKGROUND:  
On November 7, 2016 City Council approved Resolution No. R2016-131 authorizing the
Mayor and City Manager to execute an Intergovernmental Agreement with the Illinois
Department of Innovation and Technology for Fiber Build Services for phase 2 of the City
Fiber Project.  That agreement provided an estimate for these services not to exceed
$409,096.  After detailed planning for this project was completed, which included actual
physical route review by bidders, the total cost for the phase 2 fiber build is $413,516.39
which is just more than 1% over the estimated cost. Much of the increase in cost is due to the
route along Pershing Road being congested with other underground infrastructure and the
need to cross railroad rights-of-way on multiple occasions as part of the build. As you will
recall,  the bulk of the build cost will be funded by a contribution of $330,000 from the
Howard G. Buffett Foundation. Additionally, this build will allow the City to proceed with
partnerships identified previously.
 

PRIOR COUNCIL ACTION:  Council approved resolution R 2016-131 in November
2016 authorizing the City of Decatur to enter into an agreement with the Illinois Department
of Innovation and Technology for fiber build services. 

INPUT FROM OTHER SOURCES:  
None
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STAFF REFERENCE:  James Edwards, Director of Information Technology (450-2236) 

BUDGET/TIME IMPLICATIONS:  The funding for this project will be paid from
Information Technology Fund 77 and is provided for in the approved 2017 City budget. 

ATTACHMENTS:
Description Type
resolution Resolution Letter
Service Order Backup Material
Previous Agreement Approval Backup Material
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RESOLUTION NO. R____________ 

 

 

RESOLUTION APPROVING THE EXPENDITURE OF CITY FUNDS TO PURCHASE 

FIBER BUILD SERVICES FOR PHASE 2 OF THE CITY FIBER PROJECT FROM 

THE ILLINOIS DEPARTMENT OF INNOVATION & TECHNOLOGY 

______________________________________________________________________________ 

 

 

BE IT RESOLVED, BY THE CITY COUNCIL OF THE CITY OF DECATUR, 

ILLINOIS: 

 

 Section 1.   That the Price Quote presented to the City Council herewith from the 

Department of Innovation & Technology for Phase 2 City Fiber Build Services is, and it is hereby, 

received, placed on file, and approved.  

 

 Section 2.  That the City Manager or his designee be, and they are hereby, authorized and 

directed to execute a Purchase Order to the Illinois Department of Innovation & Technology in an 

amount not to exceed $413,516.39 for services to be provided by John Burns Construction as the 

lowest responsible bidder.   

 

 

 PRESENTED and ADOPTED this 5th day of June, 2017.  

 

 

 

 

      _______________________________________ 

      JULIE MOORE WOLFE, MAYOR 

 

 

 

ATTEST: 

 

 

__________________________________ 

DEBRA BRIGHT, CITY CLERK  
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Org/Site	  Name:	  	  
ICN	  Site	  ID:	  	  

Date	  Provided: 5/26/17

Department	  of	  Innovation	  &	  Technology	  (DoIT)
Regional	  Technology	  Center	  VII
Parkland	  College
2400	  West	  Bradley	  Avenue,	  Room	  X132
Champaign,	  IL	  	  61821-‐1899
Ph:	  	  217-‐353-‐2693
e-‐mail:	  	  DoIT.ICN.RTC7@illinois.gov

Billing	  Information FALSE Same	  As	  Above
Billing	  Contact
Billing	  Address	  1
Billing	  Address	  2
Billing	  City,	  St,	  ZIP
Billing	  Phone
Billing	  Contact	  e-‐mail

Monthly	  Service	  Fees Unit	  Cost Quantity Extended	  Cost
Internet	  Egress	  Services	  (Included	  in	  separate	  S.O.) $0.00

Total	  Monthly	  Service	  Fees $0.00

One	  Time	  Charges Unit	  Cost Quantity Extended	  Cost
Backbone	  Construction	  and	  Engineering	  without	  equip.	   $413,516.39 1 $413,516.39

$0.00
Total	  One	  Time	  Charges $413,516.39

60	  Month	  Term
Customer	  FEIN	  (##-‐#######)

Print	  Customer	  Representative	  Name Title

Customer	  Representative	  Signature Date

Print	  DoIT	  Representative	  Name Title

DoIT	  Representative	  Signature Date

This	  service	  order	  is	  subject	  to	  terms	  and	  conditions	  of	  the	  Master	  Service	  Agreement	  (“MSA”)	  currently	  in	  place	  between	  Customer	  and	  DoIT.	  	  The	  Service	  Order	  
may,	  from	  time	  to	  time,	  be	  modified	  at	  the	  Customer’s	  written	  request	  and	  upon	  approval	  of	  DoIT	  In	  the	  event	  of	  a	  conflict	  between	  the	  MSA	  and	  this	  Service	  
Order,	  this	  service	  order	  shall	  have	  precedence	  over	  the	  MSA.	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  

***	  60	  month	  term,	  commencing	  upon	  service	  delivery.	  

**The	  State	  will	  commence	  monthly	  billing	  after	  customer	  acceptance	  of	  the	  fiber.	  	  Customer	  will	  receive	  service	  once	  billing	  occurs.	  

Please	  note:	  This	  is	  not	  an	  invoice.	  	  You	  will	  be	  invoiced	  by	  the	  Illinois	  Department	  of	  Innovation	  and	  Technology	  (DoIT)	  separately.	  	  This	  quote	  is	  valid	  until	  	  
06/26/2017

By	  signing	  below,	  you	  certify	  that	  you	  are	  authorized	  to	  sign	  on	  behalf	  of	  Customer	  and	  that	  Customer	  agrees	  to	  be	  bound	  by	  the	  terms	  and	  conditions	  contained	  
herein.

The	  monthly	  charges	  in	  this	  Service	  Order	  are	  based	  on	  a	  60	  Month	  term.

Once	  the	  fiber	  build	  is	  completed	  the	  fiber	  will	  become	  the	  property	  and	  responsibility	  of	  the	  City	  of	  Decator

Billing	  Start	  Date

City	  of	  Decatur

Fiber	  Construction	  and	  Mgmt.	  City	  of	  Decatur
Illinois	  Department	  of	  Innovation	  &	  Technology

City	  of	  Decatur

Customer
Jim	  Edwards

1	  Gary	  K.	  Anderson	  Plaza
Decatur,	  IL	  	  62523
Ph:	  	  217-‐450-‐2236
e-‐mail:	  	  JEdwards@decaturil.gov
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Development Services

DATE: 5/26/2017

MEMO: No. 17-12

TO: Honorable Mayor Julie Moore Wolfe and City Council

FROM: Tim Gleason, City Manager
Billy Tyus, Assistant City Manager
Suzan Stickle, Senior Planner

SUBJECT:  
Rezone 1210 South Jasper Street from R-3 Single Family Residence District to B-1
Neighborhood Shopping District
 
 

SUMMARY RECOMMENDATION:  
Staff recommends approval of the rezoning to B-1 Neighborhood Shopping District.  The
City Plan Commission voted 8-0 to recommend approval of this petition at the May 4, 2017
meeting; the minutes of the meeting are attached.
 
 

BACKGROUND:  
The subject site located at 1210 South Jasper Street is currently zoned both B-1
Neighborhood Shopping District and R-3 Single Family Residence District and consists of
approximately 18,000 square feet. The eastern lot to be rezoned of this site is approximately
6,000 square feet.
There is a commercial structure, an accessory structure as well as a parking lot to
accommodate the commercial structure on the subject site.
The petitioner proposes to rezone the eastern 1/3 of the site from R-3 Single Family
Residence District to B-1 Neighborhood Shopping District to allow for all those uses
permitted in the B-1 Neighborhood Shopping District and create a consistent zoning district
on site.  
Rezoning the eastern 1/3 of the site from R-3 Single Family Residence District to B-1
Neighborhood Shopping District should not create any adverse effects on the adjacent
properties or the City as a whole as a majority of the site is already zoned B-1 Neighborhood
Shopping District and the eastern lot has been used for a parking lot and accessory structure
for some years.
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The adjacent zoning includes B-1 Neighborhood Shopping District to the south and west, and
R-3 Single Family Residence District to the north and east.  The Macon County and Decatur
Comprehensive Plan shows this area as Retail which is consistent with the B-1
Neighborhood Shopping District.  The existing uses to the south and west are compatible
with the permitted uses in the B-1 Neighborhood Shopping District.
 

POTENTIAL OBJECTIONS:  There were no known objectors at the Plan Commission
Meeting. 

INPUT FROM OTHER SOURCES:  
The petition has been reviewed by the City’s Technical Review Committee; Planning,
Engineering and Fire.
 
 

STAFF REFERENCE:  Any additional questions may be forwarded to Suzan Stickle at
424-2786 or at sstickle@decaturil.gov. 

BUDGET/TIME IMPLICATIONS:  None 

ATTACHMENTS:
Description Type
Ordinance Ordinance
Supporting Documentation Backup Material
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ORDINANCE NO. ____________ 
 

 

 

ORDINANCE REZONING PROPERTY 

R-3 SINGLE FAMILY RESIDENCE DISTRICT TO 

B-1 NEIGHBORHOOD SHOPPING DISTRICT 

-  1210 SOUTH JASPER STREET - 
 

  

 WHEREAS, on the 4
th

 day of May, 2017, upon due notice, the Decatur City Plan 

Commission held a public hearing upon the petition of Gussie Reed, to rezone premises 

legally described as: 

 

Lot Thirteen (13) of Block Two (2) of H. and F.A. Dickinson’s Subdivision of a 

part of Lot Three (3) in the East ½ of the Northeast ¼ of Section Twenty-three 

(23), Township Sixteen (16) North, Range Two (2) East of the 3
rd

 P.M., as per 

Plat recorded in Book 22, Page 562 of the Records in the Recorder’s Office of 

Macon County, Illinois. Situated in Macon County, Illinois, 

 

 

from R-3 Single Family Residence District to B-1 Neighborhood Shopping District; and, 

 

 WHEREAS, the Decatur City Plan Commission recommended that the prayer of said 

petition be granted. 

 

 NOW, THEREFORE, BE IT ORDAINED, BY THE CITY COUNCIL OF THE CITY 

OF DECATUR, ILLINOIS: 

 

 Section 1.  That the recommendation of the Decatur City Plan Commission be, and the 

same is hereby, received, placed on file and approved. 

 

 Section 2.  That said described premises be, and they are hereby, rezoned from R-3 

Single Family Residence District to B-1 Neighborhood Shopping District. 
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Section 3.  That the Districts herein mentioned are those districts set forth and defined 

in Ordinance No. 3512 of the City of Decatur, Illinois, commonly known as the Zoning 

Ordinance, and all the provisions, regulations, restrictions and requirements therein set forth 

shall apply to the premises described herein. 

 

 Section 4.  That the zoning of said premises as set out herein shall be shown and 

verified on the Zoning District Map as in such Ordinance No. 3512 provided and said District 

be, and it is hereby, amended and changed as herein set forth. 

 

  

 PRESENTED, PASSED, APPROVED AND RECORDED this 5
th

 day of June, 2017. 

 

 

 

            ____________________________________ 

                                                                                    JULIE MOORE WOLFE, MAYOR 

 

 

ATTEST: 

 

 

 

________________________________ 

                 CITY CLERK  
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Development Services

DATE: 5/26/2017

MEMO: No. 17-10

TO: Honorable Mayor Julie Moore Wolfe and City Council

FROM: Tim Gleason, City Manager  
Billy Tyus, Assistant City Manager
Suzan Stickle, Senior Planner

SUBJECT:  Amendments to Zoning Ordinance (Ordinance #3512, as amended)  

SUMMARY RECOMMENDATION:  
Staff recommends approval of the amendments to the City of Decatur Zoning Ordinance
(Ordinance #3512, as amended) as proposed.  The City Plan Commission voted 8-0 to
recommend approval of this petition at the May 4, 2017 meeting; the minutes of the meeting
are attached.
 

BACKGROUND:  
The proposed amendments will add to the list of conditional uses in the B-2 Commercial
District and provide for an increase in allowable height and area for interstate signs.
One of the proposed amendments is to allow for animal kennels by a conditional use permit
in the B-2 Commercial District. Like animal clinic/hospitals, they are currently a permitted
use in the M-1 Intense Commercial/Light Industrial District provided that the outdoor
kennels not be located less than 100 feet from a residential district. The proposed
amendment is to make animal kennels consistent with the animal clinic/hospital that is
permitted in the B-2 Commercial District with a conditional use permit provided that outdoor
kennels not be located less than 100 feet from a residential district. 
The proposed amendments to the Signage section will allow for interstate signs to increase
the maximum area to 900 square feet and increase the maximum height to 170 feet. This
would only be for those signs located within 250 feet of the interstate. From a land use
perspective, the change could help to increase commercial and economic development
opportunities along the interstate, with increased economic development being a goal of the
Decatur community, providing increased visibility for potential shoppers. Also, there are
often natural barriers located along interstates, including tall trees and the fact that adjacent
developable land is sometimes found at a lower elevation than the interstate which means that
taller, sometimes larger signage is needed for it to be effective from certain distances. The
current allowances are 60 feet in maximum height and 200 square feet in area.
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POTENTIAL OBJECTIONS:  There were no known objectors at the Plan Commission
Meeting. 

INPUT FROM OTHER SOURCES:  N/A 

STAFF REFERENCE:  Any additional questions may be forwarded to Suzan Stickle at
424-2786 or at sstickle@decaturil.gov. 

BUDGET/TIME IMPLICATIONS:  None 

ATTACHMENTS:
Description Type
Ordinance Ordinance
Supporting Documentation Backup Material
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ORDINANCE NO. ____________ 

 

 

ORDINANCE AMENDING ZONING ORDINANCE 

-SECTION XII. B-2 COMMERCIAL DISTRICT- 

 

  

 WHEREAS, on the 4th day of May, 2017 upon due notice, the Decatur City Plan 

Commission held a public hearing on the petition of Billy Tyus, Assistant City Manager, 

to modify and amend the Zoning Ordinance of the City of Decatur, the same being 

Ordinance No. 3512, as amended, by amending Section XII., B-2 COMMERCIAL 

DISTRICT thereof, so that said Section XII. as modified and amended shall provide as set 

forth herein.   

 

XII.  B-2 Commercial District 

 

B.  Conditional Uses 

 � 

               Animal kennel, provided that any outdoor kennels be located not less than 

100 feet from a property line of any property located in a residential district.  

 

 

 WHEREAS, the Decatur City Plan Commission did report its findings and did 

recommend that said petition be granted and that the Zoning Ordinance be so modified 

and amended. 

 

 NOW, THEREFORE, BE IT ORDAINED, BY THE CITY COUNCIL OF THE 

CITY OF DECATUR, ILLINOIS: 
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 Section 1.  That the report and recommendations of the Decatur City Plan 

Commission be, and the same are hereby, received, placed on file and approved. 

   

Section 2.   That the Zoning Ordinance of the City of Decatur be, and the same is 

hereby, amended and modified at Section XII. as set forth herein. 

 

Section 3.  That the City Clerk be, and she is hereby, authorized and directed to 

cause this ordinance to be published in pamphlet form. 

 

 

 

 

 

 

 PRESENTED, PASSED, APPROVED AND RECORDED this 5th day of June, 

2017. 

 

 

 

                           ___________________________________ 

           JULIE MOORE WOLFE, MAYOR 

 

 

ATTEST: 

 

 

 

___________________________ 

               CITY CLERK 

 

 

 

 

PUBLISHED this _____ day of  ____________, 2017. 

 

 

 

___________________________ 

              CITY CLERK 
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ADDITIONS AND DELETIONS 

- ZONING ORDINANCE – 

 

 

SECTION XII.B. 

 

B-2 Commercial District-Conditional Uses 

Animal kennel, provided that any outdoor kennels be located not less than 100 feet 

from a property line of any property located in a residential district. 
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ORDINANCE NO. ____________ 

 

 

ORDINANCE AMENDING ZONING ORDINANCE 

-SECTION XXV. SIGNAGE- 

 

  

 WHEREAS, on the 4th day of May, 2017 upon due notice, the Decatur City Plan 

Commission held a public hearing on the petition of Billy Tyus, Assistant City Manager, 

to modify and amend the Zoning Ordinance of the City of Decatur, the same being 

Ordinance No. 3512, as amended, by amending Section XXV., SIGNAGE thereof, so that 

said Section XXV. as modified and amended shall provide as set forth herein.   

 

XXV.  Signage 

 

F.  Signs in Business and Industrial Districts 

                10.  Interstate Signs 

Lots located within 250 feet of the centerline of Interstate 72 that are 

zoned B-2, B-3, M-1 or M-2 and have a minimum of 150 feet of 

frontage adjacent to the interstate may increase the area of a 

freestanding sign along the interstate frontage to 900 square feet and 

170 feet in height.  No interstate sign may be located within 200 feet of 

another interstate freestanding sign.  One interstate freestanding sign is 

permitted per lot and shall not be counted towards the total number of 

freestanding signs permitted for a single lot. 

 

 WHEREAS, the Decatur City Plan Commission did report its findings and did 

recommend that said petition be granted and that the Zoning Ordinance be so modified 

and amended. 
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 NOW, THEREFORE, BE IT ORDAINED, BY THE CITY COUNCIL OF THE 

CITY OF DECATUR, ILLINOIS: 

 

 Section 1.  That the report and recommendations of the Decatur City Plan 

Commission be, and the same are hereby, received, placed on file and approved. 

   

Section 2.   That the Zoning Ordinance of the City of Decatur be, and the same is 

hereby, amended and modified at Section XXV. as set forth herein. 

 

Section 3.  That the City Clerk be, and she is hereby, authorized and directed to 

cause this ordinance to be published in pamphlet form. 

 

 

 

 

 PRESENTED, PASSED, APPROVED AND RECORDED this 5th day of June, 

2017. 

 

 

 

                           ___________________________________ 

           JULIE MOORE WOLFE, MAYOR 

 

 

ATTEST: 

 

 

 

___________________________ 

               CITY CLERK 

 

 

 

 

PUBLISHED this _____ day of  ____________, 2017. 

 

 

 

___________________________ 

              CITY CLERK 
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ADDITIONS AND DELETIONS 

- ZONING ORDINANCE – 

 

 

SECTION XXV.F.10. 

 

Signage-Signs in Business and Industrial Districts-Interstate Signs 

Lots located within 250 feet of the centerline of Interstate 72 that are zoned B-2, B-3, 

M-1 or M-2 and have a minimum of 150 feet of frontage adjacent to the interstate 

may increase the area of a freestanding sign along the interstate frontage to 200 900 

square feet and 60  170 feet in height.  No interstate sign may be located within 200 

feet of another interstate freestanding sign.  One interstate freestanding sign is 

permitted per lot and shall not be counted towards the total number of freestanding 

signs permitted for a single lot. 
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Development Services

DATE: 5/26/2017

MEMO: No. 17-11

TO: Honorable Mayor Julie Moore Wolfe and City Council

FROM: Tim Gleason, City Manager
Billy Tyus, Assistant City Manager
Suzan Stickle, Senior Planner

SUBJECT:  
Rezone in the 3900 Block of County Fair Drive from R-1 Single Family Residence District
to M-1 Intense Commercial/Light Industrial District
 

SUMMARY RECOMMENDATION:  
Staff recommends approval of the rezoning to M-1 Intense Commercial/Light Industrial
District.  The City Plan Commission voted 8-0 to recommend approval of this petition at the
May 4, 2017 meeting; the minutes of the meeting are attached.
 

BACKGROUND:  
The subject site located in the 3900 Block of County Fair Drive is part of a larger parcel of
land currently zoned R-1 Single Family Residence District and consists of approximately
0.55 acres of undeveloped land. It is located to the east of the Interstate 72 eastbound on
ramp, north of Illinois Route 121.
The petitioner proposes to rezone the subject site to allow for all those uses permitted in the
M-1 Intense Commercial/Light Industrial District and create a larger development site that is
zoned properly for a proposed development.  
Rezoning the subject site from R-1 Single Family Residence District to M-1 Intense
Commercial/Light Industrial District should not create any adverse effects on the adjacent
properties or the City as a whole.
The adjacent zoning includes M-1 Intense Commercial/Light Industrial District to the south
and west, and R-1 Single Family Residence District to the north and east. Much of the land
that is immediately adjacent is already zoned M-1 Intense Commercial/Light industrial.  The
Macon County and Decatur Comprehensive Plan does not show this area with a future land
use type. It does address that there should be encouragement of employment uses adjacent to
and near the Macon County Fairgrounds, one of several factors to be considered related to
zoning decisions.
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POTENTIAL OBJECTIONS:  There were no known objectors at the Plan Commission
Meeting. 

INPUT FROM OTHER SOURCES:  
The petition has been reviewed by the City’s Technical Review Committee; Planning,
Engineering and Fire.
 
 

STAFF REFERENCE:  Any additional questions may be forwarded to Suzan Stickle at
424-2786 or at sstickle@decaturil.gov. 

BUDGET/TIME IMPLICATIONS:  None 

ATTACHMENTS:
Description Type
Ordinance Ordinance
Supporting Documentation Backup Material
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ORDINANCE NO. ____________ 
 

 

 

ORDINANCE REZONING PROPERTY 

R-1 SINGLE FAMILY RESIDENCE DISTRICT TO 

M-1 INTENSE COMMERCIAL/LIGHT INDUSTRIAL DISTRICT 

-  3900 BLOCK OF COUNTY FAIR DRIVE - 
 

  

 WHEREAS, on the 4
th

 day of May, 2017, upon due notice, the Decatur City Plan 

Commission held a public hearing upon the petition of Chad Bruner, to rezone premises 

legally described as: 

 

Part of the Northwest Quarter of the Southeast Quarter of Section 29, Township 

17 North, Range 2 East of the Third Principal Meridian, described as follows, to-

wit: 

 

Beginning at the Southwest Corner of the Northwest Quarter of the Southeast 

Quarter of said Section 29, said point also being the Northwest Corner of Lot 13 

as designated County Fair Commercial/Industrial Park II, the plat of which 

subdivision being recorded in the Macon County Recorder’s Office in Book 1832, 

on Page 148; thence North 0 degrees 01 minutes 21 seconds East along the West 

line of the Southeast Quarter of said Section 29, a distance of 321.93 feet to a 

point on the South Line of the North 30 acres of the West Half of the Southeast 

Quarter of said Section 29; thence South 25 degrees 05 minutes 32 second East, a 

distance of 351.74 feet to the most Northeasterly Corner of said Lot 13; thence 

South 88 degrees 42 minutes 13 seconds West along the North line of said Lot 13, 

a distance of 149.33 feet to the point of beginning. Containing 0.552 acres, more 

or less. Situated in Macon County, Illinois, 

 

 

from R-1 Single Family Residence District to M-1 Intense Commercial/Light Industrial District; 

and, 
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 WHEREAS, the Decatur City Plan Commission recommended that the prayer of said 

petition be granted. 

 

 NOW, THEREFORE, BE IT ORDAINED, BY THE CITY COUNCIL OF THE CITY 

OF DECATUR, ILLINOIS: 

 

 Section 1.  That the recommendation of the Decatur City Plan Commission be, and the 

same is hereby, received, placed on file and approved. 

 

 Section 2.  That said described premises be, and they are hereby, rezoned from R-1 

Single Family Residence District to M-1 Intense Commercial/Light Industrial District. 

  

Section 3.  That the Districts herein mentioned are those districts set forth and defined 

in Ordinance No. 3512 of the City of Decatur, Illinois, commonly known as the Zoning 

Ordinance, and all the provisions, regulations, restrictions and requirements therein set forth 

shall apply to the premises described herein. 

 

 Section 4.  That the zoning of said premises as set out herein shall be shown and 

verified on the Zoning District Map as in such Ordinance No. 3512 provided and said District 

be, and it is hereby, amended and changed as herein set forth. 

 

  

 PRESENTED, PASSED, APPROVED AND RECORDED this 5
th

 day of June, 2017. 

 

 

 

            ____________________________________ 

                                                                                    JULIE MOORE WOLFE, MAYOR 

 

 

ATTEST: 

 

 

 

________________________________ 

                 CITY CLERK  
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Development Services

DATE: 5/26/2017

MEMO: No. 17-09

TO: Mayor Julie More Wolfe and Honorable Decatur City Council Members

FROM: Tim Gleason, City Manager
Billy Tyus, Assistant City Manage
Suzy Stickle, Senior Planner

SUBJECT:  Adoption of revised Floodplain Protection Provisions to City Code and
Insurance Rate Maps 

SUMMARY RECOMMENDATION:  Staff recommends approval of the attached
amendment to Decatur City Code section 67.1 updating local floodplain management
provisions and local flood insurance maps. Adoption allows for the City' s continued
participation in the National Flood Insurance Program. 

BACKGROUND:  For years now, the City has participated in the National Flood
Insurance Program( NFIP) which makes property owners and residents eligible to purchase
flood insurance policies. The Federal Emergency Management Agency (FEMA) recently
engaged in the public process of amending the county’s Flood Insurance study and associated
Flood Hazard maps and, as a result, the City needs to amend its floodplain management
regulations to facilitate the changes prior to June 7, 2017.  Failure to do so would result in
the City' s removal from the NFIP. Continued participation in the NFIP allows property
owners and residents to purchase or retain affordable flood protection insurance and the City
is required to continue to regulate development and construction in areas prone to flooding as
identified on the new Floodplain Insurance Rate Maps (FIRM). 

PRIOR COUNCIL ACTION:  The Decatur City Council last approved updated
floodplain management regulations and insurance maps in 2011. 

POTENTIAL OBJECTIONS:  None 

INPUT FROM OTHER SOURCES:  Planning & Building Services, the Federal
Emergency Management Agency (FEMA), Illinois Emergency Management Agency
(IEMA) 

STAFF REFERENCE:  Billy Tyus at 217-424-2727 or btyus@decaturil.gov or Suzy
Stickle at sstickle@decaturil.gov or 424-2786. 
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BUDGET/TIME IMPLICATIONS:  None 

ATTACHMENTS:
Description Type
Ordinance Ordinance

Page 237 of 334



Page 238 of 334



Page 239 of 334



Page 240 of 334



Page 241 of 334



Page 242 of 334



Page 243 of 334



Page 244 of 334



Page 245 of 334



Page 246 of 334



Page 247 of 334



Page 248 of 334



Page 249 of 334



Page 250 of 334



Page 251 of 334



Page 252 of 334



Page 253 of 334



Page 254 of 334



Page 255 of 334



Page 256 of 334



Page 257 of 334



Page 258 of 334



Page 259 of 334



Page 260 of 334



Page 261 of 334



Page 262 of 334



Page 263 of 334



Page 264 of 334



Page 265 of 334



Page 266 of 334



Page 267 of 334



Page 268 of 334



Page 269 of 334



Page 270 of 334



Page 271 of 334



Page 272 of 334



Page 273 of 334



Page 274 of 334



Page 275 of 334



Page 276 of 334



Page 277 of 334



Page 278 of 334



Page 279 of 334



Page 280 of 334



Page 281 of 334



Page 282 of 334



Page 283 of 334



Page 284 of 334



Page 285 of 334



Page 286 of 334



Page 287 of 334



Page 288 of 334



Page 289 of 334



Page 290 of 334



Page 291 of 334



Page 292 of 334



Page 293 of 334



Page 294 of 334



Page 295 of 334



Page 296 of 334



Page 297 of 334



Page 298 of 334



Page 299 of 334



City Clerk

DATE: 5/23/2017

MEMO: 2017-15

TO: Honorable Mayor Julie Moore Wolfe and City Council Members

FROM: Tim Gleason, City Manager
Debbie Bright, City Clerk

SUBJECT:  Resolution Ascertaining Prevailing Rate of Wages for Construction of Public
Works by Contract 

SUMMARY RECOMMENDATION:  Staff recommends approval of the Resolution
Ascertaining Prevailing Rate of Wages for Construction of Public Works by Contract. 

ATTACHMENTS:
Description Type
Resolution Resolution Letter
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RESOLUTION NO. 2017-

RESOLUTION ASCERTAINING PREVAILING

RATE OF WAGES FOR CONSTRUCTION OF

PUBLIC WORKS BY CONTRACT

BE IT RESOLVED, BY THE CITY COUNCIL OF THE CITY OF DECATUR,
ILLINOIS:

Section 1.       That the general prevailing rate of wages in this locality for work in the
construction of public works by contract be, and the same is hereby, ascertained to be as set out
in Exhibit A hereto attached and hereby made a part hereof.

Section 2.       That the City Clerk be, and she is hereby, authorized and directed to cause
this Resolution along with said Exhibit to be on file and available for public inspection at the

office of said Clerk, and to cause a duly certified copy thereof to be filed in the office of the
Secretary of State.

Section 3.       That the notice, a copy of which is hereto attached, be, and the same is
hereby, approved, and said Clerk be, and she is hereby, authorized and directed to cause the same
to be published once in a newspaper of general circulation in the locality.

PRESENTED AND ADOPTED this 5th day of July, 2017.

Julie Moore Wolfe, Mayor

Attest:

City Clerk
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City Clerk

DATE: 5/24/2017

MEMO: 2017-16

TO: Honorable Mayor and Julie Moore Wolfe and City Council Members

FROM: Tim Gleason, City Manager
Debbie Bright, City Clerk

SUBJECT:  Resolution Authorizing Agreement for Lobbying Services - Curry and
Associates L.L.C. 

SUMMARY RECOMMENDATION:  Staff recommends the approval of the Resolution
Authorizing an Agreement for Lobbying Services between the City of Decatur and Curry and
Associate L.L.C. 

ATTACHMENTS:
Description Type
Resolution Resolution Letter
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City Clerk

DATE: 5/26/2017

MEMO: 2017-17

TO: Honorable Mayor Julie Moore Wolfe and City Council Members

FROM: Tim Gleason, City Manager
Debbie Bright, City Clerk

SUBJECT:  Resolution Approving and Determining the Need for Confidentiality of
Minutes of Closed Meetings 

SUMMARY RECOMMENDATION:  Staff recommends approval of the Resolution
Approving and Determining the Need for Confidentiality of Minutes of Closed Meetings. 

ATTACHMENTS:
Description Type
Resolution Resolution Letter
Exhibit A Backup Material
Exhibit B Backup Material
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RESOLUTION NO. R2017-______ 

 

 

RESOLUTION APPROVING AND DETERMINING THE NEED FOR 

CONFIDENTIALITY OF MINUTES OF CLOSED MEETINGS 

 

  

 BE IT RESOLVED, BY THE CITY COUNCIL OF THE CITY OF DECATUR, 

ILLINOIS: 

 

 Section 1. That the minutes of those closed meetings of the Council conducted on 

the dates shown on Exhibits A and B hereto are hereby approved, and any prior approvals of 

said minutes are hereby confirmed and ratified. 

 

 Section 2.  That the Council hereby determines that the minutes, or portions thereof, 

of those closed meetings of the Council conducted on the dates shown on Exhibit A hereto no 

longer require confidential treatment and are hereby made available for public inspection on and 

after the effective date hereof. 

 

 Section 3. That the Council hereby determines that the minutes of those closed 

meetings of the Council conducted on the dates shown on Exhibit B hereto require confidential 

treatment and are not available for public inspection until further order of the Council. 

 

 Section 4. That pursuant to Section 2.06 (c) (1) of the Open Meetings Act, the City 

Clerk is authorized to destroy the verbatim records of all Closed Meetings that have occurred 

more than eighteen (18) months from the date of this Resolution, this Council having approved 

written Minutes of all such meetings. 

 

 PRESENTED AND ADOPTED THIS 5th DAY OF JUNE 2017. 

 

 

 

 

             ________________________________ 

                         Julie Moore Wolfe, Mayor 

 

 

 

ATTEST: 

 

 

 

____________________________ 

      City Clerk 
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Exhibit A 
(Minutes to be Released) 

 
July 28, 2008 (Portion marked “R”) 

August 18, 2008 

September 2, 2008 (Portion marked “R”) 

April 6, 2009 

November 16, 2009 

November 1, 2010 

November 10, 2014 
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Exhibit B 
(Minutes NOT to be Released) 

 
1999     2006     2008 

 

February 8, 1999   January 17, 2006   January 7, 2008 

     March 20, 2006   January 22, 2008 

2000     May 1, 2006    February 4, 2008 

     May 15, 2006    April 7, 2008 

June 10, 2000    June 5, 2006    April 21, 2008 

July 24, 2000    June 8, 2006    April 23, 2008 

November 11, 2000   June 19, 2006    May 5, 2008 

     July 3, 2006 (2 sets)   May 19, 2008 

2002     July 12, 2006    June 2, 2008 

     July 31, 2006    June 16, 2008 

March 18, 2002   September 5, 2006   June 30, 2008 

November 4, 2002   November 6, 2006   July 21, 2008 

     November 20, 2006   July 28, 2008 

2003          August 4, 2008 

March 3, 2003    2007     September 2, 2008 

April 21, 2003    January 8, 2007   September 4, 2008 

April 24, 2003    January 22, 2007   September 15, 2008 

May 12, 2003    March 5, 2007    October 6, 2008 

May 27, 2003    May 7, 2007    December 8, 2008 

June 2, 2003    June 18, 2007     

August 4, 2003   September 17, 2007   

August 18, 2003   October 1, 2007   2009 

October 20, 2003   November 19, 2007    

December 15, 2003   December 3, 2007   March 16, 2009 

     December 26, 2007   May 4, 2009 

2004          May 8, 2009 

          May 18, 2009 

January 20, 2004        June 15, 2009 

March 29, 2004        July 6, 2009 

April 5, 2004         September 21, 2009 

June 7, 2004         November 30, 2009 

August 16, 2004        December 7, 2009 (2 sets) 

October 18, 2004         

 

2005 

 

January 18, 2005 

January 24, 2005 

February 21, 2005 

June 20, 2005 
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Exhibit B 
(Minutes NOT to be Released) 

 
2010       2014 
 

March 1, 2010      January 21, 2014 

March 15, 2010     February 3, 2014 

April 19, 2010      May 19, 2014 

May 3, 2010      August 4, 2014 

June 7, 2010      November 3, 2014  

September 20, 2010      

December 6, 2010      

December 20, 2010     2015 

 

       February 24, 2015  

2011       April 20, 2015 

       May 18, 2015 

January 18, 2011     June 1, 2015 

March 7, 2011      August 3, 2015 

October 3, 2011     August 10, 2015 

December 5, 2011     August 17, 2015 

       August 31, 2015 

2012       September 8, 2015  

       September 14, 2015 

June 4, 2012      October 5, 2015 

July 30, 2012      October 19, 2015 

September 17, 2012     November 16, 2015 

November 5, 2012 

       2016 

2013        

       April 4, 2016   

January 7, 2013     April 18, 2016 

February 19, 2013     May 16, 2016 

June 3, 2013      June 6, 2016 

June 17, 2013      June 20, 2016 

July 1, 2013      July 5, 2016 

July 15, 2013      October 3, 2016 

August 5, 2013     October 17, 2016 

September 16, 2013     November 7, 2016 

November 18, 2013     December 5, 2016 

December 2, 2013 

December 16, 2013 

       2017 

 

       April 3, 2017 

       April 17, 2017 

       April 26, 2017 
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Mass Transit

DATE: 5/26/2017

MEMO: 032017

TO: Mayor and City Council

FROM: Tim Gleason, City Manager
John Williams, Transit Administrator

SUBJECT:  Resolution to Authorize application and execution of Technical Assistance
grant contract with the lllinois Department of Transportation. 

SUMMARY RECOMMENDATION:  To adopt a resolution authorizing the application
and execution of the technical assistance grant contract with the Illinois Department of
Transportation. 

BACKGROUND:  A technical assistance grant application has been submitted to Illinois
Department of Transportation. The purpose of the grant is to obtain funding to allow for a
comprehensive study of transit operations. The study will include an evaluation of routes,
scheduling, frequency of service, the possibility of additional service to potentially include
late night and Sunday service and ways to increase ridership. The last transit study was
completed in 2001.   

PRIOR COUNCIL ACTION:  None. 

POTENTIAL OBJECTIONS:  None 

INPUT FROM OTHER SOURCES:  None 

STAFF REFERENCE:  John Williams, Mass Transit Administrator, at
jwilliams@decaturil.gov or 424-2820 

BUDGET/TIME IMPLICATIONS:   It is anticipated the total cost of the study may be
around $90,000. There is reimbursement for the study up $75,000 through this grant.  The
remainder, if needed, will come from DUATS planning funds. There are no time
implications 

ATTACHMENTS:
Description Type
Resolution Resolution Letter
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RESOLUTION NO.__________________ 

Resolution Authorizing Application and Execution Of Technical Assistance Grant 

Contract WithThe Illinois Department Of Transportation For Section 5305 State Planning 

And Research (Technical Services) 

 BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF DECATUR, 

ILLINOIS: 

WHEREAS, the provision of public transportation service is essential to people of 

Illinois: and 

WHEREAS, the provision of public transportation by a public body is in the best interest 

of the community; and 

WHEREAS, application for the said technical assistance grant will impose certain 

obligations upon the recipient; 

NOW THREFORE BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF 

DECATUR, ILLINOIS: 

      SECTION  1.  That an application has been made to the Illinois Department of 

Transportation’s (IDOT’s) Division of Public and Intermodal Transportation, for a grant to 

comprehensively study the operational functions of Decatur’s Public Transit System, to include 

evaluations of routes, system design, scheduling, frequency of service, additional service (late 

evening, Sunday), demand response options and ways to increase efficiencies, ridership and 

technical solutions with the study to provide information to assist with short and long term 

strategy planning for transit and provide additional options associated with providing services to 

Forsyth and Mt. Zion. 

           SECTION  2.  That the City Manager of the City of Decatur, Illinois, is hereby authorized 

and directed to apply for and execute a technical assistance grant contract on behalf of the City 

of Decatur; and 
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SECTION  3. That the City Manager of the City of Decatur, Illinois, is hereby authorized 

to provide such information and file such documents as may be required to receive and have 

work performed under this grant contract. 

PRESENTED AND ADOPTED this 5th day of June 2017 

 

___________________________________ 

       JULIE MOORE WOLFE, MAYOR 

 

ATTEST: 

 

_______________________________ 

 DEBRA G. BRIGHT, CITY CLERK 
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Mass Transit

DATE: 5/26/2017

MEMO:

TO: Mayor and Council

FROM: Tim Gleason, City Manager

SUBJECT:  Change Order 

SUMMARY RECOMMENDATION:   To authorize Change Order to Cummins
Crosspoint in the amount of $2,687.66 

BACKGROUND:  Transit vehicle was taken to Cummins Crosspoint  where it needed an
engine rebuild. A quote was received and upon approval  by the Mayor and Council, work
began to rebuild. It was discovered afterwards, additional work was needed to complete the
repairs. 

PRIOR COUNCIL ACTION:  Council approved Resolution 2017-49, for the rebuild of
 a 2001 Transit Gillig bus engine in the amount not to exceed $26,335.29. 

POTENTIAL OBJECTIONS:  None 

STAFF REFERENCE:  John Williams, Transit Administrator Jerome Parker, Resident,
General Manager 

BUDGET/TIME IMPLICATIONS:  State and Federal funds will be utilized. 

ATTACHMENTS:
Description Type
Resolution Resolution Letter
Cummins invoice Backup Material
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RESOLUTION NO.__________________ 

 

Resolution Authorizing the Execution  

of a Change Order 

Cummins Crosspoint  

 

 

 
BE IT RESOLVED BY THE COUNCIL OF THE CITY OF DECATUR, ILLINOIS: 

 
 SECTION 1.  That the agreement between Cummins Crosspoint and the City of Decatur 
be, and the same is hereby modified to authorize a Change Order for an additional cost of 
$2,687.66. 
 
 SECTION 2.  That the Mayor be, and is hereby authorized to execute such Change 
Orders as are necessary to effect the intent hereof. 
 
 SECTION 3.  That the changes in the above-described agreements are germane to said 
agreements, as signed, and such changes are in the best interest of the City of Decatur and are 
authorized by law. 

 

PRESENTED AND ADOPTED this 5th day of June, 2017 
 
 
 
 

___________________________________ 
      JULIE MOORE WOLFE, MAYOR 

 
 
 
 
 
 
ATTEST: 
 
 
 
_______________________________ 
DEBRA G, BRIGHT, CITY CLERK 
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